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PREFACE 
In 1965 a longitudinal study, "Professions in Australia", commenced 
for students enrolled in law and engineering and in 1967 for students of 
medicine and teaching. This study was continued over twenty years, 
providing an immense source of information on the way in which students 
acquire the attitudes and values of their profession, and how they 
function as "mature professionals". 
A large number of studies have originated from the longitidinal 
data, including this dissertion. 
This thesis examines the professions in comparative perspective. 
Assuming that professions are affected by economic and political 
developments which may lead towards more uniform behavioural patterns, 
the main aim of this thesis is to examine homogeneity of professional 
groups in regard to their occupational commitment. Another related 
problem is that there is developing a set of common interests among the 
different professions. 
Occupational sociology plays an important role in this study by 
providing a theoretial framework and analyses of entire occupations and 
occupational groups and categories. In the literature quoted in this 
study there are examples of contradictious positions in the debate about 
meaning nature and roles of professions in modern societies, so in my 
opinion there are good reasons why this group should be explored. 
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CHAPTER I 
PROFESSION AND COMMITMENT - THEORETICAL OVERVIEW. 
The central aim of this Chapter is to provide a critical view of 
the concept of profession, as well as an explanation of the term 
"commitment" which recurs throughout the study. This discussion of the 
theory of professions provides a "working" definition. In the second half 
of this Chapter a multidimensional concept of commitment is presented 
which serves as a basis for the development of a model of professional 
commitment for the remainder of the study. 
The concept of profession 
The expansion of professional occupations within all industrial 
societies in the last few decades stimulates a number of sociological 
studies investigating this phenomenon from various perspectives. The 
growth in the number of professionals and the emergence of a number of 
"new" occupations claiming professional status can be regarded as a 
process of social change, defined as a process of professionalisation. 
This process is closely linked with various other aspects of change in 
the social structure. In both industrial and post-industrial societies, 
professions occupied positions in the middle or upper class. Most 
professionals do not associate themselves with the working class (Bell, 
1972). On the other hand, they do not have the autonomy of ruling 
elites. Some researchers have studied the change in the nature of 
professionalism parallel in the context of change in the class system 
(Elliott, 1972) . The development of an industrial economy, technological 
knowledge, the expansion of education, and changes in the function of the 
education affect the process of professionalisation. Other authors. 
interested in class related problems concentrating on the increased 
complexity of the specialized division of labour within which 
professionals work, developed the deprofessionalization and 
proletarianization thesis (Freidson, 1984; Pandey, 1985; Haug, 1975). 
While deprofessionalization stresses cultural and political phenomena, 
proletarianization emphasises economic and organizational factors. As 
Pandey (1985: 27) argued: 
"The deprofessionalization involves erosion of characteristics of 
the profession, dequalification, and class formation. The process of 
deprofessionalization is underway in several ways, namely, the erosion 
of the monopoly of technical knowledge, the beginning of professional 
accountability; suspicion of service orientation; the violation of the 
professional code of ethics; the reputation of the professionals' claim 
of being liberal and humanitarian; the cutting of the professionals' 
control; and the creation of class antagonism". 
Proletarianization of employment status bears on questions about 
the relationship to economic autonomy, and whether there is a trend away 
from self-employment both for individual professionals and for 
professions as a whole. Freidson (1984: 9) pointed out that there is no 
doubt that the number of established professions characterized by self-
employment has not declined (in the USA). There is no ground for any 
generalization that the self-employed enjoy greater economic security, 
higher economic rewards and more autonomy at work than the employed. 
It is essential to point out that a major deficiency in theories of 
deprofessionalization lies in their ambiguous conception of the 
professions. Another, competing approach, widely applied to industrial 
societies over the last decade explored the concept of the "new class". 
The "new class" theorists, (Bell, 1979; Bruce-Briggs, 1979; Lipset, 1979; 
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Kristol, 1972; to name only a few) have tried to account for the 
prevalance of radical reformist ideas among members of society who would 
appear by any objective measure to be favoured in income, status, 
freedom, power and other presumed benefits of life. Most new-class 
members with relatively high levels of education are found in the 
professions. 
But new class members are distinguished not just by their 
socioeconomic characteristics, but by their cultural distinctiveness as 
well; that is to say, by the meanings and symbols through which culture 
is expressed. This approach is strong within political sociology. 
Many sociologists studying the professions had earlier emphasised 
the positive functions and achievements of the professions, but recent 
writers have been consistently more critical. In the earlier literature, 
most scholarly writers focussed on the analysis of professional norms and 
roles, and on interactions in work settings (Carr-Saunders and Wilson, 
1964, first published in 1933; Parsons, 1964, first published in 1939). 
The more recent literature focusses on the political influence of 
professions (Freidson, 1970; Brint, 1984), on the relation of professions 
to political and economic elites (Johnson, 1972), and on the relation of 
professions to the market and the class system (Lansbury, 1978; Larson, 
1977; Form and Ruber, 1976). 
Traditional structural-functional analyses of professionalism, 
presented by Carr-Saunders and Wilson (1933), Greenwood (1957), or Goode 
(1960), viewed professions as occupations that required more skill and 
dedication from their members and thus were worthy of special 
recognition. To promote the entry of highly motivated persons into the 
professions, professionals were awarded higher income and prestige than 
non-professionals. 
High income and prestige brings usually more autonomy, a fact also 
represented in the variety of approaches to possible sources of power of 
the professions (Johnson, 1972: 18). 
The major point of dispute in competing sociological approaches to 
professionalism (i.e. structural-functional, power theory, and others) 
has been over the role of power in explaining why and how professions 
arise and change. 
Regarding recent criticism of the traditional approach to the 
professions Freidson (1983 : 20) noted that 
"metatheoretical critiques have either addressed false issues or 
issues which are essentially insoluble because of the very nature of the 
concept of profession itself. For this reason, there has not been any 
significant advance in developing a theory of professions over the past 
decade or so that does not have as many deficiencies as past theories." 
He attempted to advance a theory of professions by arguing that the 
concept of professions provides us with a limited number of options. One 
option, leading to a coherent and systematic method of analysis, requires 
the treatment of professions as a generic concept related to occupations 
as a whole within which particular occupations, labelled professions, can 
be located. But a different option, which treats the concept as an 
historical construction in a limited number of societies, is needed to 
advance the theory of professions. 
Another difficulty encountered by class theory (Parkin, 1979) is the 
attempt to distinguish the established professions from routine white-
collar employees. Many theorists in the Weberian tradition see the 
professions ("higher white-collar groups") as having significantly better 
market conditions, such as higher pay, and security of employment. 
Parkin's theory (1979; 1974), based on the Weberian approach, provides an 
intellectual frc'.mework for understanding class in terms of mer<et 
opportunities, life chances, and symbolic rewards. Such concepts of 
authority relations, life chances, and market rewards have now been 
absorbed in contemporary Marxist theory. Class and communal boundaries 
are seen as aspects of a single problem and as Parkin suggests (1979:42), 
they should be analysed in terms of social closure. 
By social closure Weber (1968) meant the process by which social 
collectivities seek to maximize rewards by restricting access to rewards 
and opportunities to a limited circle of eligibles. Weber suggests that 
virtually any group attribute (race, language, social origin, descent) may 
serve this purpose, provided it can be used for "the monopolization of 
specific, usually economic opportunities" (Parkin, 1974:3; after Weber, 
1968:342). This monopolization is directed against competitors. When one 
group attempts to secure a privileged position for itself at the expense 
od some other group (mostly using its market power), it practices 
exclusionary closure. Two exclusionary devices for constructing and 
maintaining classes are: 1) the institutions of property; and 2) 
qualifications and credentials. Sometimes those are codified in a set of 
legal arrangements for restricting access to rewards and privileges. 
Professionalization, according to this approach, may be understood as 
a strategy designed (among other things) to limit and control the supply 
of entrants to an occupation in order to safeguard or enhance its market 
position. As a result of this strategy, there is a tendency among 
professions to raise standards of entry, for example by limiting number of 
medical candidates, restricting practice by/to professions and so on. The 
medical and legal professions represent prime examples of successful 
closure. 
To examine several issues addressed by recent writings on the 
professions, I turn to the definitional problem, which has produced vast 
literature with no simple answers. While most definitions overlap in the 
traits or attributes involved (for example see Maley, 1970), a number 
demonstrate a persistent lack of consensus about which traits should be 
emphasised, and which differentiate professions from non-professions. 
Table 1.1 lists different traits used in defining professions in 
various studies. Not only different characteristics, but also 
differences regarding the importance attached to them, create problems 
when one tries to relate these elements to a specific occupation. 
The basic weakness of the trait approach lies in its limited 
utility. The traditional ideology about the professions has assumed that 
because they involve such characteristics as trust, ethical codes, and a 
service ideal, professions "deserve" higher status. Any attack on the 
professional model is seen as an attack on the legitimacy of a favoured 
status for the professions. Thus, the definitional attempts themselves 
seem to involve more than an effort to develop an ideal type in the 
Weberian sense, but also an ideal type in valuative sense. 
This is evident in the studies on professionals within the 
bureaucratic system. Beyond a "taxonomic" view of the professions, some 
writers have sought to analyze the professions in terms of a process of 
institutional or organizational development (Wilensky, 1964; Johnson, 
1972) or by the recognition of its status by the state (Friedman, 1962; 
Elliott, 1972). Wilensky defined a profession as follows: 
"Any occupation wishing to exercise professional authority must find 
a technical basis for it, assert an exclusive jurisdiction, link both 
skill and jurisdiction to standards of training, and convince the public 
that its services are uniquely trustworthy. While this traditional model 
of professionalism, based mainly on the "free" professions of medicine 
and law, misses some aspects of the mixed forms of control now emerging 
among salaried professionals, it still captures a distinction important 
Table l - I . Professional Traits as Described in Various Studies 
Professional Traits Studies . ( 
(a) (b) (c) (d) (e) (f) 
Intellectual training at a high level x X X X X 
Speci^ilized knowledge x X X X X — 
Practical: of direct use of others x X X X — X 
A technique which is communicable x r^ — — — 
Self-organization x X — — X — 
Altruism x X X — X — 
A code of ethics - — X X X X 
Community responsibility and 
sanctions - — — X — — 
Reward system — X — X — — 
Professional culture - X — X — — 
Keys to Studies listed in Table 1.1. 
(a) A. Flexner "Is Social Work a Profession?", School and Society 1 (June 
1915), 901-11 . 
(b) A. M. Carr-Saunders and P. Wilson, "Professions", in Encyclopedin of the 
Socinl Sciences (New York: Macmillan, 1934), 467-80. 
(c) M. Cogan, 'Towards the Definition of a Profession", Hcrvard Educational 
Review 12 (Winter 1953), 3 3 - 5 0 . 
(d) E. Greenwood, "Attributes of a Profession". Sodul Work 2 (July 1957), 
4 4 - 5 5 . 
(e) B. Barber, ' ^ome Problems in the Sociology of the Professions". Daedelus 
92, no. 4 (FaU 1963), 669 -88 . 
(f) H. L. Wilensky, "The Professionalization of Everyone?", American Journal 
of Sociology 70, no. 2 (September 1 9 6 4 ) , \ 3 1 - s i . 
Source: Russel D. Lansbury: 1978; 'Professionals and Management'. 
University of Queensland Press, St. Lucia, Queensland, p.4. 
for the organization of work and for public policy, " (Wilensky, 1964: 
138). He suggested two criteria : 
1. The job of the professional is "technical", based on systematic 
knowledge or doctrine acquired only through long prescribed training. 
2. The professional adheres to a set of professional norms. 
But neither of these criteria for a profession gives a clear 
empirical referent. For instance, the notion that professional training 
must be prolonged, specialized, and have a theoretical base, is not 
precise enough. How long, and how theoretical and specialized must 
training be in order to qualify for the professional label. Specifying 
professional norms is even more problematic, since norms covering 
relations with clients and colleagues do not provide a clear demarcation 
between professional and non-professional occupations. Occupational 
groups trying to upgrade their status can copy them with relative ease. 
Many authors have noted that most recognised professions have gained 
legal protection by the State. Friedman (1962 : 144) distinguished three 
levels of the recognition by the state: registration, certification, and 
licensing. Professionals wanting to practise in a particular occupation 
usually must be registered by an official body, acquire a certificate 
stating that he has certain skills, and obtain a licence from a 
recognised authority in order to engage in a particular activity. This 
is very formal, legalistic approach. Some occupations that would not be 
usually classified as professional (e.g. builders or plumbers) also have 
licensing procedures. On the other hand, in many countries there is no 
provision for denying the right of practice to someone not registered in 
those trades. 
Most social scientists agree that professions are occupations with 
special power and prestige. It is true that most established professions 
(medicine, law) rank high on the prestige scale of occupations although 
they rank lower than positions of cabinet members in the federal 
government (Hodge et al., 1966). Prestige rankings, however have nothing 
to do with the professional distinctiveness. Attributes of special 
status and prestige imply that the professions are linked to the system 
of social stratification. Professionals can be viewed as constituting a 
class, especially if class is reduced to indicators such as 
socioeconomic status and occupation. However, I would rather place them 
in the stratum of educated people, or intellectuals in Mannheim's terms, 
in contrast with the Marxist tradition. 
Attempts to define professions in ideal-typical terms fail because 
of several methodological and operational difficulties. 
1. Attributes identifying a person as a professional may have only an 
approximate fit, and may differ from the self-image of professionals. 
2. Any resulting division of occupations into professional and non-
professional is a dichotomy that seems unnecessarily rigid in view of 
variations in such attributes. 
3. Any list of attributes, does not address the process of 
professionalisation, namely the strategies used to secure higher 
occupational status. 
Moore (1972) has suggested that professionalism should properly be 
regarded as a scale rather than a cluster of attributes. Such a scale 
should be defined by several characteristics: 
1. professional practice is a full-time occupation (a necessary 
condition to high ranks on the scale of professionalism); 
2. professional qualification involves commitment to a calling; 
3- professionals are distinguished by various signs and symbols, often 
in formalised organizations; 
4. professionalism is based on specialised training or education; 
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5. professionalism involves an expected service orientation in the 
practice of an occupation; 
6. the professional proceeds by his own judgment and authority, and 
thus enjoys autonomy. 
These characteristics are not of equal value, and can be regarded as 
points along a scale of professionalism. However, the notion of a scale 
of professionalism, although important theoretically, adds little 
analytical leverage for the study of the professions. There is the 
already mentioned disadvantage of dichotomising professional from non-
professional occupations. Furthermore, failure to meet one criterion on 
the scale has no necessary implications for failure on others. So there 
is the empirical problem of sorting occupations according to such 
criteria. 
An attempt to solve the definitional problem from an alternative 
perspective was made by Klegon (1978). He argued that the ability to 
obtain and maintain professional status is closely related to concrete 
occupational strategies and to wider social forces. 
"...the way to understand the dynamic of the professional claim is 
to examine the relationship of the occupation and its practitioners to 
other aspects of the social structure ... Occupations may differ along 
such factors as status, degree of control, organization, influence, and 
so forth" (Klegon, 1978: 268), 
According to Klegon, such a perspective leads to a consideration of 
the social meaning of occupational tasks, the resources for the 
emergence and continuation of professionalism, and the social 
consequences of professionalism. However, he avoids any explicit 
definition. In fact, he gives an unsatisfactory explanation of 
profession", which in his term is an occupation that has gained 
professional status. 
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On the basis of different attempts in defining professions, many 
sociologists studying particular professions or professionals in general 
have developed their own definition, to serve as the most useful 
analytical tool for their own purposes. In the same way, I now elaborate 
my argument about professions for the limited purpose of this study. 
Professions represent a limited number of prestigious but varied 
occupations whose members have some kind of higher education such as 
university training (or are involved in acquiring such training) and who 
are practising in the area of specialization. However, the professions 
share characteristics of greater specifity than higher education alone. 
They may share common ethics, values, traditions, etc., but all such 
characteristics are not treated by me as definitional ones. 
Apart from speculation about concepts such as profession, 
professionalisation or deprofessionalization, it is useful to study the 
phenomenon of the professions in a given time and society. I find 
particularly interesting for research purposes that aspect of the 
professions that might explain how they function in the wider social 
structure. If there is a close relationship between performance and 
attitudes, it is worthwhile studying both, and their relationship. 
This study focusses on such problems as images of professional 
prestige, attitudes towards own profession, job satisfaction, and 
political preferences among professionals. These problems are then 
related to various structural variables and used to elaborate a wider 
concept of occupational commitment. After reviewing the sociological and 
some psychological approaches to the theory of commitment, I develop a 
model of professional commitment, which serves as a guide to the 
empirical part of this study. 
Before proceeding to explain this model and to discuss the main 
hypotheses posed in this thesis, I need to comment on the concept of 
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coiranitment. 
Multidimensional concept of occupational coimnitment. 
The early concept of commitment was concerned with the process of 
identification with occupation. This process became theoretically 
strategic for social scientists, particularly social psychologists, some 
decades ago. Individuals identify themselves in terms of the names and 
categories current in the groups in which they participate. Becker and 
Carper (1956: 341) wrote that: 
"By applying these labels to themselves they learn who they are and how 
they ought to behave, acquire a self and set of perspectives in terms of 
which their conduct is shaped". 
It is theoretically useful to break the concept of identification 
down into its components, in order to provide an analysis of specific 
problems of social structure and personal (or group) development. 
My work attempts such a breakdown for an identification with one's 
profession, and work. The purpose is to describe, by comparing four 
professional groups over time, some of the elements in the process of 
identification with an occupation, or to put it more concisely, 
occupational commitment. 
The four professional groups in my study are compared in terms of 
major dimensions of commitment such as: 
(a) evaluation of own occupational prestige relatively to other 
professions; 
(b) reasons for choosing a particular profession; 
(c) work satisfaction and dissatisfaction; and 
(d) political attitudes in the context of occupational commitment. 
A brief discussion of each component, as well as the theoretical 
background from which these dimensions were derived, can be found in the 
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appropriate chapters. 
The term "commitment" enjoys an increasing vogue in sociological 
discussion. Sociologists use it in analyses of both individual and 
organizational behaviour. They use it as a descriptive concept to mark 
out forms of action characteristic of particular kinds of people or 
groups. They use it in analyses of a wide variety of phenomena: power, 
religion, occupational recruitment, bureaucratic behaviour, political 
behaviour, and so on. However, there are substantive differences between 
the way that I employ the concept of commitment in the context of 
occupational commitment. 
Commitment theories 
Abramson, et al. (1958: 16) discuss the concept of in social power 
and specify its broad basis in the analysis of lines of action. They 
term this broad domain commitment theory. The presence of sanctions, in 
their opinion, brings about the decision to act. A commitment they 
describe in terms of the line or lines of action, not objectives or 
goals, that will probably be followed. Commitment is variously 
understood, as: 
1. the heightening of the probability that an action will be undertaken; 
2. an ordering of the likelihood of actions; or 
3. a condition of heightened predictability of action (Abramson, 1958: 
16) . 
The result of the commitment is to change the lines of action 
available to each of the competing actors. The existence of commitment 
implies an expectation. Where the two exist within corresponding actors, 
and are bound together through a commitment [line of action], the 
condition of authority exists (condition of power). 
Becker's (1960) concept of commitment contains an implicit 
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explanation of consistent human behaviour. Commitment comes into being 
when a person, by making a side bet, links extraneous interests with a 
consistent line of activity. An analysis of the value system within 
which side bets are made is necessary to understand commitments fully. 
Becker considers the uses to which the concept of commitment has 
been put and the possible reasons for its increasing popularity. He 
indicates the nature of social mechanism to which the term implicitly 
refers, and develops a theory of the social processes involved in its 
operation. Commitment is used to explain what Becker has called 
"consistent behaviour". There are many examples characterising this kind 
of behaviour, for which commitment seems to be useful as an explanatory 
variable. 
To begin with, it persists over some period of time: for persons 
following the same political attitudes, remaining in the same occupation, 
and so on., commitment involves a consistent line of action. This notion 
seems to imply a rejection by the actor of alternative courses open to 
him by choosing that which best serves his purposes. 
In my study observation of the behaviour and attitudes of 
professionals at various stages of their career is of major importance. 
So the concept of consistency in human behaviour deserves a few comments. 
Consistency in human behaviour 
Sociologists still seek an explanation of consistent behaviour. 
Some of the most clearly sociological explanations (in the sense of being 
based most firmly in the process of social interaction) have been 
theories built around the related concepts of social sanction and social 
control. These theories propose that people act consistently because 
an activity of some kind is regarded as right and proper in their society 
or social group and because it is morally wrong, practically inexpedient. 
15 
or both, to do otherwise. Such a theory, however, has no ready 
explanation of consistently deviant behaviour. So many sociologists are 
dissatisfied with current explanations of consistent human behaviour. 
Use of the concept of commitment in current sociology constitutes an 
attempt to solve the problem of explaining consistent human behaviour in 
a sociological way (i.e. Becker's side bet). 
As Becker argues (I960: 36), independent observations of behaviour 
explain its consistency. Such observations consist of: 
1. prior actions of the person that show some initially extraneous 
interest in following a consistent line of activity; 
2. a recognition by him of the involvement of this interest in his 
present activity; and 
3. the resulting consistent line of activity. 
Commitments are not necessarily made consciously and deliberately. 
For a complete understanding of a person's commitments an analysis of 
the value system is needed. 
It is important to recognise that values differ within subcultural 
groups in a society. Many side bets producing commitment are made within 
systems of values of limited provenance (regional, ethnic, social class, 
occupational differences, sex, age etc.). Becker's conception of 
commitment has certain disadvantages for empirical and theoretical work, 
but it provides the tools for assimilating the common-sense notion that 
people often follow lines of activity for reasons quite extraneous to the 
activity itself. 
From the psychological perspective, commitment is essentially a 
subject of "micro-theory" (Kiesler, 1971) and most researchers 
concentrate on what sociologists would consider one aspect of commitment, 
i.e. behavioural commitment, mostly of the social variety. Their 
assumption is that commitment is a continuous variable, rather than a 
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dichotomous one. That is, people are noire or less conunitted to some 
behaviour, rather than being simply committed or not. Kiesler 
understands commitment as "pledging or binding of the individual to 
behavioral acts" (Kiesler, 1971: 30). The Kiesler and Sakumura experiment 
is designed to indicate degree of commitment and to shed light on the 
interpretation of the behaviour and its implications for attitudes. They 
found "... that the less one pays a person for performing an act 
consistent with his beliefs, the more committed he will be to the act. 
The greater the commitment to consonant behaviour, the greater the 
resistance to subsequent attack on related belief" (Kiesler, 1971: 34). 
Work and occupational commitment 
The concept of commitment is often understood as work commitment, 
and explained in terms of attitudes towards work. Safilios-Rothschild 
(1971), and Haller and Rosenxnayr (1971) investigated working mothers' 
feeling about work, using the concept of work commitment. This concept 
employed such principal variables as motivation for employment, intention 
to work in future, and work satisfaction. It can be analyzed adequately 
only if the 'social context' in which work participation takes place is 
taken into consideration. 
From the more psychological perspective, Masih (1967: 653-54) 
defined work commitment as : 
"(a) the degree to which a person is career motivated; 
(b) the degree to which an occupation is important as a source of 
satisfaction; and 
(c) the degree of priority ascribed to occupation among other sources 
of satisfaction." 
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Two features of these definitions are particularly important: the 
work role as a source of identity in adulthood and the "distribution" of 
subjective investments among adult roles. 
An interesting approach to the concept of work commitment has been 
presented by Bielby and Bielby (1984), who integrated work commitment as 
a source of intrinsic satisfaction - into the study of sex-role attitudes 
and women's employment. They showed work commitment to be both stable 
over time and empirically distinct from sex-role attitudes. Bielby and 
Bielby reviewed previous attempts to operationalize work commitment and 
presented a measurement model based on multiple indicators of the construct 
(commitment). 
With regard to previous investigations, they define work commitment 
"as the centrality of the work role as a source of intrinsic satisfaction 
relative to other adult roles ... work commitment is a unidimensional 
construct underlying these expressions" (1984: 235). The best 
measurement of work commitment is accomplished with multiple indicators 
that capture the expectation, satisfaction and distributional features of 
the underlying unobservable construct. Bielby and Bielby argue that, as 
a measure of commitment, a construct should exhibit stability over time, 
and have discriminant validity with respect to sex-role attitudes. 
Drawing upon research on women and work, they developed a model of the 
causes and consequences of work commitment that emphasises its 
relationship to socialization, schooling experiences, and adult family 
and work behaviour. As hypothesized, work commitment had a modest impact 
on employment behaviour, but sex-role attitudes did not. 
Professional commitment, as examined by Evans and Laumann (1983) , 
stands in contradiction to conventional wisdom about lifelong vocational 
commitment to the profession. It appeared to be problematic and 
variegated in its forms. Their findings suggest that the professions do 
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not constitute a homogeneous set of high-status occupations but they 
"...do differ in systematic ways with their cognitive foundations and 
modes of work and because these differences demonstrably have 
characteristic impacts on the patterning of entries and exits 
occupations also differ in systematic ways with respect to their relative 
levels of internal dissent on such matters as licensure, subjective 
identification with the occupation, occupational self-regulation, and 
standardization and predictability of occupational performance." (Evans 
and Laumann, 1983: 25). They found out that life-long commitment to the 
practice of a profession appeared to be rather more the exception than 
the rule (possible and important exceptions law, medicine, pharmacy and 
dentistry). 
So far in this Chapter we have looked at different approaches to the 
concept of commitment and at attempts to operationalize the concept of 
commitment. Becker's theory of side-bets has dominated much of the 
sociological critique. As a result there is a significant body of 
empirical evidence testing this theory. 
Ritzer and Trice (1969) studied the relationship between 
occupational and organizational commitment among personnel managers. 
They tested hypotheses concerning the relationship between commitment and 
various background factors (such as age, marital status, salary) which 
they treat as side bets. Their results cause them to reject Becker's 
theory. 
They suggested that organizational commitment is a psychological 
phenomenon, based on the subjective meaningfulness of an occupation and 
an organization, rather than a structural phenomenon. Where an 
occupation is partly bureaucratic and partly professional (e.g. personnel 
managers) a dual commitment to both occupation and organization is 
expected. 
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Another study by Aranya and Jacobson (1975) examined the theories of 
both Becker, and Ritzer and Trice in regard to system analysts (personnel 
administration) in Israel. While the hypotheses based on Becker's theory 
gain little support, the hypotheses based on Ritzer and Trice's theory 
were fully accepted. However, Aranya and Jacobson suggest further 
investigations (on more than one occupation) which may provide additional 
insights into the relative explanatory value on these theories of 
commitment. 
Commitment is a complex phenomenon, rather psychological in tone, 
and many approaches taken to the study of commitment have focussed very 
specifically upon behaviour and its relationship to attitudes. 
Commitment is useful when studying occupational intentions, adds a 
dynamic perspective to role theory, and it is closely related to work 
satisfaction. 
In my study of the professions, commitment is observed as a process 
based on identification with the particular profession. Each profession 
carries a great deal of symbolic meaning, specific tasks and ethics, 
skills and knowledge, which all tend to be incorporated into identity. 
Occupational commitment (identity) contains an implicit reference to 
the person's position in the larger society. If professionals do have 
certain professional characteristics, they should contribute to their 
occupational commitment. The tasks that constitute the occupation (e.g. 
medicine, law) should generate commitment to this occupation. 
In this Chapter, I have outlined the background for the hypotheses 
and research questions in terms of the concepts of profession and 
commitment theory. In the next Chapter I will focus on the central 
problem of this study, hypotheses and research questions, methodological 
issues, and data on which this analysis is based. 
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CHAPTER II 
SELF IMAGE, OCCUPATIONAL COMMITMENT AND POLITICAL ATTITUDES 
AMONG PROFESSIONALS. 
Outline of the analysis 
The literature on the sociology of professions has not produced a 
fully developed theory of the professions, as indicated in Chapter I. 
Its orientation has been consistent with the dominant functional 
paradigm. This also applies to studies of the process of 
professionalisation and the ways in which professions enjoy status and 
power in society. The most neglected factors have been concerned with 
the issues of how professions are affected by economic and political 
developments and how they respond to these developments. As a result of 
the changes in the larger society, professionals also change in terms of 
their professional performance, attitudes, and commitment to the 
profession. Previous studies have not given much attention to the 
comparative analysis of the different professional groups in respect of 
attitudes towards the profession itself, satisfaction deriving from work, 
and attitudes external to the profession. What follows attempts to fill 
some of these gaps, at least for Australian professionals. 
Development of the commitment model 
In this study, commitment is understood as occupational commitment-
It involves characteristics directly related to one's occupation. 
Occupational commitment produces some kind of consistent behavior or 
attitudes within particular professions. It is a process or mechanism 
changing and developing with changes in social context. 
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Commitment is a multidimensional concept, as noted in Chapter I. 
Its measurement is problematic, and further efforts to standardize it for 
particular research purposes are needed. One strategy is to develop 
specific measures for each dimension of commitment, which may vary from 
study to study, and then relate them to the underlying theoretical 
concept. This is the approach adopted here, and I distinguish the 
following dimensions of occupational commitment: 
1. image of the profession; 
2. occupational choice; and 
3. job satisfaction. 
Image of the profession is expressed in terms of its relative 
prestige perceived by a particular professional group and other 
professionals. Occupational choice, or reasons for studying at a given 
professional faculty, is measured by using factor analysis to derive 
scores from items associated with the area of inquiry (reasons for 
choosing profession). It facilitates comparison of levels of involvement 
in the particular profession for individuals and groups. 
Job satisfaction is measured in the same way as occupational choice, 
except that complex aspects of the job form the basis of the factor 
analysis. 
The methods and analytic techniques used are explained in detail in 
the course of their application. Occupational commitment is measured 
indirectly through its several dimensions. In my hypothetical model of 
commitment (see Figure 2.1), social background variables affect 
commitment both directly and indirectly. Professional behavioural 
patterns and attitudes external to the profession (in this case, 
political preferences), are viewed as a consequence of one's commitment 
to the profession. 
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FIGURE 2.1. HYPOTHETICRL nODEL OF OCCUPflTIONRL COnniTflENT 
"OCCUPRT lONflL COnrilinENT" flPPEflRS IN THIS HOOEL flS 
R THEORETHICRL CONSTRUCT RND IS MEflSURED INDIRECTLY. 
riERSURED RELRTIONSHIPS ARE SHOWN IN CONTINUOUS LINES/ 
HYPOTHETICAL RELATIONSHIPS ARE SHOWN IN DOTTED LINES. 
"BEHflVIOURflL PATTERNS RND ATTITUDES"RESULT FROn 
OCCUPATIONAL COnniTHENT AND SOCIAL BACKGROUND. 
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The arrows on the hypothetical model of coininitment indicate the 
expected relationships. This model forms the basis for the analyses put 
forward in this study. I should also add that the construct of 
commitment has limited applicability, because it is only possible to 
observe when the same individuals are going through the full process of 
commitment, i.e. from initial attraction to the profession to 
satisfaction with practice. 
Hypotheses and methodological issues 
The central purpose of this thesis is to examine different 
professional groups in relation to their occupational commitment in order 
to establish empirical patterns. The main argument of this study is that 
Australian professionals respond to similar demands in the socio-economic 
market. Despite undergoing different kinds of occupational training they 
can be regarded as a homogeneous group in respect to fundamental 
dimensions of occupational commitment. At the empirical level this 
suggests that: 
1. Professionals have an accurate understanding of the social mechanism 
of status attainment. Consequently their perception of professionals' 
prestige do not differ by profession; 
2. they have similar motivations when making their career decisions; 
3. in their professional practice they experience comparable problems 
and satisfactions stemming from work; 
4. they tend to have similar attitudes outside professional practice 
itself, for example, political preferences; and 
5. the social background of professionals influences to some extent 
their image of the profession, choice of field, job satisfaction, and 
political preference. 
Operationalization involves two comparative procedures. Comparisons 
are made across professions when referring to occupational prestige. 
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career decisions, work satisfaction and political preferences. Also, it 
IS possible to trace changes in attitudes over time. So, issues such as 
perception of prestige and political opinions can be treated 
retrospectively, or over time, utilising the longitudinal aspect of the 
study design. 
The longitudinal method deserves a few comments at this point. It 
provides a tool for understanding change and process, the behavioural 
sciences (Nesselrade and Baltes, 1979). Longitudinal methodology has been 
defined differently in various disciplines. Sociologists,for instance 
use panel or wave designs (e.g. Featherman, 1979). But however the 
method is defined, the sine qua none of longitudinal research is that 
"the entity under investigation is observed repeatedly as it exists and 
evolves over time" (Nesselrade and Baltes, 1979: 4). 
The main rationale for longitudinal research is the development of 
theoretical explanation. Of greatest salience are theories pertaining to 
intraindividual change, the identification of interindividual 
differences, analyses of behavioural change, and the identification of 
the causal determinants of such changes. 
The analysis in my study revolves predominantly about the second 
rationale, i.e. the identification of change in different individuals 
(professionals), and the degree of homogeneity among different groups. 
However, I also attempt to assess, and to account for, interrelationships 
among behavioural variables as they change. For example, analyses of 
self-prestige evaluation are based on five repeated observations, so that 
determinants of significant change over time in prestige evaluation can 
be elaborated (Chapter 4). 
Because all professionals in this sample belong to the same age 
cohort (93 per cent were between 17 and 20 years old at the time of first 
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survey), there is no need to employ cross-sectional techniques to capture 
age changes and cohort differences. The simple longitudinal design 
of this present study, while it has some restrictions (Baltes et. al., 
1S77: 120-131), has the major advantage that it gives a direct estimate 
of interindividual differences and intraindividual change. 
So far as change-measurement is concerned, the approach taken here 
is to describe change between two occasions, or two points in time. I 
also use a multivariate approach to focus directly on changes in 
relationship among variables (e.g. the analysis of political preference 
at various times permits an assessment of differences in the influence of 
several variables; see Chapter 7). 
Data 
The data for this investigation were drawn mainly from the 
longitudinal study, "Professions in Australia" which spans a period 
approaching twenty years (from 1965-1984). The study was designed and 
conducted jointly by three principal investigators: Don Anderson, John 
Western, and Trevor Williams. Later on Peter Carpenter joined the team. 
Over this period the project has been assisted with grants from the 
Espanda Educational Trust, The Australian Research Grants Committee, and 
the Education Research and Development Committee. 
The survey, designed as a study of professional socialization, was 
conducted with a national sample of the 3,000 men and women who started 
their training in law and engineering in 1965, and teaching and medicine 
in 1967, at six Australian universities: The Australian National 
University, Melbourne University, Monash University, University of New 
South Wales, University of Queensland and Western Australia- The focus 
on professions rather than universities is a central feature of the 
study. 
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University 
Faculty ANU Melb Monash NSW Qld WA 
Engineering x x x x 
Law x x x X X 
Medicine x x x 
Teaching x x x 
Virtually all students who started full-time courses in these 
universities were included in the sample. So it is not a random sample 
in any sense. Representativeness of the sample and research aims have 
been discussed in many places by the principal investigators (e.g. 
Anderson, 1980; Western, 1985). Students in a particular faculty (e.g. 
engineering, law and medicine) are identified as "future professionals" 
in these fields. In the case of teaching, where most students first 
complete an arts, science of economics degree before studying education, 
prospective teachers were identified by including all Education 
Department studentship holders. By and large, students at these six 
universities (there were only nine Australian universities in the mid-
1960 's) are a reasonable representation of all students of that time. 
Information was obtained through self administered questionnaires 
four times during the study period, and then by mail questionnaires at 
the next four follow-ups. For the purposes of this study, students who 
began their professional courses at university are included in the 
analysis, only if they graduated and were practising in their profession 
in 1984, or had substantial pre-requisites for such practice, (i.e. 
qualifications, but were not working when interviewed). 
Supplementary descriptive data are drawn from the one per cent 
public use sample of the 1981 Australian Census. This sample covers the 
total working population in Australia, and provides reference groups. 
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such as employed professionals, and, among them, four specific 
professions: doctors, lawyers, engineers, and teachers. Several other 
sources of information are also used such as reports of Commonwealth 
Tertiary Education Commission and the Department of Employment and 
Industrial Relations, to provide further background information. 
Plan of the thesis 
The basic research aims of this thesis are elaborated in Chapters 4, 
5, 6, and 7. First three chapters deal with theoretical and descriptive 
issues. 
Chapter 3 describes and analyses the socio-demographic 
characteristics of Australian professionals using data from the 1981 
Census. It also describes the research sample using the Professions in 
Australia surveys. The first part of this Chapter describes various 
socio-demographic factors affecting professionals' incomes. Chapter 4 
focuses on images of the professions and investigates the subjective 
evaluation of professionals' prestige at various times in their careers. 
Stability and change of prestige self- evaluation is discussed in terms 
of a structural theory of occupational prestige that assumes prestige 
evaluation is based predominantly on rewards, occupational factors, and 
authority. Chapter 5 defines a complex measure of "reasons for 
studying" for students in the different professional faculties: medicine, 
law, engineering and education. 
I apply two-stage principal component analysis to derive common 
scales of occupational choice that allow comparison across professions, 
as well as comparing the importance of each scales for a given 
profession. Social background factors are also examined in relation to 
career decisions. 
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Chapter 6 analyses another dimension of occupational commitment, 
namely satisfaction and dissatisfaction derived from work. Different 
elements of job satisfaction are analysed in order to establish more 
complex measures (using again the two-stage principal component method). 
I then discuss differences and similarities in levels of overall job 
satisfaction among the four professions. I also deal with social 
background characteristics as correlates of job satisfaction. 
Chapter 7 is designed to test the extent of homogeneity within a 
profession in terms of attitudes external to the profession itself. In 
it, I discuss political attitudes within the narrow social groupings such 
as professional groups. I also examine political preferences at two 
points in time: during the study period and fifteen years after, when 
they are established in their professions. This span provides a measure 
of relative stability in voting preferences. A multiple regression 
analysis relating social characteristics and other socio- psychological 
variables to political preferences provides a summary account of the 
relative explanatory power of each variable. 
In the final chapter, I summarize the results of these four 
empirical chapters in the light of the conceptual framework of 
occupational commitment. I extend my earlier discussion of the 
commitment model and the idea of professionals' homogeneity. 
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CHAPTER III 
AUSTRALIAN PROFESSIONALS 
The Australian-born writer, Ivan Illich, in a series of books over 
the last decade or so has attacked the professions and established 
institutions, including the education system, health services, the 
church, and the military. He argued that the best education is self-
education and education through work in the community. Pouring money into 
the established education industry, in his view, is a waste of time. 
After attacking the education profession, he extended his criticism to 
the whole spectrum of professionals, challenging their power and the 
status quo in contemporary societies. 
Similarly, Johnson (1972) has questioned the whole notion of a 
"true" profession (i.e. dedicated, altruistic servants working for the 
best interests of the whole community), an image used to justify high 
status and income in the public mind. 
Entry into professional occupations is strictly conditioned by 
specialized training in tertiary education institutions (T.E.). But a 
more general question arises, namely whether the higher education of 
professionals improves their market situation and thus their income. 
Although this problem deserves a separate study, I have elaborated a 
substitute for it in the first part of this Chapter. In addition to a 
descriptive overview of Australian professionals, I analyse the main 
determinants of professionals' incomes. 
The second part of this Chapter describes the characteristic of the 
sample. Information about social background of four professional groups 
helps account for differences and similarities in attitudes towards 
several issues involved in occupational commitment. 
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Part 1 
Income and socio-demographic characteristics of Australian professionals. 
Among sociologists in recent years it has become conventional wisdom 
that levels of education and income are poorly correlated. Jencks et. 
al. (1979) have written: 
Neither family background, cognitive skill, educational 
attainment, nor occupational status explains much of the 
variation in men's income. 
In a broad sociological sense, the important factors contributing to 
earnings are: (a) the characteristics of the job and the employer, (b) 
the characteristics of the individual who occupies the job, (c) how (a) 
and (b) are linked together (Granovetter, 1981). It can be argued that 
each of these factors is related to fundamental social structural 
characteristics of the sociery in which income is earned. It is known 
from earlier findings that nearly two-thirds of income variation lies 
within occupational groups (Jencks, 1979: 225-261). It is difficult to 
subdivide occupations into different markets and consider the income 
within one given occupation, regardless of the nature of individuals in 
that occupation. Most individuals are employed in an organization whose 
structure has some impact on earnings (Baron and Bielby, 1980). In this 
Chapter I do not attempt to develop a classification of all the important 
determinants of professionals' income. Rather, I explore the relative of 
importance of different factors that significantly influence 
professionals' incomes. The differences between the earnings of the 
working population generally and professionals are not as important for 
this study as the effects of background and work characteristics on tne 
income of the four above-mentioned groups. 
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Measurement and Data 
Data from the 1981 Census relate to the working population as a 
reference group, all employed professionals, and among the latter four 
specific professions: doctors, lawyers, engineers, teachers. The 
measure of individual income is gross annual earnings in dollars from the 
respondent's major employment. Because of the way the census 
questionnaire was constructed and the data coded (14 categories), real 
income may be under-reported, especially for groups with high 
qualifications where bonus payments, and income from multiple sources may 
apply. For simplicity all income categories are recorded into 7 groups 
and the mid-point of each category is used to calculate averages. 
Since age is a rough proxy of work experience, I introduce age as an 
independent variable explaining differences among professionals' incomes. 
As a measure of education I have used qualification: having at least a 
diploma from the tertiary institution or not (Stuart et. al., 1980). 
Parallel analyses were conducted within different age bands separately 
for doctors, engineers, lawyers and teachers, as well as for all four 
professions together. The definition of other variables used in the 
analysis are given in Table 3.4. In addition to these descriptive 
statistics, I use a hierarchical regression model which assumes that 
effects are linear and additive (Hanushek and Jackson, 1977). 
Using the 1 per cent public use sample of individual records from 
the 1981 Australian Census, I selected professionals using the following 
criteria: 
1. at least a diploma from a higher educational institution (all 
professions) 
2. employment status (only employed persons at the time of census, 
all professions) 
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3. qualifications appropriate to the practice of a profession 
(four professions) 
These selection criteria significantly reduced the number of 
professionals in the analysis but the aim was to include more or less 
homogeneous groups in terms of achieved level of education and employment 
status, to facilitate comparative analysis with the "Professions in 
Australia" survey. The groups vary in terms of age, occupational status, 
number of hours worked (this variable is crudely measured in the 
census), gender, and ethnic origin. Most findings derive from separate 
analyses of the total working population, all professionals (that is, 
people with diploma), and the four professional groups. By treating each 
group separately, it is possible to locate different impacts of 
explanatory variables for some groups, which is the aim of the analysis. 
For descriptive purposes, men and women are analysed separately (Table 
3.1), but in later analyses (Table 3.2, 3.3, 3.7 and figures 3.1, 3.2, 
3.3), both sexes are grouped together. 
Descriptive Overview 
Before I proceed with the analysis, some basic descriptive data on 
socio-economic characteristics require discussion (see Table 3.1). All 
references are to the total working population in Australia in 1981. 
Among all working people in Australia, more than two per cent of 
people have obtained at least a diploma from a tertiary institution. The 
average age of these Australians is 38 years, or 6 years older than the 
rest of the working population. The differences between number of males 
and females is thirty percentage points in favour of males. A quarter of 
professionals are either first or second generation migrants from non-
English speaking countries. Among people with higher education a migrant 
background is as common as for the rest of working population. This 
Table 3.1. Description: Australian Professionals and the Labour Force in 1981 
DESCRIPTION 
MIGRANTS Occupational Diploma N of 
AGE SEX or second INCOME $ HOURS status/wage or from Tertiary cases 
years M F gener. ANNUAL worked weekly salary earners/ Institution 
mean per cent per cent mean mean per cent per cent 
Australian working population 32.3 62.3 37.6 25.9* 9679 33.8 79.6 2.5 66905 
All people with diploma from 
Tertiary Institution 38.4 65.5 35.5 25.4 15469 33.8 87,0 100 1669 
Males with diploma from 
Tertiary Institution 39.7 27.4 18221 35.4 85.0 100 1093 
Females with diploma from 
Tertiary Institution 36.8 23.1 11682 31.4 90.0 100 576 
Doctors 41.0 78.8 ~ 21.2 34.2 22801 34.6 50.8 100 260 
Engineers 36.5 100 
— 
35.0 21806 37.0 
over 
96.7 100 240 
Lawyers 38.2 86.3 13.7 14.5 19847 36.5 46.0 100 124 
Teachers 32.6 46.2 53.8 19.0 17216 33.7 99.3 100 403 
* Figures only for overseas born. 
SOURCE: Australian Census of 1981, 1% public use sample. 
, UJ 
UJ 
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finding supports other findings of migrant participation in higher 
education (Anderson and Vervoorn, 1983: 107). They conclude that, 
overall, students with overseas-born parents participate in higher 
education at a higher rate than students of Australian origin. 
Most people with diplomas are wage or salary earners (87 per cent), 
which is close to the figure for workers with a lower level of education 
(80 per cent). They work on average 34 hours weekly, the same number of 
hours as the rest of the working people but their income is 60 per cent 
above the average income of the whole working population. 
Females with diplomas are slightly younger than male professionals 
(3 years younger) and there are fewer of them with migrant background 
than men. On average a woman's weekly time spent in work is 3 hours 
shorter than their male counterparts. Similar results were found from 
the 1976 Census (Jones, 1983). Women are more likely to be employed as 
wage or salary earners, with an income gap of $6500 compared to men. If 
male income is taken as 100 per cent, females on average get 74 per cent 
of male incomes. 
Looking at the selected professions (doctors, engineers, lawyers, 
teachers) we can see that there is a substantial inequality in the 
male/female ratio. Except for teachers, males predominate or even 
totally dominate (as among engineers). It is interesting to note the 
high proportion of doctors and engineers in Australia with a migrant 
background. The number of people with non-English speaking background in 
these two professions is 10 per cent higher than among other 
professionals with diplomas and around 14 per cent higher than among the 
total working population. Doctors and lawyers are almost twice as likely 
to be self-employed or employers compared with the rest of the 
professions. Engineers have the longest working week, teachers the 
shortest. 
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Income, qualifications and job 
To sharpen this portrait of Australian professionals, we can relate 
qualifications to income and weekly hours of work. Table 3.2 and Table 
3.3 provide these data. To construct Tables 3.2 and 3.3, I included all 
those defining themselves as doctors, engineers, lawyers, or teachers. 
Because of the small number of respondents in each profession, all are 
grouped together for further analysis. 
The issue is to relate income earned and hours worked per week among 
professionals according to whether their qualifications match their jobs. 
We therefore defined these groups: 
1. those with a degree and employed in the relevant profession. 
2. those with a degree but not working in the relevant profession. 
3. those with no degree from a tertiary educational institution 
but practising one of the four professions. 
The results for income are not surprising. The most successful 
professionals financially are those with a job consonant with their 
qualifications. They had high income and a shorter working week compared 
with others with the same qualification but practising outside the 
profession. A large gap in income exists between those with diplomas and 
those people without a university degree but working in one of the four 
professions. In the last-mentioned group only 10 per cent reach the 
highest category of income. They are more likely to appear in the middle 
category of earners (25 per cent have annual income around $15,000). 
It should be noted at this point that for two occupations, 
engineering and teaching, a diploma from a tertiary institution is not a 
prerequisite for practising in that profession. Having higher education 
enables one not only to work as a professional but also to achieve high 
income. Table 3.3 shows that the percentage of people working long hours 
is highest among those with diplomas. 
Table 3.2. Income and qualifications for Doctors, Engineers, Lawyers and Teachers. 
INCOME ($) Total 
Professionals who: 5000 8000 12000 15000 20000 24000 26000 more % 
percentage 
1. Have a diploma and 2.9 2.5 10.3 17.1 20.4 15.4 31.4 27.1 
work in the profession 
2. Have the diploma but 9.2 10.5 15.7 10.3 16.0 10.5 27.5 8.2 
do not work in the profession 
3. Have no diploma but work 8.1 6.1 19.5 25.1 20.3 10.8 10.1 64.7 
in the profession 
Total (four professions) % 6.7 5.5 16.7 21.8 20.0 12.0 17.3 100 
SOURCE: Australian Census of 1981, 1% public use sample. 
T a b l e 3 . 3 . H o u r s w o r k e d w e e k l y and q u a l i f i c a t i o n s for D o c t o r s , E n g i n e e r s , L a w y e r s 
and T e a c h e r s . 
P r o f e s s i o n a l s w h o : 
H o u r s w o r k e d w e e k l y 
10 20 30 37 + 
p e r c e n t a g e 
T o t a l 
1 . H a v e the d i p l o m a a n d 
w o r k in t h e p r o f e s s i o n 
3.1 2 . 5 1 1 . 4 8 2 . 9 2 7 . 3 
2 . H a v e the di p i o m a b u t 
do n o t w o r k in t h e p r o f e s s i o n 
6.1 5.5 4 . 0 8 4 . 3 8.0 
3 . H a v e no d i p l o m a b u t w o r k 
in t h e p r o f e s s i o n 
6.7 5.1 2 1 . 4 6 6 . 7 64 . 7 
T o t a l ( f o u r p r o f e s s i o n s ) % 5.7 4 . 5 1 7 . 3 7 2 . 5 100 
S O U R C E : A u s t r a l i a n C e n s u s of 1 9 8 1 , 1% p u b l i c u s e s a m p l e . 
U) 
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Table 3.4. Qualifications (Dip) and work in Occupation (Occ) 
for Doctors, Engineers, Lawyers and Teachers. 
Professions N with 
diploma 
N work 
in occupation 
Ratio [* 
Dip/Occ 
Doctors 306 273 1.12 
Engineers 395 514 0.76 
Lawyers 176 172 1.02 
Teachers 501 2530 0.20 
* The Ratio of those who have a diploma to those who work in 
the profession 
SOURCE: Australian Census of 1981, 1% public use sample-
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Tables 3.2 and 3.3 indicate that three indicators together make up 
high income of professionals: degree, work compatible with the 
profession, and long work hours. It is of passing interest to note the 
proportion in each profession qualified at the university level. Table 
3.4 is self-explanatory; so I do not discuss it in detail. 
Effects on income 
The explanatory model for professionals' income, shown in Table 3.5, 
includes the following variables: age, occupational status, hours worked 
weekly, sex, migrant origin, job in the profession, and diploma from 
tertiary institution. Income is significantly affected by most of these 
background variables.-
Age, occupational status, hours worked weekly and sex of the total 
working population can be regarded as important indicators of income (see 
Table 3.6 last column and Table 3.7 column e) . When the four 
professional groups with university diplomas are considered separately, 
the situation changes slightly. Age, for example, does not influence 
significantly doctors' income while for teachers it has a strong effect. 
One extra year (or seniority on average) means around $115 more in 
teachers' annual income. Differences in annual income brought about by 
age are shown in Table 3.7 first line, last 3 columns. One extra year 
makes a difference in income for professionals of around $135 compared 
with other working people. 
A graph of age, effects on annual income (Figure 3.1) provides 
additional information. Generally incomes increase gradually in all 
professions up to the age of 45. Then, for doctors and engineers it 
drops slightly, converging to the average income of the four professions. 
Only teachers' earnings increase significantly after the age of 45. 
Figure 3.2 suggests the explanation. There is a gradual reduction in 
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Figure 3.1. Effect of Age on Average Yearly Income 
of Four Professional Groups 
25000 
20000 
Income 
in 15000 
dollars 
10000 
5000 
Doctors 
o - Engineers 
Lavyers 
Teachers 
•ir Average inconne 
2 3 4 
Age groups 
1: 29 and below, 2:30-35, 3:36-45, 4.46 and over 
Source: Australian Census of 1981, public use sample 
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Figure 3.2. Professionals: Effect of age on Hours Worked 
Pwcent of 
people 
vorking 37 
hrs i week 
or more 
Doctors 
Engineers 
Lawyers 
d Teachers 
d All Four Professions 
1: 29 and below, 2:30-35, 3:36-45, 4:46 and over 
Source: Australian Census of 1981, IX public use sannple 
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Percent of 
people 
earning 
vage or 
salary 
Pj-gure 3.3, Effect of Age on the Occupational Status 
for Four Professional Groups. 
• Doctors 
S Engineers 
^ Lawyers 
H Teachers 
D All Four Professions 
1: 29 and belov, 2:30-35, 3:36-45, 4:46 and over 
Source: Australian Census of 1981, public use sample 
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Table 3.5. 
INCOME 
Independent 
entering). 
+ AGE 
+ STC 
+ HRS 
+ SEX 
+ MIG. 
+ WORK 
+ DIPRO 
Model of regression equation for Professionals INCOME 
Dependent variable (Dollars per annum) 
variables entered into equation (in order of 
Hierarchical Inclusion Model. 
In single years 
Occupational status: wage or salary earners 
(0) , self employed and employers (1) 
Weekly hours work in 4 categories: 10, 20, 
30, 37 and over 
Males (0), Females (1) 
IMMIGRANT or from immigrant family of 
non-English speaking countries (1), 
others (0) 
Work compatible with qualifications. series of 
dummy variables: 
a doctor working as a doctor (1) or not (0) 
an engineer working as an eng. (1) or not (0) 
a lawyer working as a lawyer (1) or not (0) 
a teacher working as a teacher (1) or not (0) 
All working persons with diplomas from 
Tertiary Institutions (1), others (0). 
Table 3.6. Regression Coefficients for Annual Income of Australian Professionals in 
employment in 1981 (Doctors, Engineers, Lawyers, Teachers, All Professions with at least 
Diploma from Tertiary Institution). 
Independent variables 
in the Equation 
Unstandardized (B) Dependent variable; INCOME 
Doctors Engineers Lawyers Teachers Total working 
population 
AGE 
Occupational status 
Weekly hours worked 
Sex 
MIGRANTS (or second 
generation migrants) 
Work compatible with 
qualifications 
Doctors 
Engineers 
Lawyers 
Teachers 
All professions(1J 
0.04 
0.06 
0.44XX 
-0.03 
-0.03 
0.25XX 
0.19XX 
-0.22XX 
0.16XX 
0.05 
0.23XX 
0,19xx 
0.07 
0.17x 
-0.22XX 
- 0 . 1 1 
0.27XX 
0.20XX 
-0.04 
0.32x 
-0.24XX 
-0.003 
0.33xx 
-0.16XX 
0.02xx 
0.21xx 
-0.28XX 
0.07XX 
0.06XX 
0.02XX 
0.02XX 
0.30xx 
Constant 
R-squared 
3918 
0.30 
7292 
0.16 
2040 
0.28 
1400 
0.38 
6961 
0.31 
Note: [1] All working persons who have tertiary education diplomas irrespectively of 
their performed occupations or fields of study, 
x Significant at 0.05 level 
XX Significant at 0.01 level 
SOURCE: Australian Census of 1981, 1% public use sample. 
Table 3.7. Standardized Regression Coefficients of Annual Income of Australian Professionals. Differences between Beta's. 
Standardized Coefficient (B) Dependent variable: INCOME 
Independent variables Doctor: Engineer: Lawyer: Teacher: Total working 
in Equation diploma diploma diploma diploma population Di fferences between Beta 's 
(a) (b) (c) (d) (e) (e-a) (e-b) (e-c) (e-d) 
AGE 19.7 87.Oxxx 96.8XXX 114.8XXX -40.6xxx not signif. -127.6 -137.4 -155.4 
Occupational status 876.3 -6436.7xxx 1111.0 -1332.1 246.6xxx not signif. -6190.7 not signif. not signif. 
Sex -558.0 -4192.Oxxx -2973.Oxxx -3067.4xxx not signif. 7259.4 -6040.4 
Weekly hours worked 4080.Oxxx 249.1XXX 292.Oxx 292.2XXX 150.3xxx -3929.7 -98.8 -141.7 -141.9 
MIGRANTS (or from 
migrant family) -489.0 -570.5 -2132.0 -55.0 
Work compatible with 
quali fications 3829.Oxxx 2655.7xxx 4201.Oxxx 4371.2xxx 
Doctor: diploma 7964.Ixxx 
Engineer: diploma 5624.Oxxx 
Lawyer: diploma 2755.6xxx 
Teacher: diploma 1431.6xxx 
All professions[l] 2003.8xxx 
R-squared 0.30 0.16 0.28 0.38 0.31 
Note: [1] All working persons who have tertiary education diplomas irrespectively of their performed occupations or fields of study, 
X Significant at 0.10 level 
XX Significant at 0.05 level 
XXX Significant at 0.01 level 
SOURCE: Australian Census of 1981, 1% public use sample. •o 
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hours worked by doctors, lawyers, engineers at older ages but not for 
teachers. Because women are heavily represented in the teaching 
profession, they work fewer hours when they are younger and longer hours 
when they are middle-aged. 
Occupational status (employees versus self-employed and employers) 
does not have any significant impact on professionals' incomes, or on 
other workers' incomes, except for engineers, who are better-off as 
employees than as self-employed (Table 3.6). However, this last group is 
rather small. 
When occupational status and income are compared by age cohort 
(Figure 3.3), differences among two groups of professionals emerge: 
doctors and lawyers versus engineers and teachers. 3y their early 30s, 
at least half of the first group is self-employed whereas the second 
group consists predominantly of employees, without change over their 
working life. Long hours of work increase income substantially among 
doctors, but only slightly among the other professions. One hour of work 
per week means around $4000 more of annual income for doctors but only 
$250 for engineers. In the working population generally, as well as in 
these selected professional groups, income is affected by the work hours, 
but for medical practitioners, the returns are greater than for others. 
It is well known that working women in Australia, like women in 
other countries (England, 1981: 274) earn less than working men. Many 
studies docximent discrimination against women by comparison with men 
(Jones, 1984). From this finding it is clear that sex negatively affects 
income. Women earn less than men, especially when they are lawyers or 
teachers (see Table 3.6 and Table 3.7). 
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Migrant origin, one of the independent variables potentially 
affecting professionals' income, turns out to be insignificant. It is 
not my purpose to analyse in this Chapter the income of overseas-born 
professionals, with other determinants as length of residence, English 
language proficiency, work experience. Such analyses have been carried 
out by others (Kelley and McAllister, 1984; Chiswick and Miller, 1985). 
I only show that for educated people in Australia, with a high level of 
competence, being born in a non-English country does not significantly 
affect income. Previous researchers (Chapman and Miller, 1984; Chiswick 
and Miller, 1985) have noted that the earning power of migrants from non-
English speaking countries is overall lower than for the native-born, but 
generally improves as duration of residence increases. In my sample 
first- and second-generation migrants are analysed together. So a 
result showing no correlation between origin and income is plausible. 
Going further, I would agree with Chiswick and Miller (1985) that the 
income of migrants would be higher than the native born if they received 
the same returns to their demographic and skill characteristics. 
The regression coefficients from Table 3.6 and 3.7 indicate that the 
variable "work compatible with qualification" is strongly connected with 
incomes, giving additional support to the previous finding in Table 3.2 
that work consonant with qualifications significantly influences annual 
income. 
Education itself is not a strong indicator nor is it the only means 
of access to high income in Australia. There is a big gap in income 
earned by people with different occupations at the same level of 
educational training (see Table 3,7, last five lines). According to this 
analysis, graduates from various disciplines have on average $6000 less 
yearly income than graduates from the medical school (Table 3.7 column e) 
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Summary of Part 1 
These results show significant differences in income between 
professionals and the rest of the p o p u l a t i o n . The average earnings of 
other working people are 63 per cent of professionals' earnings. Another 
large gap in earnings is found between males and females with tertiary 
e d u c a t i o n . Females do not reach male incomes even when they work the 
same h o u r s . Differences in pay may have their basis in prior experience 
of discrimination in labour m a r k e t . The smallest gap in pay 
differentiated by gender is found in the medical profession. 
Although one in four professionals is of migrant background, origin 
does not affect income. A high proportion of doctors and engineers are 
of non-Aus;tralian background (around 35 per cent) . Since migration policy 
did not in general favour the highly educated, this finding must be the 
effect of grouping first- and second-generation migrants in my analysis. 
Members of the second-generation are generally well educated and highly 
motivated, seeking high prestige to balance any feeling of alienation in 
Australian society (Mistilis, 1985). 
The great majority of professionals (over 80 per cent) are wage or 
salary earners. This suggests that governments and large companies offer 
sufficient satisfaction and security that most professionals do not seek 
self-employment or possibilities of self-employment do not exist on a 
large scale (teachers). However, among doctors and lawyers half are 
self-employed. 
The most important determinants of income are variables relating to 
the job: work hours and consonance between job and qualifications. 
O v e r a l l , high qualification and educational work commitment are the most 
important factors contributing to high earnings among professionals. Let 
me quote other findings to support this contention. Broom et. a l. (1980: 
124) wrote: 
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"Professional workers come from families with the highest 
educational, occupational and economic achievements On 
average they have the highest levels of education, begin work 
with highest-status jobs, get more additional education and 
occupy the most highly paid and prestigious occupations ." 
In contemporary societies professionals are numerous. Many are not 
fully qualified in the usual educational terms, but they practise as 
"professionals" because of relevant work experience, skills, abilities 
and work commitment. 
The above analysis shows that both those with diplomas and those 
without them are similar to each other in terms of socio-demographic 
characteristics. They differ substantially, however, in economic 
position. The qualified group gets better returns when using their 
qualifications. There is some mystique surrounding professional power and 
influence, stemming from their economic and cultural positions. However, 
small energetic groups can exert a stronger influence in the community 
than the rest of the professional group. There are substantial 
discrepancies in professional life style dictated by involvement in 
different work settings. Established doctors in private practice, the 
highest-paid group in the country, provide the best example. 
Methods of setting professional fees are complex and varied, and 
professional bodies are able to resist external arbitration. Even if 
census data on the economic rewards of professionals is imprecise, they 
are sufficient to reveal gross differences in market situation. 
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Part 2 
Social profiles of the four professions. 
The structure of the initial sample. 
The initial sample comprised of 3144 students in four faculties at 
six Australian universities: students in law and engineering (1965), and 
medicine and teaching (1967). Table 3.8 gives the descriptive 
information. 
The sex distribution of students in a particular faculty is 
comparable to the 1981 Australian Census for the four professions (see 
Table 3.1, above). In our sample women constitute 20 per cent of the 
medical profession, a figure about double that among law students. The 
engineering profession is predominantly a male occupation (1 per cent of 
women). Women are a small majority in teaching (52 per cent). 
Most students (76 per cent) entering professional faculties were 18 
years old or under. Only seven per cent were over 20. In engineering 
and law the average age was slightly higher than in medicine or teaching. 
Details of the age distribution are given by Anderson and Western (1970: 
Father's occupation is classified into 5 groups: professionals, 
managers, clerical and sales workers, manual workers including farmers, 
and those working on their own account. Substantial differences exist 
between professions. The highest proportion with professional fathers 
is found among medical and law students (one third had professional 
fathers). Teacher trainees come mostly from the manual background, with 
twice the proportion in any other group. Every third engineering and law 
student had a managerial father. A clerical and sales background is most 
frequently represented among trainee teachers. Within teaching and 
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Table 3.8. Social profiles of students in four professional faculties. 
Total N = 3144 (100%) Doctors N = 572 
Engineers 
N = 652 
Lawyers 
N = 645 
Teacher 
N = 1275 
Sex 
Males 
Females 
80 
20 
95 
1 
85 
11 
48 
52 
Father's occupation 
Professionals 
Managers 
Clerical & sales 
Manual workers includ. farmers 
Own account 
31 
24 
13 
20 
12 
21 
33 
14 
19 
6 
27 
34 
10 
16 
13 
16 
20 
19 
37 
6 
Father's education 
Primary (no second.) 
Secondary 
Post secondary (certif.) 
University no degree 
University degree 
17 
40 
12 
3 
24 
14 
46 
16 
4 
16 
15 
38 
16 
5 
21 
19 
55 
14 
3 
7 
Father or mother immigremt 26 19 12 14 
Immediate family 
in same profession 
(parents or siblings) 
20 13 22 28 
Type of school attended 
Private (independent) 
Catholic 
State (government & other) 
35 
26 
39 
18 
17 
65 
33 
28 
38 
15 
20 
65 
Note: Percentage may not add 
values. 
to 100 due to rounding and not included missing 
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engineering, the proportion of fathers working on their own account is 
only half that among medical and law students (6 percent and 12 or 13 
per cent respectively). 
The largest differences in class origin is between teaching and the 
other three professions, in respect of professional and manual 
backgrounds. The smallest proportion of professional, and the largest of 
manual, backgrounds are found among teaching students. 
The differences between faculties in terms of father's education 
follow a similar pattern. Medicine and law have the most educated 
fathers, then engineering students, while those in teaching have the 
least educated fathers. These differences are particularly large at the 
university level. Lawyers have three times as many fathers with 
university degree than teachers, and medical students even more than 
lawyers. 
Analysis of fathers' income (Anderson and Western, 1970: 11-14) 
indicates they are highest for medical and law students, and the lowest 
in teaching and engineering. Correlations of father's occupation, with 
father's education lie between .5 and .6, with some variation between 
faculties. 
It is interesting to note the proportion of immediate family (i.e 
fathers, mothers, brothers, or sisters) in the same profession. 
Engineering students have fewer relatives in this profession (13 per 
cent) than any other group. Relatives in the same profession are quite 
frequent among "future" teachers (28 percent). 
There are also differences in national origin between groups. 
Students whose father or mother was born overseas are treated here as 
being of migrants origin. Students in medicine and engineering have a 
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higher proportion of parents born outside Australia than students in 
teaching and law. It is worth noting the proportions from migrant 
background are similar to those reported in the 1981 Census (see Table 
3,1, above), although in the national sample the number of migrants is 
slightly higher. [1], 
There are also large variations in the proportions of students from 
the different types of school in each faculties. The "prestige" 
faculties of medicine and law attract the highest proportions of private 
(independent) school students (more than one third). About 18 per cent 
of students in engineering attended private schools. Teaching has the 
lowest proportion of students from private schools. About 10 percent 
more students of medicine and law were from Catholic schools than was the 
case in engineering and teaching. Students in the latter two professions 
mostly attended government schools (more than 65 percent in both cases). 
Earlier investigations of the social background of Australian 
university students used type of secondary school attended as a measure 
of the socio-economic background of students (Anderson and Vervoorn, 
1983: Chapter 5). The association of type of school and social 
background is well established. As we would expect, in our sample 
private school students tend to come from well-off families, many of them 
with a professional background. Government schools and to a lesser extent 
Catholic schools have more working class students and students from low 
income families (also Anderson and Vervoorn, 1983: Appendix to Chapter 
5) . 
Research sample in 1983 and 1984 
Eighteen years following the first survey among engineering and law 
students (1965), and sixteen years after the survey of medical and 
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teaching trainees (1967), about half of the original sample responded to 
the 1983 questionnaire- Details are given in Table 3.9. 
The former students were widely dispersed. Some of them lived 
overseas; some had changed their names; and many were not listed in any 
available professional or university registers. Some were reluctant to 
answer more questions, feeling that their privacy was being invaded. 
Doctors were easier to trace in 1983 (56 per cent of the original sample 
responded). In the following survey in 1984, they also represent a 
higher proportion of the initial sample (49 percent) than any other 
profession. Lawyers' representation in both 1983 and 1984 surveys is the 
lowest among the four professions. They also gave the lowest response 
rate in another study of the professions (Broom et al., 1977:64). 
Among those professionals who answered the 1983 questionnaire, 
engineers represent the highest proportion of those working full time (97 
percent) and teachers the lowest (74 percent). This is probably due to 
differences in sex distribution and conventional sex roles. Engineers 
comprise males only, while in teaching, females predominate. Females, 
especially in teaching, have more opportunities to work part- time. We 
also find the highest proportion of non-working professionals among 
teachers (10 per cent compared to 2 per cent of doctors and lawyers 
without a job, and 1 per cent of engineers). 
For present purposes, only professionals who answered the 1984 
questionnaire and were practising their profession or had qualifications 
appropriate to such practice, are included in the sample. The four 
professions thus defined comprise 33 per cent of the initial sample of 
students entering professional faculties. As in the 1983 survey, doctors 
and teachers are the more numerous groups. 
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Table 3.9. Four professional groups in 1983 and 1984. 
Original sample 
Total N = 3144 (100%) 
Doctors 
N = 572 
Engineers 
N = 652 
Lawyers 
N = 645 
Teacher 
N = 1275 
Professionals answered 1983 
Questionnaire 322 
(in brackets per cent of the (56) 
original sample) 
305 
(47) 
281 
(44) 
635 
(50) 
Work status in 1983 Percentage of 1983 answers (100% ) 
(In brackets per cent of the original sample) 
Full-time work 85 97 92 74 
(46) (44) (38) (33) 
Part-time work 13 2 6 16 
(7) (1) (2) (7) 
Not working 2 1 2 10 
(1) (1) (1) (5) 
Professionals answered 278 269 255 591 
1984 Questionnaire (49) (41) (39) (46) 
(in brackets per cent of the 
original sample) 
Professionals answered 1984 243 191 168 438 
GREY Questionnaire[1] (42) (29) (26) (34) 
(in brackets per cent of the 
original sample) 
Self-employed in 1984 180 26 136 21 
(in brackets per cent of all (74) (13) (80) (5) 
working in profession) 
Gross income in 1984 ($)[2] 
Mean 74.578 42.519 68.655 25.408 
Median 62.619 38.000 49.394 25.646 
Hours worked per week[3] 
Mean 51 44 48 38 
Median 55 42 50 40 
Notes: [1] In 1984 survey grey questionnaire includes all 
profession or with important prerequisite for such practice. 
[2] Annual gross income declared by respondents. 
[3] Selected for professionals working in profession. 
practising in the 
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Looking at the employment status of professionals in 1984 (using 
ASIC, 1969), we find substantial variations between self-employment 
among doctors and lawyers, compared with engineers and teachers. 
Seventy-four per cent of working doctors and 80 per cent of lawyers, 
versus 13 per cent of engineers and 5 per cent of teachers, were self 
employed. This proportion is slightly higher than in the census (see 
Table 3.1 and Table 3.9). 
Income and hours worked weekly are usually difficult to measure 
adequately, especially among the self-employed. Nevertheless, total 
gross income as indicated by professionals on a "thermometer" scale with 
10,000 dollars intervals are adequate for descriptive purposes. The 
highest income group, and at the same time the longest working week, 
appears for doctors, followed by lawyers, engineers and teachers. Among 
teachers, the group mean income is only 34 per cent that of doctors', 
and they spend on average 25 per cent fewer hours weekly at their work. 
But even if teachers were to work the same hours as doctors, their 
incomes would still be only 57 per cent that of doctors' earnings. 
The most common hours worked per week for medical practitioners is 
55, for lawyers 50, engineers 42, and teachers 40. 
Summary of Part 2 
Information about the social background of professionals and their 
work situation helps account for differences and similarities in their 
attitudes towards several issues concerning occupational commitment. 
The social profiles of the students of four professional faculties 
reveal substantial differences between two groups: medicine and law 
students on the one hand, and engineers and teachers on the other. In 
terms of their socio-economic status, the first group come from the 
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higher status families than the second. The first group (doctors and 
lawyers) are more likely to have private secondary education. 
Teaching differs also from the other groups in having a high 
proportion of relatives in the same profession. Medicine tends to 
recruit its students from migrants' families more frequently than other 
groups. In terms of work outcomes some years after university training, 
rhe teaching profession seems quite distant from doctors, lawyers, and 
even engineers. 
Notes 
1. The differences may be due to a slightly different classification of 
migrants in the analysis based on Census data and ours data. In the 
Census all individuals and their parents, if born outside Australia, were 
treated as migrants. In our data, only parents (father or mother) born 
outside Australia (excluding New Zealand in case of law and engineering 
students) are considered as migrants. 
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CHAPTER IV 
THE SELF-IMAGE OF PROFESSIONALS' PRESTIGE 
Occupational prestige - overview 
Sociologists typically view occupations and their configurations 
from a hierarchical perspective. This view frequently incorporates 
concepts of occupational prestige or socioeconomic status. 
The main assumption of these approaches is that occupations serve as 
a central social mechanism through which rewards are allocated, and power 
and esteem generated, in modern society. Occupational prestige reflects 
popular evaluations of occupations based on these and related dimensions. 
A hierarchy of occupational prestige has been commonly accepted as a 
means of incorporating social differences into a unidimensional order. 
In practice, this is done by the adoption of occupational prestige scales 
in the study of social stratification and mobility where attainment is 
assessed in terms of levels of occupational prestige. 
From an empirical viewpoint, some of the major attributes of 
occupations upon which prestige grading are highly dependent have been 
systematically explored (eg Svalastoga, 1959; Simpson and Simpson, 1960; 
Treiman, 1977; Broom, Duncan-Jones, Jones and McDonnell, 1977) . 
Occupational prestige scales have been consistently shown to be very 
similar across different subgroups and societies (Hodge, Treiman and 
Rossi, 1966; Treiman 1977). Thus, these scales have become attractive 
instruments for comparative analysis. The use of such scales has met 
with some critical questions regarding their quality and meaning, and 
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regarding methodological and conceptual distinctions between prestige and 
socio-economic status scales (Pavalko, 1971; Hauser and Featherman, 
1977) . Socio-economic status scales, as originally constructed by Duncan 
(1961) , are usually based on a weighted sum of educational and income 
levels of different occupations. These scales reflect the economic 
forces of supply and demand on the labour market. 
The terms occupational prestige and social status are often used 
interchangeably by social scientists to mean the same thing. There are 
virtually no differences in meaning between prestige and status since 
both terms refer to social location within the stratification system. 
The major assumption underlying the measurement of occupational prestige 
is that occupations can be evaluated on the basis how people feel about 
them, and on the basis of certain "attributes" (as in the Duncan socio-
economic Index). 
Differences in occupational prestige within a given society can be 
very significant. They result from various socio-economic, cultural, 
political and organizational factors. Treiman (1977: 15-16) has argued 
"...that the division of labor gives rise to differences among 
occupations with respect to knowledge and skill, economic control, and 
authority. Because these differences derive from the definition of 
occupational roles - the nature of the functions to be fulfilled and the 
tasks required to fulfill them - they will be relatively invariant across 
societies. We can expect that in all societies intellectual or 
"professional" roles will require the greatest skill and knowledge and 
achieve the greatest monopoly of crucial expertise, that owners and 
managers of land or capital will exercise the greatest economic power, 
and that political officials, together with managers of other 
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enterprises, will exercise the greatest direct authority over the actions 
of others. in consequence, in all societies these positions enjoy the 
greatest privilege". 
Thus, occupational differences in authority skill and economic 
control give rise to corresponding differences in power, privilege and 
prestige. These three major criteria are commonly used to specify 
occupational status, and according to Treiman (1977: 19) and Shils (1968: 
110-111) they are also connected with each other. 
Applications of the concepts of "prestige" and "status" have been 
discussed by numerous writers. See Parsons (1953), Gross (1958: 99-142), 
Montagna (1977: 30-42, Treiman (1977: 19-22) and others for the 
discussion of this problem. 
Within the structural theory of occupational prestige the subjective 
evaluation of social status is of greatest importance for my purposes. 
Interest in how individuals perceive their place in the social structure 
originated from the theoretical proposition of social psychology 
(Centers, 1949). The assumption that identification with class affects 
attitudes and behaviour underlies a number of studies in the United 
States and Europe. In Poland, studies on the evaluation of social status 
have been undertaken by many researchers (e.g. Nowak, 1966; Borucki, 
1967; Tobera, 1972; Slomczynski, 1972; Slomczynski and Wesolowski, 1973; 
Swiecicka, 1980; Malinowska-Tabaka, 1979, 1981.) Most measure the 
subjective evaluation of overall status expressed as a function of such 
status components as income, education, participation in decision-making, 
position in work settings, prestige, and social background. Self-
appraisals of status have been treated as indicators, that is, observable 
variables. The general question, usually addressed to two large 
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categories, the "working class" and the "intelligentsia", concerned the 
problem of how respondents evaluated their own social status on an 
ordinal status scale. However, their opinion about the prestige of other 
occupations was of great interest as well. This was a straightforward 
synthetic measurement procedure, although Slomczynski and Kacprowicz 
(1986) claim that, while the synthetic approach is easier to use in 
survey applications, in their opinion an analytical approach is 
theoretically better justified. In their paper a multiple-indicator 
model of the subjective evaluation of social status was constructed on 
the basis of education, occupational skills, nature of work 
(manual/non-manual), participation in management, social prestige, 
income, and consumption of cultural goods. The application of a 
confirmatory factor analysis distinguished three dimensions of social 
status: knowledge, occupation, and rewards. Similarly, research 
conducted by myself (1981) on the perception of social differentiation by 
the intelligentsia in Poland, revealed that educated people evaluate 
their social position mainly in terms of power (authority), rewards, 
occupational skills, and knowledge. 
On the grounds of these findings and many others mentioned above, I 
have good reason for the generalization that the subjective evaluation of 
social status is based predominantly on rewards, occupational factors 
(i.e. nature of occupation, knowledge, and skills), and authority (power 
in decision-making). Although I am aware of various dimensions of 
occupational differentiation, the analysis of this Chapter is limited and 
reduced to rating the professions in terms of general standing 
(prestige). 
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Problem 
The analysis in this chapter concerns the subjective evaluation of 
professionals' prestige at various times during their career. The 
respondents were asked to rate nine professions, including their own, in 
terms of the general standing (prestige) of these professions. 
It is easy to ascertain that individuals maintain quite clear 
opinions and feelings with regard to a variety of professions. This is 
so, especially, when their own profession belongs to the same "class". 
Professionals bear in their minds occupational images, continuously 
absorbed throughout the course of life experiences. Formal education, 
market economy, the mass media, work experience, and the like, constantly 
furnish information about occupations. 
Those messages are differently perceived and digested by different 
occupational groups, and also undergo changes at different points of a 
professional career. The main purpose of this Chapter is to examine the 
self-evaluation of professionals' prestige, and the prestige of other 
professions involved in this study (doctors, lawyers, engineers, 
teachers). 
The longitudinal data allow us to follow this evaluation throughout 
the study period and fifteen years after it. The central questions are: 
Are there changes in prestige evaluations over time? 
Are there differences between the prestige perceptions of own 
occupation and the evaluation of prestige of this occupation by 
other professionals? 
Do social background characteristics affect images of prestige among 
professionals? 
The questionnaire schedule contained questions about the evaluation of 
social status/prestige of nine occupations commonly regarded as 
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"professions". Respondents were asked to rank the groups by placing 1 
against that with the highest status, 2 against the next highest and so 
on. For the purpose of this analysis the original scale was reversed so 
that higher scores reflect higher status. 
The four professional groups evaluated the prestige of their own 
occupation in relation to other professions. The results presented in 
this Chapter are limited to images of the prestige of doctors, lawyers, 
engineers and teachers as perceived by these four groups, i.e. doctors 
prestige as perceived by doctors, lawyers prestige perceived by lawyers, 
etc. 
A question about status evaluation appeared five times in the study 
of professions: in 1965, 1967, 1968 (July), 1968 (Nov), 1984 for law and 
engineering professions, and in 1967, 1969, 1970, 1972 (only doctors), 
1984 for doctors and teachers. The first four surveys pertained to the 
training period while the last reflects the opinions of mature, 
established professionals. The question is: 
"What in your opinion is the relative status or prestige of the following 
professional groups"? 
Scientist 
Engineer 
Lawyer 
Dentist 
Architect 
School Teacher 
University Teacher 
Diplomat 
Doctor 
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The basic assumption of this inquiry is that respondents have clear views 
about the status of highly visible professions, and that they more or 
less uniformly reflect opinion about the prestige of the above 
professions. 
The professionals studied belong to the same age cohort (the 
majority of them were 18 years or younger at the time of the first 
survey); they started university training straight after completion of 
secondary school; and they underwent common socialization experiences 
which influenced their attitudes (Anderson and Western, 1970 :335-343). 
Thus, they can be regarded as a homogeneous group with reference to 
the above characteristics, which implies considerable of consensus in 
subjective status evaluations. As Daniel (1983: 20-21) has noted, the 
more socially advantaged a group is, the more likely it is to display 
consensus. 
Prestige evaluation, stability and change 
Inspection of Table 4,1 reveals that among the four professions 
teachers evaluate their own profession (school teacher) at a low level 
compared to the other professions. The perception by teachers of 
teachers' prestige fell down during the study period to receive the 
lowest score (1.99 on a 9 point scale) at the fourth year of study, then 
ascended slightly at the time of professional practice, but never 
regained the initial level of the first year of university training. 
Median scores of prestige in all surveys are lower than the mean level. 
See Figure 4.1. These findings confirm to some extent previous 
expectations. Teacher trainees during their study period were not 
acquiring professional culture (Anderson,1974). They were socialized to 
the teaching after the fourth year of professional training. Many of 
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Table 4.1. Self-evaluation of occupational prestige[1] by four 
professional groups in various times of their career. 
Time of DOCTORS ENGINEERS LAWYERS TEACHERS 
Survey[2] Mean Median Mean Median Mean Median Mean Median 
1 7.91 8.10 5-76 5.76 6.85 6.98 2.83 2.16 
2 8.12 8.37 5.60 5.61 7.07 7.20 2.24 1.42 
3 8.15 8.46 5.10 5.10 6.90 7.13 1.99 1.28 
4 8.10 8.26 5.23 5.25 6.13 6.22 — — 
5 7.90 8,50 4.91 4.76 6.50 6.85 2.20 1.38 
Notes: 
1) Prestige evaluation on 9 points scale, the higher the score the higher prestige. 
2) The first four surveys refer to study period, as follows: 
1. 1965 - Lawyers and Engineers 
1967 Doctors and Teachers 
2- 1967 - Lawyers and Engineers 
1969 - Doctors and Teachers 
3. 1968 (July) - Lawyers and Engineers 
1970 - Doctors and Teachers 
4. 1968 (Nov) - Lawyers and Engineers 
1972 - Doctors (only) 
5. 1984 - All four professions. 
66 
F I G U R E 4 , 1 . P R E S T I G E OF OUN O C C U P A T I O N P E R C E P T E D BY FOUR 
P R O F E S S I O N R L G R O U P S 
P R E S T I G E 
S C O R E S 
\ 
D O C T O R S 
LflUYERS 
\ 
\ 
/ 
V. / 
^ E N G I N E E R S 
T E A C H E R S 
1 2 3 4 5 
S T U D Y P E R I O D 1984 
N O T E : H E R N L E V E L OF P R E S T I G E ON 9 P O I N T S S C R L E ; 
THE H I G H E R THE S C O R E THE H I G H E R P R E S T I G E 
* FOR D E T A I L S S E E T A B L E 4 . 1 . 
67 
them (almost half) withdrew from the course shortly before a final 
professional training started (the first three years were general degree 
studies) . So differences in their own prestige evaluation among teachers 
at various times of their career must be due to their prior expectations. 
There seem to be two lines of interpretation. First, the content of 
the teaching courses, particularly the specifically professional 
component, gives little opportunity for students to taste the "role" of 
the professional. Secondly, students choosing the teaching profession 
presumably match their image of the profession with their own self-
concept (evaluation relatively high when entering the study) and they 
gradually fulfil this expectation during professional work (evaluation 
rose slightly after training). This tendency of lowering prestige during 
the training is evident in Table 4.2 which displays prestige scores 
aggregated into two categories: low and high. Although teachers evaluate 
the prestige of their own occupation as generally low, the proportion who 
rated teachers' prestige low is smallest at the beginning of the study 
period. Then low prestige evaluation increased during training and began 
to fall down almost fifteen years after the study. 
In this study, the prestige of the professional engineers as 
perceived by the "representatives" of this profession lies between 
teachers and lawyers with scores located around 5. Like teachers, 
engineers' self- images of prestige are high at the start of their 
professional training. It declines thereafter. 
As Table 4.2 indicates the proportion of engineers evaluating their 
prestige as "low" rose from 27 per cent during the initial stage of study 
to 45 per cent 15 years later. Engineers had a "better" image of their 
profession before they entered the work force as trained professionals. 
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Table 4.2. Self-evaluation of occupational prestige (high and low prestige)[i; 
by four professional groups in various times of their career. (Percentage). 
Time of DOCTORS ENGINEERS LAWYERS TEACHERS 
Survey[2] LOW HIGH(N)* LOW HIGH (N) LOW HIGH (N) LOW HIGH (N) 
1 1 99 (540) 27 73 (610) 5 95 (605) 80 20 (1240) 
2 1 99 (369) 29 71 (357) 3 97 (336) 87 13 (709) 
3 1 99 (326) 38 62 (323) 6 94 (297) 89 11 (517) 
4 1 99 (314) 33 67 ( 97) 16 84 ( 94) — — — 
5 5 95 (259) 45 55 (249) 14 86 (242) 87 13 (556) 
Notes: 
1) Nine scores prestige scale aggregated into 2 categories: low (including 
scores from 1 to 4) and high (reflecting scores from 5 to 9). 
2) For details see note 2 under the Table 4.1. 
* Number of valid cases. 
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Probably they became less and less engaged in specific professional 
activities as such, and more in administrative and managerial ones as 
they advanced in it as noted by Moorehouse (1966: 25). 
In Australia engineers depend more on government employment than on 
private practice, and along with this has been the necessary contribution 
of engineers to planning and directing industrial development. Because 
they contribute to the economic growth of the country, their relative 
prestige in society is high, but between the two leading professions, 
medicine and law, on the one hand, and teaching on the other, their 
prestige is perceived as intermediate. 
The medical students and later on medical practitioners agree that 
the top-status occupation is their own. Their evaluation of prestige is 
consistent and stable over time. No significant change is noticed during 
the six years of their study (Table 4.1 and Figure 4.1). Prestige ranks 
given during the first year of respondents' study persist throughout 
training and remain at the same level more than a decade later. 
Notwithstanding media reports attacking the competence of doctors, their 
ethics, and patients' dissatisfaction with medical service, the status of 
medicine remains unequivocally high. The power of doctors to direct and 
control their own sphere of work is maintained, despite media criticism. 
These well publicised attacks on the medical profession do not affect the 
high general standing of this profession, but seem to affect a minority 
of doctors' perceptions of their prestige. In our study (Table 4.2) there 
is a small tendency towards declining prestige. The " low" prestige 
evaluation increases between the end of training and twelve years later 
from 1 percent to 5 percent. 
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Lawyers' perception of their prestige is slightly lower than doctors' 
(lying between sixth and seventh point on a 9 point scale), though it can 
still be regarded as high. As Figure 4.1 illustrates, there is no 
difference in prestige evaluation by law students at the beginning of the 
study period, throughout the next three years of training, and the same 
level of prestige appears fifteen years after the completion of study. 
There is, however a drop of prestige evaluation at the end of legal 
training, which is a time for testing the image of the legal profession 
cultivated during study. Beginners in the legal profession, for example 
legal clerks in the civil service, do not command the prestige of 
established city barristers. It seems that lawyers need time and 
experience practising in the profession to rebuild their prestige to a 
level comparable to that perceived during the study period. The 
proportion of "low" prestige raters trebles from the starting point of 
legal training to the end of study (Table 4.2). 
Who changes evaluation of own prestige 
Apart from describing how professionals evaluate the prestige of 
their own occupation at different time points of their career, it is 
worthwhile examining those whose perception changed significantly over 
the years. To elaborate this problem, the prestige evaluations by each 
professional groups at two time-points (the first year of study and 
nineteen years later) was cross-tabulated. To present the comparison 
between professions more clearly, prestige evaluations are combined in 
two groups: low (scores from 1 to 4) and high (scores from 5 to 9). 
Table 4.3 gives the results. 
Among the medical profession their high self-appraisal of prestige 
is obvious during the whole professional career, but some small changes 
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Ta±>le 4.3. Change in prestige self-evaluation among four 
professional groups (percentage of low and high prestige), 
Prestige during 
the first year 
of study[1] 
and professions 
Prestige 
LOW (N) 
in 1984[2] 
HIGH[3] (N) 
DOCTORS 
LOW 
HIGH 
* 5 (12) 
* 95 (235) 
ENGINEERS 
LOW 
HIGH 
51 
42 
(36) 
(69) 
49 
58 
(34) 
(94) 
LAWYERS 
LOW 
HIGH 
* 13 (29) 
* 87 (188) 
TEACHERS 
LOW 
HIGH 
88 
82 
(387) 
( 88) 
12 
18 
(52) 
(19) 
Notes: 
1) Prestige measured in 1965 for law and engineering students, 
and in 1967 for medical and teaching students. 
2) In 1984 prestige measured for all professional groups. 
3) See note 1. Table 4.2. 
* Categories omitted because of small number of cases. 
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can be noticed in the 1984 survey. Five percent of those who evaluate 
their own occupational prestige as high at the beginning of study have 
changed their evaluation into low. Engineers' perception of prestige 
changed substantially. Half of those evaluating theirs prestige as low 
during study moved into the higher rating group by 1984. Almost the same 
outflow occurs in the group evaluating prestige as high during the study 
period; 42 percent leave for the low status group. Overall, there is 
little net change in high and low prestige evaluations among engineers, 
but the gross changes are substantial. Every second engineer evaluated 
his own prestige, after practising in the profession, in the opposite way 
to his evaluation during the study period. 
Like doctors, lawyers' high self-evaluation seems to be unaffected 
by time. Eighty-seven percent of lawyers remain stable over the years in 
their assessment of the high status of the legal profession. There is a 
small decline in prestige perception among those who had a high image of 
the prestige of the legal profession in the first year of training; 13 
per cent now replace their previous high prestige evaluation by a low 
one. 
The teaching profession is different again. If they change their 
self-perception, it is definitely downward. Only 18 per cent of teaching 
trainees who evaluated teachers' prestige high persisted in this 
evaluation, and 82 percent lowered their evaluation once working in their 
profession. There is, however a small number of teachers (12 per cent) 
who raised their rating of the profession. Figure 4.2 brings out the 
overall pattern of results in graphical form. 
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Prestige overestimation 
Most people, when asked to rate the prestige of their own 
occupation, tend to place it higher than others who have different 
occupations. It seems reasonable to assume that persons in some 
occupations will tend to upgrade their status more than those in others, 
because the higher the objective status (given by others) the less is the 
need to seek acceptance by overestimating one's status. (See Blau, 1957; 
Retting, Jacobson and Pasamanick, 1958). In this section I address the 
following two questions: Are there differences between one's own and 
others' evaluation of prestige among professionals? If there is 
overestimation of one's own occupation, is it consistent across 
professions and over time? Table 4.4 gives the results. 
Professionals who enjoy high prestige in society evaluate their 
status more highly than practitioners of less prestigious occupations. 
For example, doctors' prestige is evaluated as higher by doctors and 
lawyers than by engineers and teachers. A teachers' relative prestige was 
rated higher by student-teachers and engineering trainees than it was by 
medical or law students. Thus, professionals of lower status tend to see 
differences in occupational prestige less extreme than those of higher 
status. This pattern is present both at the beginning of professional 
study and almost twenty years later. 
Furthermore, professionals evaluate the prestige of their own 
occupation higher than do others. The difference between mean prestige 
scores of a given profession (i.e. mean scores of prestige perceived by 
four professions) and mean scores of own prestige evaluation are compared 
across professions and in time. It should be noted at this point that 
when I am referring to prestige "overestimation" by professionals, I mean 
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Table 4.4. Occupational prestige evaluation by four professional groups. Differences between one's 
own and others' prestige evaluation at two times.[1] 
Professions DOCTORS 
FIRST 
YEAR OF 1984 
STUDYC2] 
ENGINEERS 
FIRST 
YEAR OF 1984 
STUDY 
LAWYERS 
FIRST 
YEAR OF 1984 
STUDY 
TEACHERS 
FIRST 
YEAR OF 1984 
STUDY 
DOCTORS 7.91 7.90 4.51 4.17 5.89 5.92 1.93 2.04 
ENGINEERS 7.41 7.68 5.76 4.91 5.52 6.14 2.14 1.71 
LAWYERS 7,76 7.69 4.51 4.73 6.85 6.50 1.95 1.65 
TEACHERS 7.36 7.16 4.17 4.50 5.77 5.83 2.83 2.20 
Mean Scores 7.61 7.61 4.74 4.58 6.01 6.01 2.22 1.90 
Differences 
between mean prestige 
evaluation of all and 
own evaluation 0.30 0.29 1.00 0.33 0.84 0.40 0.61 0.30 
Note: 
1) Prestige evaluation on 9 points scale, the higher the score the higher the prestige. 
2) For details see notes 1 & 2 Table 4.3. 
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overestimation relative to other professions'. Here professionals 
overestimate their own prestige by giving themselves higher ranking than 
others do. The results show (Table 4.4) that all four professional 
groups slightly upgrade their own prestige. This upgrading is more 
noticeable during the first year of study, and declines after some years 
of professional practice. 
Engineers initially locate their own profession as having higher 
prestige than lawyers. But lawyers do not agree, although they in turn 
overestimate their own status. The smallest inflating of own status is 
among doctors. Doctors high position in the occupational structure is 
self- sufficient. Overall, the differences between own and others 
prestige evaluations are small, and they suggest consensus among 
professionals rather than differences. 
Social background and prestige evaluation 
According to Slomczynski and Kacprowicz (1986), the evaluation of 
occupational status is influenced by rewards, work factors (nature of 
work, position) and knowledge (education, skills). Further analysis of 
this Chapter investigates the relationship between the self-evaluation of 
occupational prestige of four professional groups and a number of 
background characteristics. 
Social origin is of little significance in explaining prestige 
evaluation (R-squared: range from .04 to .01 for the different 
professions). Type of school attended by professionals is associated with 
self-image of the profession. Among teachers and lawyers, the prestige 
evaluation of their own occupation is lower among those who attended 
state schools than among alumni of other schools. (Pearson's R = -0.14). 
In the case of engineers the evaluation of prestige is reversed. Those 
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from Catholic and independent private schools perceive their prestige as 
lower (Pearson's R of -0.23 and -0.38 respectively) than engineers who 
attended state schools (R =0.35). 
Since some differences were found between professionals who 
evaluated prestige differently at various times of their career, further 
analysis was undertaken in order to find reasons for these disparities. 
The difference in prestige scores from the 1984 survey and prestige 
evaluation at the beginning of the professional career (first year of 
study) was related to various background variables. In only one 
profession, teaching, a single variable (country of origin) explains some 
of the change in prestige evaluation. Those increasing their evaluation 
of teaching turned to be of Australian origin (R = 0.28). Otherwise, 
there were no structural effects, or luck in terms of social origin. 
Summary and Conclusion 
Professionals' self-images are consistent with the way others see 
them. Doctors and lawyers belong to high prestige professions, engineers 
occupy an intermediate position, and school teachers are placed lower on 
the professional ladder. The evaluation of own prestige by the four 
professional groups confirms this common knowledge. 
Significant changes in prestige self-evaluation can be noticed 
during professional training. Engineers' and teachers' images of their 
own prestige deteriorated during the first three years at University, 
then improved, at the end of study, but dropped again for engineers some 
years after training. Lawyers' self-images decline until the end of 
study, but tend to improve during professional practice. The variations 
in prestige evaluations while incumbents were undertaking professional 
training are probably due to the course structure, particularly teaching 
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where a specifically professional content is not included until their 
last year of training. Doctors' evaluations of their own prestige hardly 
changes over time. Although there are some variations in prestige self-
evaluation among professionals during the study period, there is not much 
aggregate difference between prestige evaluation at the beginning of the 
career and seventeen to nineteen years later. However substantial shifts 
were observed within the engineering and teaching professions. 
Every second engineer changed his prestige evaluation over the 
years, either from high to low or the other way around. Teachers 
substantially lower their prestige evaluation. Eight out of ten with a 
high initial image of the teaching profession lower their rating when 
working as a teacher. Differences in prestige evaluation over time are 
not strongly correlated with social background characteristics. 
Each professional group slightly overestimated its own prestige, 
compared to the views of other professionals. This overestimation is 
stronger at the early stage of the professional career than later on. 
Engineers upgrade their own prestige more than others, doctors only 
slightly. Members of a profession who believe that their profession has 
reached a high prestige do not need to greatly exaggerate their own 
position in order to create acceptance. Indeed, doctors rate so high 
there is little scope for overestimation (ceiling effect). 
Since the medical and legal professions are high status occupations, 
and engineering and teaching lower status (at least in relation to other 
professionals), we can compare the pattern of self-evaluation among the 
two groups (low and high status groups). The self-perception of high 
prestigious groups is less sensitive to external influence so there is 
less overestimation of status. The evaluation of prestige over time held 
by the more prestigious members of the community is more stable. Low 
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status professions tend to see differences in prestige as less stable, 
and as smaller than those in high status occupations. 
The more immediate question is how the prestige influences 
commitment to a profession in terms of occupational choice and job 
satisfaction. The next Chapters focus on these problems. 
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CHAPTER V 
OCCUPATIONAL CHOICE - OCCUPATIONAL COMMITMENT 
REASONS AND CORRELATES. 
Occupational choice, which for those deciding to become 
professionals is usually made at the end of secondary school or at least 
at college, involves long-term commitment. It is usually a life time 
decision. It is plain that the selection of a particular kind of 
professional occupation means extended training in professional faculties 
of tertiary education institutions. The selection of a field of study has 
important implications, both for the individual and for the whole 
society. Every society must somehow distribute its human resources so 
that social needs will be satisfied. 
The term 'occupational choice' is commonly used as a label for the 
particular field of inquiry dealing with the entry of young people into 
work. Most contributors to discussion of this problem emphasize the 
importance of social and economic forces as determinants of actual 
occupational entry. Some researchers argue that such forces shape even 
the motives, values and the preferences that young people bring to the 
occupational structure (see Williams, "Occupational choice", 1974). 
The best known studies in the theory of occupational choice are the 
work of Ginzberg and his associates. Super, and Blau and his colleagues. 
In Ginzberg's conception, the emergence of occupational interests and a 
concern with values are viewed in the context of the individual 
experiencing a process of motivation and emotional change. He argues 
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that the process is largely irreversible because each decision made 
during it is dependent on the age and development of the individual. So 
occupational decisions can be analyzed in terms of three periods : 
fantasy, tentative, and realistic choices. Ginzberg's studies were based 
upon samples drawn from the educationally privileged sections of American 
society./His first study was among boys from upper income families/. He 
realised that his theory of occupational choice would probably need 
modification before it could be applied to other groups. An important 
complement to this formulation is contained in a later book by Ginzberg 
published in 1964, which reported on a different group of respondents. 
The merit of Ginzberg's work is that it provides a plausible framework 
within which information about various aspects of occupational choice can 
be coordinated, including the ambitions of individuals and their 
determinants, jobs entered, and feelings about work. 
A similar if somewhat more complex view of occupational choice has 
been developed by Super. Super accepted the idea of occupational choice 
being a developmental process. Whereas Ginzberg attached prime 
importance to the individual's growing awareness. Super placed greater 
stress upon the role of the individual's social environment in 
structuring the individual's conception of interests, abilities and 
capacities. Both Ginzberg and Super stress the need to consider entry 
into employment as a process. Data on careers, job attitudes, and 
ambitions only become explicable when placed in a comprehensive 
framework. 
Another approach has been developed by Blau and his associates. 
This was a multidisciplinary approach, accounting for a wide variety of 
factors which explain why people enter particular occupations. These 
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include biologically conditioned ability, personality characteristics, 
characteristics of the economy, level of technological development, and 
so on. The course of action on which a person decides will reflect a 
compromise between preferences and expectations. Because prior personal 
experience affects the range of choice, it is important to study the 
occupational experiences of parents as transmitters particular 
orientations to their children, as well as past and present labour market 
demand. 
The first two approaches to occupational choice can be called 
"rational decision-making" models from the individual's point of view 
(preferences), while the second represents an "expectancy hierarchy" (the 
kind of work a person can realistically expect to attain). More recent 
works on occupational choice elaborate the viewpoints of the classical 
studies described above and I will refer to them as appropriate later in 
this Chapter. 
For the purpose of this study the term 'occupational choice' is 
understood as reasons or individual's preferences for choosing to study 
in a given professional faculty. It is examined from the viewpoint of 
the individual (attitudes, motivations, and values pertaining to the 
selected profession) as well as in relation to external influences over 
which the individual has little or no control. 
There are several reasons why it is important to investigate the 
motives of the future professionals, how they make up their minds. The 
economic, social and psychological implications of the college student's 
choice are of particular importance (see Rosenberg, 1957, and Williams, 
1974). 
Rosenberg emphasised that the college youth of today are the 
occupational elite of tomorrow. Their present decisions affect 
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industry, commerce, politics, education, and the professions of the 
future. So it is a crucial group to study. In American society, a student 
making an occupational decision has more than 40,000 occupations from 
which to choose. We can visualize the occupational decision process as a 
series of "progressive elimination of alternatives". The range of 
occupational alternatives is delimited by many factors, such as a: 
student's statuses and roles, sex, racial and religious and nationality 
factors, "social publicity" (adequate information about a profession) and 
"reality factors", to do with physical endowments, mental capacities, and 
the availability of jobs. By the time a student reaches college, there 
are a relatively few occupations that remain candidates for selection. 
At present much discussion has been concerned with the wider needs 
of society and the more specific needs of organizations on the one hand, 
and the freedom of individual choice on the other, as Timperley and 
Gregory (1979) state. The need to improve the link between the 
educational system and the world of work, so as to achieve a better 
matching of individuals to the demand features of employment, has been 
highlighted by Anderson in a study of professional socialization (1974), 
Carpenter (1981),and Carpenter and Western (1982). Choosing a profession 
requires so much specialised training that a student of medicine is 
likely to practise this occupation for the remainder of his life. 
Main Questions and Procedure. 
In this study, students in four faculties, who had already started 
their professional training, answered questions about the importance of 
different reasons for studying in these faculties. The range of 
occupational alternatives within which a choice was made was delimited by 
many factors, including previous performance at school, sex, material 
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resources, intellect and many others. They lie outside our present 
discussion. 
The central query of this chapter is to define a complex measure of 
"reasons for studying" in four faculties: medicine, law, engineering, and 
education. The research questions can be stated as follows: 
1. What are the most important reasons for choosing to study in a 
particular professional faculty? 
2. To what extent do students of various faculties have similar or 
different motives for their professional choices? 
3. What kind of reasons for studying are interrelated with one another? 
4. How do social background characteristics affect occupational 
choices at different faculties? 
To define a complex measure of "reasons for studying" many factors 
must be considered: the influence of internal factors (values, attitudes, 
and personality characteristics) and the influence of external factors 
(social characteristics of the individuals); (see Meade, 1978; Carpenter 
and Western, 1982). 
The complexity of defining motives for selecting a professional 
faculty may be highlighted by the observation that not only do values 
influence choices, but choices may influence values as well. This 
situation is likely to arise when an individual who has made a 
professional choice begins to internalise the values, attitudes, and 
behavioral patterns of actual occupational incumbents, a process which 
Robert Merton has termed "anticipatory socialization". 
Information relating to study choice was obtained from the question: 
In your decision to study medicine/law/engineering/teaching how important 
were the following considerations?" 
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A series of 19 to 28 items followed. The number of items vary for 
different professions because different specific professional traits are 
relevant, like "interest in debating" for the legal profession, or 
"interest in making things" for engineers. Profession-specific items 
were included in the questionnaires together with the basic occupational 
choice items, common to all professions, for example: "interest in 
subject matter" or "desire for professional career". 
Respondents were requested to indicate the degree of importance of 
each issue on a 4 score scale: from very important (4) to not important 
at all (1) . 
Method 
The main method used here in analyzing data on 'occupational choice 
is two-stage principal component analysis. This method was suggested by 
Marradi (1982) and Gangemi (1983). Its application has also been 
discussed by Zagorski (1985). In the first stage the whole correlation 
matrix is factor-analyzed in order to portray the entire semantic space 
formed by the indicator vectors, and to identify clusters of indicators 
(items) corresponding to clusters of meaning, i.e., concepts. This first 
step involves a facror analysis of all "reasons for studying" 
independently for each profession, to construct composite measures 
describing the configurations of reasons as well as to form a general 
scale delineating this configuration. The aim of the first stage is to 
identify the main dimension of interest ("reasons for studying" in this 
chapter and work satisfaction/dissatisfaction in the following chapter). 
The analysis included all "reasons" for four professional groups. 
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All variables were included in the analysis because: 
a) they were not highly correlated, so it was not necessary to 
avoid conceptual overlap and statistical collinearity; 
b) the number of variables was not so large as to be unmanageable; 
c) the items had been carefully chosen by the designers of the 
survey. 
During the first stage of the analysis, which was designed to be 
preliminary, the main dimensions of "reasons for studying" were defined. 
In the second stage of analysis, the initial variable lists were pruned 
mainly by eliminating these variables which were not significantly loaded 
on the principal component at the 0.5 level. Then separate single-factor 
analyses were performed on each cluster, and factor scores were computed 
independently for each factor. 
Each cluster consisted only of variables significantly loaded on one 
of the factors defined during the first stage. The two-stage analysis 
was conducted twice, for the first unrotated principal component and for 
rotated factors. The result of the first procedure reflects the most 
general configuration (cluster) of interrelated reasons of study, while 
the second reflects more specific and conceptually different 
configurations. 
Varimax rotation used at the first stage has resulted from principal 
components (composite measures defined by clusters of variables), which 
are uncorrelated. Thus, the components were considered as both 
statistically and substantively separate and distinct. Upon the 
elimination of variables which initially appeared on more than one 
principal component the substantive distinctness of the variable clusters 
have been increased. However, the statistical condition of independence 
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(lack of correlation) between the principal components has been 
substantially weakened at the second stage by separate factor-analysis of 
each variable cluster. Final factor loadings are defined by the first 
unrotated principal component for each distinct and separately factor-
analyzed cluster. Such factor loadings, are given without statistically 
forced condition of zero correlations between the components. The 
components, the composite measures, remain siabstantively different, but 
may be intercorrelated. 
The method defines not only complex measures (principal components) 
of occupational choice, but also gives factor scores for each person on 
each principal component. These factor scores measure each person's 
level of involvement in a particular configuration of reasons for 
choosing a study at a given professional faculty. 
Adding some profession-specific indicators (items) to common 
indicators is a popular strategy in many comparative studies (Przeworski 
and Teune, 1970). This procedure for establishing equivalence is based 
on an assumption that the concept measured (reasons for studying in our 
case) is multidimensional. This procedure lists the common and the 
specific indicators appropriate for each profession and states which 
indicators belong to which composite dimension. The aim is to develop 
measures for comparative purposes. An example of this kind of 
measurement is the "activeness" of local political units in the 
International Studies of Values and Politics (Przeworski and Teune, 1970, 
p.127). 
Finally Pearsonian correlation coefficients are used to determine 
the relationship between selected social background characteristics and 
scales of "reasons for studying". It should be stressed at this point 
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that the multistage factor analysis does not assume that final factors 
have to be uncorrelated. 
Important factors of occupational decision. 
Students who decided to study at one of four faculties had projected 
their vision into the distant future, but during training many dropped 
out. A special study has been made of the students who withdrew without 
gaining a qualification (Anderson,1974). Before completion of the fourth 
year approximately one-third of those who started professional training 
were no longer in their initial course. The loss was greatest in 
teaching and least in medicine. ( Figure 5.1). 
The general conclusion was that the drop-outs are students who come 
to see that their image of the profession and their self-image are not 
congruent. The drop-outs study focussed on initial differences and on 
differing experiences of those who stayed and those who resigned. The 
more controlled data from the survey confirms that the student-teachers 
(among whom was the biggest ratio of withdrawals) indeed do not develop 
the same way as their counterparts in the other three faculties. Anderson 
(1974: 10) suggests two possible explanations: 
1. the initial motivation of student-teachers involves a lower 
degree of commitment to their profession than that of the 
engineering, law and medical students to theirs; 
2. the content of the teachers' courses, particularly the 
specifically professional component, is different and gives less 
opportunity for the recruit to "play the role" of the 
professional. 
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The problem of withdrawal from the profession can be associated with 
the occupational commitment and by this mean closely related to 
professional career decision. Thus, some results from the withdrawal 
study will be presented here when appropriate. Some more light on this 
problem can be given by examining the three most important factors in 
professional career decision. 
Table 5.1, adopted from Western (1971: 134), indicates which issues 
were the most essential for each professional group in their occupational 
choices. The differences and similarities between groups, reported in 
detail elsewhere (see Western, 1971; Anderson, 1974) may be summarized as 
follows: regarding the most important items some kind of 'decision 
profiles' for the different professions are elaborated. The engineering 
profile can be characterized by subject matter, practice, career and 
financial rewards. The law profile is quite similar; an interest in the 
subject matter of law, desire to practise in the profession and an 
attraction to the financial rewards. The medical and teaching profiles 
are somewhat different. Strong interest in people, inclination towards 
community service, contact with youth for teachers,and desire to cure and 
prevent disease for medical students, and interest in the subject matter 
for both, compose 'decision profiles' of medical and teaching students. 
These profiles derived from the professional trainees very early in 
their courses, (first 3 weeks of study) so one can not argue that they 
persist through training and that they reflect the state of affairs found 
among practitioners. The results displayed in Table 5.1 serve a 
descriptive purpose enabling better understanding of further discussion 
involving multistage analyses. 
Table 5.1. Three most important factors in career decision. 
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Engineering Law Medicine Teaching 
(n-643) (n-641) (n-572) (n-1279) 
Subject matter Desire to practice Interest in people Subject matter 
law 
(51%) (43%) (40%) (55%) 
Desire to practice Subject matter Community service Interest in 
engineering peoole 
(38%) (38%) (31%) (52%) 
Interest in making Desire for profes- Desire to practise Contact with 
things sional career medicine youth 
(33%) (36%) (30%) (43%) 
Desire for profes- Profession as Desire to cure/ Desire for profes-
sional career stepping stone prevent disease sional career 
(28%) (32%) (28%) (24%). 
Financial Financial Subject matter Community service 
attractiveness attractiveness 
(24%) (24%) (26%) (21%) 
Source: John S. Western, 'Conditions and Consequences', in Harold Weir (ed.), 'Social 
Welfare in the 1970's'. Sydney: Australian Council of Social Service, 1971, p. 134. 
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General Scale of Occupational Choice (GSOC). 
The findings reported in Table 5.2 relate to the most general 
configuration of "reasons for studying". This table shows variables that 
load significantly on the first unrotated principal component for each 
profession. All variables were scored from (1) representing " not at 
all important" to (4) "very important". The higher the score, the more 
important the problem. 
A high factor loading means that a variable contributes to GSOC as 
defined by the principal component. It was anticipated that any measure 
of career choice (reasons) would be a combination of indicators for each 
profession. A high factor loading of a given variable on the first 
unrotated principal component indicates that it belongs to the family of 
interrelated reasons. A factor loading may be interpreted as a 
correlation coefficient between the variable and the composite scale. 
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Table 5.2. Factor loadings on principal components of variables constituting a 
General Scale of "Reasons for Studying" for Four Groups of Professional Trainees. 
Variables Medicine Engineering Law Teaching 
Desire independence 
Financial rewards 
Professional career 
Lack of other qualifications 
High social standing 
Good performance at school 
P a r e n t s ' advice 
High regard profession 
Relative's advice 
Family tradition 
Teacher's advice 
Admire profession 
Wide range of activities 
Work of national and social 
important 
Stepping stone 
Fail admission to other course 
Desire go to University 
Family's friend advice 
V o c . guide officer advice 
Liberities rights 
Interest in debating 
Desire practice in profession 
Subject matter 
Service to community 
Work with people 
Contact young people 
0.394 
0.578 
0.613 
0.340 
0.725 
0.332 
0.572 
0.742 
0.488 
0.441 
0.380 
0.422 
0.396 
0.384 
X 
X 
0.383 
0.483 
0.450 
0.475 
X 
0.508 
X 
0.524 
0.546 
X 
0.387 
0.322 
0.413 
0.342 
0.560 
0.366 
X 
X 
X 
X 
0.443 
0.550 
0.602 
0.659 
0.501 
0.326 
X 
0.316 
X 
0.408 
X 
0.338 
0.396 
0.454 
X 
X 
0.323 
0.401 
X 
0.428 
0 . 6 2 2 
X 
-0.272 
X 
X 
X 
0.330 
0.631 
0.663 
0.701 
Note: - is printed when loadings are below 0.3. 
X is printed when question were not asked (profession - specific items). 
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In spite of the fact that several indicators contribute to the 
general scale for one or more professions, this scale might differ 
between professions. Each profession has a somewhat different 
configuration of reasons for studying, although there are commonalities 
with other professions. 
To be explicit, the variable 'high social standing' for the medical 
profession is loaded at 0.72. In other words, this item correlates at 
this level with the GSOC. This variable also appears in the scale for 
the other professions. For lawyers, it is 0.66, for engineers 0.45, and 
for teachers 0.32. Thus, for students choosing professional faculties 
this prestige-oriented value belongs to the general set of motives, 
although it is much more central for doctors and lawyers than for 
teachers. 
Table 5.2 shows that some variables constituting GSOC are common 
across professions, while others are specific only to a given profession. 
Items of universal significance in career decision are high social 
standing of the profession and admiration, and respect given to persons 
practicing in a chosen profession. 
For medical trainees a desire for independence, financial rewards, 
aspiration for a professional career, high prestige, and networks of 
external advice in decision making are strongly represented in the GSOC 
for this profession. The GSOC for lawyers is similar to the medical 
profession. Additionally, it includes career-oriented items like 
independence, reward, and professional career, and some specific motives 
appeared like liberties rights and interest in debating. "Lack of 
independence" motive and "financial rewards" as well as the variable 
"fail admission to other course", differentiate engineering and teaching 
from medicine and law in terms of the components of GSOC. For 
engineering students the desire to study at university and more goal-
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oriented values ("stepping stone" to another professional career, work of 
national and social importance) contribute significantly to the GSOC. 
For the teaching profession the GSOC is composed of somewhat 
different items than other professions. People-service oriented values 
and interest in subject matter of teaching characterize the scale for 
teachers. 
Specific Scales of Occupational Choice 
More specific measures of separate aspects of occupational choice 
are defined by rotated principal components in the second stage of the 
analysis. Characteristic scales consist of variables substantially 
loaded on a component not strongly correlated with the variables loaded 
on other components. Variables constituting specific scales are subsumed 
under generic terms, and each scale is named according to the main 
variables in it. Common indicators (scales) provide the possibility of 
comparison across professions. Table 5.3 shows factor loadings on the 
specific scales of occupational choice. 
It is interesting to find that three of the five specific scales 
defined during the second stage of analysis appear to be common across 
professions. These common scales cluster around 'career', 'advice', and 
'interest in profession'. 
One scale, termed 'constraint' emerges as important for three 
professions: engineering, law and teaching. Another specific scale for 
people-oriented professions distinguishes medical and teaching students. 
One important item on the career scale for engineering, medical and 
teaching students is "high social standing of the profession". Young 
people entering professional faculties expect their training to lead to a 
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Table 5.3. Factor loadings on principal components constituting scales of 'Reasons 
for Studying' for Four Groups of Professional Trainees. 
Variables Medicine Engineering Law Teaching 
CAREER 
Financial rewards 0.570 0.732 0.706 0.544 
Stepping stone 0.604 - - 0.487 
Professional career 0.650 0.642 0.646 0.723 
High social standing 0.758 0.712 0.885 0.728 
Desire independence - 0.616 - -
High regard profession X X 0.857 X 
ADVICE 
Parents' advice 0.537 - 0.763 0.634 
Relatives' advice 0.691 0.629 0.758 0.791 
Family friend advice 0.713 0.732 0.748* 0.687 
Teacher's advice 0.641 0.634 0.746* -
Family tradition X X 0.761 X 
Vocational guide officer - - 0.571* -
INTEREST IN PROFESSION 
Interest in subject matter 0.559 0.705 0.768 0,777 
Work of national and social 
importance 0.559 X X X 
Interest in specific task (making 
things or liberties rights or 
study disease) 0.729 0.598 0.764 -
Desire practice in profession 0.764 0.758 - -
Good performance at school - - 0.837* 0.777 
Prefer science subjects X X 0.837* X 
CONSTRAINT 
Lack of other qualification - 0.875 0.794 0.843 
Fail admission to other course - 0.875 0.794 0.843 
Specific Scale 
INTEREST IN PEOPLE TEACHING MEDICINE 
Service to community 0.708 0.797 
Work with people (interest in) 0.839 0.698 
Contact young people 0.805 X 
Desire cure disease X 0.810 
Make people wel1 X 0.852 
Note: X is printed when questions were not asked (specific items) 
- is printed when variable didn't appear on the scale 
* among Medical profession two separate "advice" scales and two separate 
"interest in profession" scales appear. Items without * contribute to 
the first scale and items with * contribute to another scale. 
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professional career that confers social status, prestige and financial 
rewards. These "extrinsic reward-oriented" values led them to choose 
professional studies. For lawyers "rewards" are more important than for 
others. 
A number of writers have emphasised the importance of adequate 
information and advice in the process of occupational choice (Blau, et 
al., 1956; Simpson and Simpson, 1962; Timperley and Gregory, 1974). The 
information which a student gets about possible future careers can come 
from a number of sources. Musgrave (1974) sees the family, the school, 
the peer group, and external influences such as vocational guidance 
officers as important and generally acceptable sources influencing 
occupational choices. The data from our research give full support to 
this opinion. Different sources of advice affecting their decision to 
undertake professional study appear to be important for all students. 
Among medical students even two separate advice scales emerge. The first 
can be called "family advice" and the second one "other advice" (for 
details see Table 5.3). 
Interest in the profession itself, that is, interest in subject 
matter, attraction to professional practice, and specific tasks relevant 
to each profession, are important motives for students making their 
occupational choice. These items contribute to the specific scale 
'interest in profession', which indicate a commitment to the institutions 
of science and knowledge. Among students in the teaching faculty, the 
variables in the scale 'interest in profession' focus on performance at 
school and interest in the subjecc of teaching. 
The statements of students that are the basis for constructing GSOC 
and specific scales derive from a period early in their professional 
training. It is not possible to ascertain if they persist through 
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training or if they change, or if students become more or less committed 
to their chosen profession. Referring to the ratios of students who 
withdrew from study (Figure 5.1), it may be that those who dropped out 
were less committed than those who remained. Student-teachers topped the 
list of drop-outs (almost half) and medical students had the lowest ratio 
of withdrawals (around 27 percent). 
It should be mentioned at this point that one specific scale of 
occupational choice indicates some kind of negative reasons for entering 
a professional faculty. The scale termed 'constraint' consists of 
variables, like lack of qualification for other courses and failure to 
gain admission to course of the first choice. This scale characterises 
some engineering, law and teaching students. For medical students this 
scale did not appear, which reflects the fact that the medical faculty 
has the most stringent entry standards. 
The last specific scale, 'interest in people' is characteristic of 
the two service-oriented professions, medicine and teaching. Students 
entering those faculties were partly attracted by the chance of working 
closely with people, helping them, and being of service to the 
community. 
Relative importance of specific scales of occupational choice and 
their inter-relationships. 
The average importance of items constituting specific scales of 
occupational choice differs more across scales than across professions on 
a given scale (Figure 5,2 ), 
The most important scales for career decisions are those of 
implicit professional orientation such as 'interest in the profession' 
and 'interest in people'. The 'career' scale follows in importance 
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then the next two scales: 'advice' and 'constraint'. The last two 
scales differ substantially from the first two. They are less important. 
Any score exceeding 3 on a 4-point scale indicates great importance. 
Such scores characterise the 'interest in people' scale, at much the same 
level for future doctors and teachers. There is also virtually no 
difference between engineering and teaching students in the level of 
importance on the 'interest in profession' scale. Both groups rate 
interest in their profession as very important. It should be added that 
legal and medical students consider the items constituting the 'interest 
in profession' scale as slightly less important than others. It is also 
worth mentioning that the 'career' scale, although important for all 
students entering professional faculties, was of greatest importance in 
the legal profession. For law students, a desire to practise law is 
combined with a desire to move into politics, community affairs, or 
executive positions. Law is seen as a stepping-stone to other socially 
prestigious activities. 
The remaining two scales, 'advice' and 'constraint' are not so 
important for students' career decisions. A number of writers who 
emphasise the importance of adequate information in the process of career 
choice have concentrated on the other person's advice in helping to 
acquire knowledge about existing opportunities. The advice of other 
people (family, teacher, guidance officers) might be important in making 
the right judgement about career possibilities, but it is less important 
when the realistic choice has to made. 
Similarly, the items constituting the 'constraint' scale are rated 
as being of little importance. Only 2 percent of students reported that 
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a very important factor in their decision was the lack of qualification 
for another course. Only 3 percent mentioned failure to gain admission 
to another course (Western, 1971: 128). Negative reasons for entering 
the profession are not particularly important issues, as previous 
research by Western shows, and my own two stage principal analysis 
confirms. 
Because the two-stage principal component method does not constrain 
factors to be uncorrelated, further insight may be gained by looking at 
the relationship between different scales of occupational choice. 
The traditional view, especially in the American value system, 
(Rosenberg, 1957: 10-25) is that the desire to make a career and get 
ahead financially is not necessarily associated with security or self-
expression. To the extent that these latter values play a role in 
determining one's occupational choice, young people planning to enter 
different occupations might vary in terms of these interest due to their 
values. 
Table 5.4 shows the correlation coefficients between the scales 
'reasons for studying' for four professions. The set of items making up 
the 'career scale' (i.e. desire for independence, rewards, professional 
career, prestige) is significantly correlated with the 'advice' scale for 
the medical, engineering and teaching professions. Students in those 
professions with strong career expectations also rely on other people 
when making their occupational decisions. The advice scale has a strong 
relationship with the career oriented issues. From our data we can not 
tell if students accept or reject this counsel. 
I should add that both 'advice' scales for medical students (family 
advice and other advice) are significantly correlated with the 'career' 
scale, and with each other (coefficient 0.35). Focussing for the moment 
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Table 5.4. Correlation coefficients between the scales of 'Reasons for studying' (factor scores) for 
Professional Trainees (D: Doctors; E: Engineers; L: Lawyers; T: Teachers). 
Variables/Scales CAREER ADVICE 1 ADVICE 2 INTERST IN INTEREST IN CONSTRAINT INTEREST IN 
PROFESSION 1 PROFESSION 2 PEOPLE 
CAREER 1.00 
ADVICE 1 D 0.38** 
E 0.23** 1.00 
L 0.11 
T 0.21** 
(1) 
ADVICE 2 D 0.15* D 0.35** 1.00 
INTERST IN 
PROFESSION 1 0 -0.06 D -0.10 
E -0.06 E 0.16* D 0.05 
L 0.05 L 0.02 1.00 
T 0.07 T 0.05 
(1) 
INTEREST IN 
PROFESSION 2 D 0.16* 0 0.19** D 0.16* D 0.23** 1.00 
CONSTRAINT E 0.13* E 0.19** E -0.10 
L 0.11 L 0.09 - L -0.18** -
T 0.13* T 0.09* T -0.13** 1.00 
INTEREST IN D -0.03 D 0.05 0 0.09 0 0.39** D 0.09 T -0.18** 1.00 
PEOPLE T 0.02 T 0.02 T 0.18** 
Note: * Significant LE 0.01 
** Significant LE 0.001 
( 1 ) 
among Medical profession (Doctors) two separate "Advice" scales and two separate "Interest in 
profession" scales appear (see table 5.2). 
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only on the relationship between characteristic scales of occupational 
choice among the medical profession, I should also note the positive 
correlations between 'interest in profession 2' scale, and 'career' and 
both 'advice' scales. When medical students were making their 
occupational decision, they were at the same time aware of their desire 
for a professional career in medicine and their reliance on other 
people's advice. This is not the case for other professions. Both 
service-oriented professions (teaching and medicine) mentioned contacts 
with people when making their occupational choice, and also a strong 
interest in the profession itself. 
Those students in the teaching faculty whose career choice was 
motivated by an interest in working with people did not enter this field 
by accident. As the results in Table 5.4 indicate, there is a 
significant negative correlation between 'interest in people' scale and 
'constraint' scale for teachers. On the other hand, teachers, as well as 
engineers who accidentally became students at these faculties, were 
interested generally in making a career as professionals, on the basis of 
advice from other people rather than interest in a chosen profession. In 
other words, students who made their career decision because of interest 
in the subject matter of the profession and interest in specific 
professionals task did not enter a particular faculty under external 
pressure. 
Social Background and Occupational Choic«. 
Up to this point the analysis of reasons for occupational choice has 
focused on individual preferences of students. Many sociologists have 
examined the choice process, concentrating in particular on its socio-
cultural determinants (e.g. Davis, 1964), and social class factors 
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(Simpson and Simpson, 1962; Hunt, 1972; Carpenter and Montgomery, 1975; 
Carpenter and Western, 1982). Their analyses have shown that class 
origin plays an important role in choosing an occupation. The higher the 
social class level from which an individual comes, the greater the 
probability that he will aspire to those occupations that society has 
defined as the most socially prestigious and economically rewarding. 
Carpenter and Western suggest that the social origin of individuals 
affects their educational aspirations directly as well as indirectly via 
schooling (type of school attended). Their findings provide strong 
support for crucial elements of the social-psychological theory of 
aspiration formation. The aspirations of young people are positively 
associated with family socio-economic statuses and schooling. A Catholic 
school is likely to have a direct effect on aspirations of boys, while 
for girls attendance at a private school is important (Carpenter and 
Western, 1982: 275-6). 
Social profiles of students in four professions from our data, 
already discussed in Chapter III of this study, and by Anderson and 
Western (1970) , show that engineering and teaching students attended 
similar schools. A majority attended state schools, and fewer than one 
fifth of both groups attended either Catholic or other private 
(independent) schools. Among medical and law students one third attended 
state schools, another third private schools, and slightly more than one 
quarter attended Catholic schools. Compared with students of engineering 
and teaching medical and law recruits also tended to come from 
professional and managerial families with relatively high incomes, so 
they are more likely to participate in private schooling than others. 
If we assume that students in private schools have a stronger 
interest in learning than students in state schools then it is not 
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surprising to find that medicine and law students predominantly come from 
the private schools. These students may choose their profession partly 
because they were influenced, even if indirectly by standards of living 
and by family expectationsto seek similarly high occupational statuses. 
The actual relationships between background characteristics and 
specific scales of reasons for studying at four professional faculties do 
not uniformly confirm previous expectation, as Table 5.5 shows. Four 
background variables (father's income, father's education, relatives in 
the same profession, and non Australian parents) and gender were 
correlated with factor scores for 'reason for studying'. The last 
variable, sex, is strongly related to occupational choice, especially 
career-oriented motivations and interest in people. 
Females who decided to study law, medicine and teaching were 
strongly career-oriented, for whom regard, prestige, reward in society 
seemed to be important reasons for undertaking professional study 
(correlations of .18, .27 and .17 are at .001 significance level). But 
surprisingly 'interest in people' as a motive for studying teaching and 
medicine is more crucial for males than females. 
Up to the late 1970s, in most industrialised societies it was 
generally true that the occupational aspirations of women were lower than 
those of men (Rosenberg, 1957; Super, 1957; Turner 1967; Pavalko, 1971; 
Dunkerley, 1975) . The main reason for this lower level of aspiration was 
found in the prevailing cultural ethos with respect to both sex roles and 
work roles. In the case of females there was not the same normative 
expectation concerning work. This position may be changing quite rapidly 
in many societies, especially in Australia, where females are very 
strongly represented in tertiary education (CTEC report, March 1987; 
June, 1982). 
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Table 5.5. Relations between background characteristics and 'Reasons for studying' 
scales (factor scores) for four Groups of Professional Trainees (Pearson's correlation 
coefficients) . 
Relatives 
Reasons for Sex Fathers' Fathers' in same Parents 
studying scales females income education profession migrants 
ENGINEERING 
Career -0.03 -0.03 -0.04 X 
Interest in profession X -0.02 X -0.07 0.06 
Advice 0.03 0.11 -0.04 -0.14 
Constraint 0.09 0.11 0.05 0.30** 
LAW 
Career 0.18** -0.05 0.04 -0.02 0.03 
Interest in profession -0.04 0.12 0.05 -0.10 0.10 
Advice 0.03 -0.05 0.01 -0.06 X 
Constraint -0.02 -0.03 0.04 -0.03 -0.08 
MEDICINE 
Career 0.27** -0.14 -0.07 0.03 -0.14 
Interest in profession 1 -0.13 0.05 0.06 -0.04 -0.25** 
Interest in profession 2 -0.01 0.07 0.08 -0.06 -0.16 
Advice 1 0.02 -0.30** -0.24** -0.02 -0.14 
Advice 2 -0.02 -0.09 0.02 0.06 -0.09 
Interest in people -0.20** 0.01 0.07 -0.05 -0.19* 
TEACHING 
Career 0.17** X -0.02 -0.05 X 
Interest in profession -0.11* -0.03 -0.08 0.03 -0.03 
Advice 0.05 -0.02 -0.10* 0.04 0.01 
Constraint 0.09 0.02 -0.05 -0.04 -0.02 
Interest in people -0.19** -0.01 -0.03 X -0.05 
Note: * Significant LE .01 
** Significant LE .001 
X is printed when correlations are below 0.01 
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Unlike other professions, the medical student's career choice 
seems to be determined by such structural variables as father's income 
and father's education. Significant negative correlations between Advice 
1 (family advice) and these two socioeconomic variables were found in the 
analysis. Students with well educated, high income fathers do not 
mention advice given by family as being important in their career 
decisions. 
Another social characteristic (non-Australian origin) affects 
engineering and medical students' career decisions. Among engineers, a 
migrant background is conducive to undertaking study under 'constraint' 
and among medical students it is negatively correlated with the 'interest 
in profession' and 'interest in people' scales. 
Conclusion 
In this Chapter complex measures of "reasons for studying" at four 
professional faculties are defined by applying two-stage principal 
component analysis. To explain such a complex phenomenon as occupational 
choice is difficult because of the heterogeneity of the subject matter 
and the difficulty of providing a universally applicable theory. The 
subject of occupational choice as surveyed in this chapter displays a 
wide range of theories, most of which, fortunately, are compatible with 
one another. 
The findings indicate both common motives for choosing professional 
study regardless of occupational differences and specific values 
underlying the choices of medical, law, engineering and teaching 
students. 
Students entering professional faculties were inspired to a great 
extent by career-oriented values (females more than males), by general 
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interest in the profession, and by specific occupational tasks. To some 
extent their decisions were influenced by those immediately around them 
(parents, relatives). Students of all professions except medicine 
referred to their choice as occupational 'drift', through a process of 
elimination (negative choice). In some cases they entered a field more by 
accident than deliberate design (especially women who chose the teaching 
profession) . 
Different motivations for occupational choice might stem from the 
different professional traits of each profession as well as from a wide 
range of socio-cultural and individual determinants. 
When referring to specific professional traits students of medicine 
and teaching put a great emphasis on service values in making 
occupational choices. Interest and contact with people also appeared to 
be important reasons for them. 
Apart from scales specific to medical and teaching students, the 
rest of the occupational choice scales defined during the analysis were 
common across professional groups. One exception should be noted: the 
scale 'constraint' was absent for medical trainees, who had more 
explicit motives for study than others. 
Even the level of importance of these scales is similar across 
professions. Small deviations can be noticed in the 'interest in 
profession scale'. Law students seem to be less concerned with specific 
professional tasks than engineers and teachers when describing their 
career decision. However, quite substantial discrepancies regarding 
level of importance are visible across scales. Generally, professionals 
choosing an area to study were guided rather by idea of professional 
practice and interest in achieving their desired career goals than by 
other socially acceptable values. 
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Only a few social background characteristics turned out to be 
significant for occupational choice. Gender, social background, and 
country of origin affected career decisions. 
In interpreting these results it must be remembered that these 
students had already chosen a professional path when they were first 
interviewed. Probably social background has a stronger effect on general 
aspiration formation at the time a decision to become a professional or 
not is made, rather than after a person has already begun professional 
training. 
Throughout this discussion on the motivations and attitudes of the 
individuals as well as the influence of social background on occupational 
choice, interesting patterns emerged that distinguish groups. Although 
professionals are not all from the same mould, they are similar in their 
career decisions. Interest in subject matter and practice in chosen 
profession is mixed with "extrinsic reward orientation" such as desire 
for prestige, money, high regard, and independence. Those less consistent 
in their decisions may have dropped out of a profession. Only fully 
committed professionals survived in the complex and competitive 
professional world. 
The next chapter examines another dimension of occupational 
commitment. It deals with satisfaction and dissatisfaction derived from 
professional work. 
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CHAPTER VI 
WORK SATISFACTION AMONG PROFESSIONALS AS A DIMENSION 
OF OCCUPATIONAL COMMITMENT 
The present Chapter deals with work satisfaction/dissatisfaction 
among professionals. Work satisfaction is one of the more important 
elements of occupational commitment according to the conceptual framework 
which was presented in Chapter I and in Chapter II. This section of the 
thesis examines elements of job satisfaction in order to establish more 
complex measures. It also deals with social background characteristics 
as correlates of job satisfaction. Differences and similarities in the 
levels of overall job satisfaction among four professional groups 
(doctors, engineers, lawyers and teachers) are also discussed here. A 
two-stage principal component method is applied to analyse the data. The 
method and the way in which analyses are conducted were described in more 
detail in Chapter V. 
The analyses reported here are based on data from the first surveys 
(1965 and 1967) to obtain relevant background information, and from the 
1983 follow-up to obtain measures of job satisfaction. 
The nature of job satisfaction 
The highest percentage of satisfied workers is usually found among 
professionals and businessmen (Blauner, 1966:474-5). This finding gives 
rise to a number of questions, such as: 
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are there any differences in job satisfaction among different 
professional groups who have similar levels of education, practice 
in similar urban situations, and belong to the similar age group?; 
2. if there are such differences between professional groups, to 
what extent are they significant in respect to level of job 
satisfaction?; 
3. what sources of work satisfaction are important for each 
different professional group and which are common for all? 
The literature on work satisfaction, which has been reviewed by many 
authors, for example in the journal 'Work and Occupations' (Mcllwee, 
1982; Ronen & Sadan, 1984, Voydanoff, 1978), provides an orientation from 
several different perspectives. Some researchers maintain that 
satisfaction is beyond the reach of the majority of workers and suggest 
that satisfaction is gained from non-work activities (Fox, 1980; report 
of Dubin's findings). Other research argues that satisfaction with work 
correlates with satisfaction with leisure and that dissatisfaction with 
work, rather than being compensated for through privatised family 
activity, is reflected in relations within the family (Burton, 1985). 
Whilst job satisfaction may appear to be allocated on the basis of 
social class (Kalleberg and Griffin, 1978), skill and the opportunity to 
utilise skills appear to be of great significance (Kahn, 1972; Voydanoff, 
1982) . But this approach does not consider individual differences in the 
satisfaction experienced by people with the same job characteristics. 
The British sociologist, Golthorpe and his associates (1968), have 
contributed to our knowledge about job satisfaction by attempting to 
establish empirically the ways in which the wants and expectations that 
people attach to their work activity shape the attitudinal and 
behavioural patterns of their working lives (Russell, 1975). There has 
112 
been no adequate conceptualization which systematically links the 
meanings and the various types of satisfaction that work provides and how 
they combine to determine job satisfaction based on a heterogeneous and 
diverse sample of workers. Kalleberg's paper (1977) attempts to 
partially fill these gaps. 
Obviously, speculating on the problems of work, work satisfaction, 
and related issues is potentially endless. One can measure work 
satisfaction for different occupational status groups, different work 
setting groups, for groups defined by their sex composition, individual 
psychological characteristics and so on. Traditionally, the concept of 
job satisfaction has been concerned with the problems experienced in work 
in an industrial society. Often satisfaction has been regarded as a 
result of personal value systems, or the degree of satisfaction with work 
has been linked to the quality of one's life outside the work role. Job 
satisfaction has also been studied in order to increase productivity and 
organizational functioning by improving the quality of work experience 
among employees (Kalleberg, 1977). These different perspectives 
recognise the importance of work in the total life experience of the 
individual. 
The importance of work is particularly significant for 
professionals, or highly educated specialists, a relatively homogeneous 
group whose members share a common identity, values, definitions of role, 
and interests (Goode, 1957). Even a casual glance at the voluminous 
literature should be sufficient to convince one that work satisfaction is 
a complex, many-sided concept for which simple schemes do not exist. At 
a very general level the research and theoretical paradigms popularized 
in the United States for understanding the nature and consequences of 
work satisfaction consist of three elements: 'human resources', 'human 
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relations', and 'human rewards' (Katz and Van Maanen, 1977). 
Specifically in this study, work satisfaction is understood as a 
multidimensional concept, which incorporates similar core-factors for all 
professions, together with specific factors distinguishing one from the 
other. 
The main purpose of this Chapter is to estaiDlish a general scale of 
job satisfaction/dissatisfaction for the four professional groups in the 
analysis and to discuss the importance of the components of job 
satisfaction/dissatisfaction scales which differ between them. Since I 
am discussing job satisfaction among different professions with similar 
levels of education but with different characteristics, I do not address 
to the notion that amount of education is itself associated with overall 
job satisfaction (Gruneberg, 1980; Wright and Hamilton, 1979). 
The problem of job satisfaction is regarded here as part of a larger 
study of work commitment among professionals. I argue that work 
commitment is not a unidimensional construct and that the best way to 
explain it is via multiple indicators that capture motivation, career 
expectation, work satisfaction and distributional features. Applying a 
modified definition of Masih (1967: 653-54) I define work commitment as 
the degree to which a person is career motivated and the degree to which 
occupation is important as a source of satisfaction to that person. 
Because specific occupational intentions, motivations and career 
preferences change over time among individuals, work commitment as a 
result of these changes must be understood as a process. Measurement of 
this process is only possible by using longitudinal studies which enable 
us to observe motivations for occupational choice, self-image of the 
occupation at various times in the career, and professional experiences 
expressed by job satisfaction for the same individuals. 
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Previous studies have stressed that, when investigating job 
satisfaction, one must look within the general categories of intrinsic 
and extrinsic factors to specify those job characteristics which are most 
strongly related to job satisfaction (Voydanoff, 1978). Accordingly, all 
characteristics related to work, both intrinsic and extrinsic, are 
included in the analysis. 
Important factors related to work and career 
This section examines the most important factors of job satisfaction 
as well as the problems experienced in work situations by four 
professional groups. Frequency distributions of five of the most 
significant items related to work and career are shown in Table 6.1 and 
Table 6.2. These tables give us a general idea of the kind of matters 
that satisfied, or caused concern, to professionals' in their practice. 
Later analyses in this chapter concentrate on the nature of the 
relationship between all satisfaction and dissatisfaction factors from 
which general and specific scales of job satisfaction can be constructed. 
The matters related to work and career of engineers, lawyers, 
medical practitioners and teachers consist of five questions (see 
Appendix). On average, forty items formed the basis of the analyses. 
The number of items differ slightly across professions due to specific 
items relating to the 'core' variables for each professional group. 
These questions included such direct inquiries as: 
1. "We are interested in your experiences in the practice of 
engineering (medicine or law or teaching) and would like your 
views on a number of matters relating to your work and career. 
Please read through the statements below and indicate the 
extent of your agreement with each". 
Then respondents indicated the appropriate number (from 
strongly agree to strongly disagree opposite each item. 
Table 6.1. The five most important factors related to work satisfaction and career reported by Professionals 
Engineering Law Medicine Teaching 
Interesting work 
(42%) 
Rarely day away from work 
(37%) 
Financial rewards 
(36%) 
Desire independence 
(36%) 
Work major satisfaction 
(35%) 
Financial rewards 
(32%) 
Desire independence 
(30%) 
Work important to community 
(30%) 
Rarely day away from work 
(30%) 
High regard by clients 
(29%) 
Interesting work 
(52%) 
Work important to community 
(47%) 
Opportunity to help people 
(47%) 
Financial rewards 
(46%) 
Desire independence 
(44%) 
Interesting work 
(42%) 
Work important to community 
(40%) 
Opportunity to help people 
(40%) 
Rarely day away from work 
(37%) 
Service to community 
(36%) 
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Table 6.2. The five most important problems related to work and career reported by professionals. 
Engineering Law Medicine Teaching 
Variation of competence 
(28%) 
Keeping up with 
developments 
(27%) 
Balancing career and 
personal life 
(25%) 
Poor public image 
(24%) 
Work pressure 
(24%) 
Keeping up with 
developments 
(29%) 
Work pressure 
(28%) 
Variations of competence 
(28%) 
Uniformed criticism of 
profession 
(26%) 
Complexity of law 
(25%) 
Uniformed criticism of the 
the profession 
(43%) 
Keeping up with 
developments 
(41%) 
Poor public image 
(40%) 
Balancing career and 
personal life 
(39%) 
Erosion of professional 
autonomy 
(39%) 
Variation of competence 
(36%) 
Uniformed criticism of the 
profession 
(33%) 
Lowering standards of the 
profession 
(31%) 
Work pressures 
(31%) 
Keeping up with 
developments 
(30%) 
a^  
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2. "In our last questionnaire a number of engineers (lawyers, 
medical practitioners, teachers) informed us of problems they 
experienced in their work situation. We have listed some of 
the most frequently mentioned below. How much of a problem, if 
at all, is each of these to you? 
Respondents have a choice indicating from a "great problem" to 
"issue does not arise." (5 point scale) 
3. "In addition to the problems mentioned above a number of more 
specific matters were identified. Several of these are listed 
below. How much of a problem, if at all, is each of them to 
you?" (the same categories as in question 2). 
4. "Engineers (lawyers, doctors, teachers) report finding the 
practice of engineering (law, medicine, teaching) satisfying 
for a variety of reasons. How important to you personally are 
the following reasons?" 
(Choices from "very important" to "not at all important"). 
5. In the practice of their profession engineers (lawyers, 
doctors, teachers) report a number of issues that cause them 
concern. Several of these are listed below. Please indicate 
the degree to which each causes your concern." 
(from "great problem" to "issue does not arise"). 
Table 5.1 includes responses to questions 1 and 4 separately for 
each profession. The dominant factors related to work satisfaction are 
drawn from the aggregated responses "strongly agree and agree" (Q. 1) and 
"very important" and "important" (Q. 4). Table 6.2 supplies evidence of 
problems related to work based on questions: 2, 3 and 5, using the same 
procedure of combining categories "a great problem" and "somewhat of a 
problem". 
Considering satisfaction associated with work, we see that 
professionals emphasized both job values and rewards as important 
factors. 'Having interesting work' tops the list for engineers, doctors 
and teachers, while lawyers report financial reward as a very important 
reason for finding their practice satisfying. The inclusion of financial 
reward among five the most important issues occurs among engineers and 
doctors as well. Only teachers fail to include 'good pay' among the five 
most important factors. Teachers nominate more altruistic reasons for 
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work satisfaction, such as doing work important to the community (40%), 
having the opportunity to help people (40%), and being of service to the 
community (36%) . This mixture of vocationalism and idealism are the 
major sources of job satisfaction for teachers. Nevertheless, the more 
extrinsic rewards stemming from work are also evident for teachers, but 
they are outside the five most important factors. 
Altruistic and service components are important elements of medical 
doctors' sources of satisfaction. This can also be seen in statements 
which "future doctors" made about their reasons for choosing this 
professional career (Chapter V). Satisfaction with possibilities for 
independent action is an important indicator of work satisfaction for 
doctors (44%), lawyers (30%), and engineers (36%). 
Because a fundamental aspect of the work situation of lawyers 
relates to their dealings with clients, they found being held in high 
regard by their clients an important source of satisfaction (29 per cent 
of lawyers report this issue as "very important"). 
Another issue related to work, which received strong support from 
members of the teaching, law and engineering professions, is "rarely 
choosing to have a day away from work". Thirty-seven per cent of 
teachers and engineers compared with 30 per cent of lawyers indicate 
strong involvement in their practice by avoiding taking a day away from 
work. 
Another factor in addition to those already mentioned is work itself 
as a major source of life satisfaction. In the engineering profession 35 
per cent strongly agree that the major source of life satisfaction can be 
found in work. 
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As Table 6.2 illustrates, there can be no doubt that professionals 
also experience significant problems in their practice. The frequency of 
problems related to work and career varies across professions, but not 
the problems themselves. They constitute some kind of pattern for all 
professions. On the one hand the major concern is associated with the 
complexity of the work role, for example, keeping up with recent 
developments, pressure associated with work, variations in levels of 
competence exhibited by colleagues, complexity of law (only for lawyers), 
and erosion of professional autonomy (medicine only). On the other hand, 
dissatisfaction with work involves some psychological aspects, such as 
external evaluation of the profession. This concern comprises such 
issues as uninformed criticism of the profession (law, medicine, 
teaching), poor public image of the profession, and balancing career and 
personal life (medicine and engineering). Differences in the percentages 
mentioning these issues indicate only minor variations between 
professions (about 40 per cent of doctors are concerned with the problems 
mentioned above while around 30 per cent of other professionals report 
the same issues as important problems). But in general there is 
consensus amongst different professions concerning reasons of 
dissatisfaction originating from work. 
On the basis of Tables 6.1 and 6.2 it is possible, in a very broad 
sense, to identify the most important issues related to work 
satisfaction/dissatisfaction among different professional groups. But 
before strong conclusions can be drawn further discussion and analyses 
are needed. First, I present results from a straightforward principal 
components analysis. 
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A General Scale of Job Satisfaction 
Inspection of the factor loadings for the general scale of job 
satisfaction suggest that it would be more correct to describe it in 
terms of job evaluation or, indeed, job dissatisfaction. The scale 
reflects levels of dissatisfaction and problems experienced in work by 
the four professions. Table 6.3 shows only variables loading at 0.3 or 
higher on the first principal component for each profession. This Table 
identifies the most general measure of dissatisfaction, whereas Table 6.5 
refers to its different aspects as defined by rotated factors. Some more 
information is needed for interpreting Tables 6.3 and 6.5. 
Variables were scored from (1) representing 'strongly disagree', or 
'not important' to (4) representing 'strongly agree' or 'very important' 
or 'great problem'. Missing data were omitted from the analysis. Job 
characteristics included in the questionnaire are sometimes of a 
positive, and sometimes of a negative, character. Thus, the answer 
'strongly agree' indicates a satisfaction when concerns such items as 
"the future holds good prospect for teachers". Dissatisfaction is 
expressed when, for example, the item is "my remuneration is low". In 
order to facilitate the interpretation of general 
satisfaction/dissatisfaction scale, all signs of factor loadings have 
been changed in final presentation, as the consequence of the scoring 
system I have adopted (satisfaction is reflected by low and negative 
scores). So a high positive loading means that a variable contributes to 
job dissatisfaction. Each individual item (question) describes either 
satisfaction or dissatisfaction with a particular aspect of the job. The 
higher the score of a particular item, the greater dissatisfaction with 
that job characteristic. Similarly, the higher the item loads on a 
principal component, the greater its relative contribution to the 
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Table 6.3. Factor Loadings on Principal Components of Variables Constituting a 
General Scale of Job Satisfaction/Dissatisfaction for Four Professional Groups. 
Principal Components Professions 
Variables Engineering Law Medicine Teaching 
Low pay- 0.315 0.523 0.468 0.398 
Maintain income 0.342 0.648 0.582 0.474 
Reach desired goals 0.361 0.552 0.470 0.586 
Secure future 0.378 0.709 0.547 0.491 
Competition older member 0.436 0.403 - 0.450 
Erosion prof, autonomy 0.627 0.428 0.405 -
Career expectations - 0.359 0.368 0.474 
Govt and Admin red tape - 0.516 0.386 0.410 
Work pressure - 0.522 0.441 0.531 
Balance career, family life - 0.334 0.432 0.364 
Long hours - 0.578 0.394 0.730 
Desire independence -0.324 -0.409 - -
Uninformed criticism 0.524 0.462 - -
Unethical practices 0.529 0.366 - -
Lowering standards 0.625 0.506 - -
Future good prospect - 0.311 - 0.449 
Work major satisfaction - - 0.369 0.435 
Work varied - - 0.374 0.315 
Do over become professional - - . 0.311 0.378 
High regard colleague -0.435 - - -
High social standing -0.432 - - -
Help people -0.365 - - -
High regard clients -0.481 - - -
Service to the comm -0.421 - - -
Poor public image 0.631 - - -
Keep up developments - 0.428 - -
Variation in competence - 0,356 - -
Rarely day away - - - 0.356 
Financially possible wld retire - - - 0.456 
Establish in Profession 0.403 0.395 0.460 X 
Encroachment non-prof 
into areas 0.484 0.427 X X 
Oversupply of profess X 0.502 0.498 X 
Lack promotion 0.317 X X 0.557 
Cope clients dislike X 0.467 0.466 0.451 
Cope clients social problems X 0.484 0.448 0.403 
Cost rises 0.394 0.578 X X 
Overhead costs 0.423 X X X 
Complexity of law X 0.443 X X 
Delays legal system X 0.406 X X 
Overservice X 0.473 X X 
Uncertainty in clinical context X X 0.409 X 
Patient non-compliance X X 0.362 X 
Deal with death X X 0.311 X 
Inadequate funding X X X - 0.397 
Failure of curriculum X X X 0.343 
Lack discipline power X X X 0.462 
Student harrassment X X X 0.581 
Note: - is printed when loadings are less then at the 0.3 level 
X is printed when questions were not asked (specific items) 
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composite measure o£ job dissatisfaction. Finally, the higher a factor 
score for an individual on a particular component (complex scale), the 
greater the dissatisfaction of that individual as measured by the scale. 
We see from Table 6.3 that variables highly loaded for all four 
professions are: low pay, maintain income, reach desired goals, secure 
future. For four professional groups opinion about the importance of 
their income and reaching desired career goals contribute to the general 
scale of job satisfaction/dissatisfaction. For example, in Table 6.3, 
the first item, 'low pay' for Lawyers (0.52), means that this item is 
correlated at this level with the general satisfaction/dissatisfaction 
scale. One can say that the concern about low remuneration is an 
important element of general feelings about job dissatisfaction. It is 
relatively strongly correlated with other items constituting the general 
scale and it can be regarded as a part of a broader syndrome rather than 
as independent of other indicators. Correlation matrices are not 
presented here, but while factor loadings do not measure the correlations 
between individual variables, it is generally true that variables highly 
loaded on the principal component (composite scale) are also correlated 
with each other. 
Reading across Table 6.3 we find that some variables appear in some 
professions but not in others. For example, the question about 'erosion 
of professional autonomy' asked of all four professions (see Appendix 
question 5 item 7) loads significantly on the General Satisfaction Scale 
for engineers, lawyer and doctors, but not for teachers. Another 
example, 'desire independence' (Table 6.3, line 12; see also Appendix 
question 4, item 1) appears in all professionals' questionnaires but is 
highly loaded only for lawyers and engineers. So having the possibility 
for independent action is significantly correlated (at 0.32 for engineers 
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and 0.41 for lawyers) with the General Scale of Job Satisfaction, but 
does not emerge as important for doctors and teachers. 
Also 'career expectations' among lawyers, doctors and teachers and 
'future - good prospects' (lawyers and teachers) are highly loaded on the 
general scale, indicating that they are worried about career achievement 
and have relatively low expectations about advancement. 
Another variable, 'competition from older members of the 
profession', is seen as a problem in their work situation by engineers, 
lawyers and teachers but not by doctors. Probably support from older 
doctors allows the younger ones not to perceive competition as a threat 
to establishing themselves in the profession. 
'Contacts with clients/students', 'coping with their problems', 
'balancing career and personal life', 'fulfilling government or 
administrative requirements', 'time pressures' all contribute to the 
general satisfaction/dissatisfaction scale for lawyers, doctors and 
teachers. During their professional work they deal mostly with people 
and they perceive problems related to social contacts as being related to 
other salient characteristics of the job. Engineers identify different 
issues as contributing to the general evaluation of their work. 
'Uninformed criticism of the profession', 'unethical practices by 
colleagues', 'public accusations of lowering standards in the profession' 
are specific reasons for complaint that contribute to the general scale 
in the case of engineers and lawyers. 
However, engineers do not include interaction with people in the 
cluster of interrelated job characteristics that jointly influence 
satisfaction or dissatisfaction on its most general dimension. In the 
case of engineers these variables are replaced by such issues as 'high 
regard by colleagues', 'high social standing', 'high regard by clients'. 
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'helping people', 'service to the community' or 'public image of the 
profession', though these variables are negatively loaded on the scale 
(indicating satisfaction). 
Lawyers are treated by many specialists working on occupational 
ideologies as a distinctive group for whom importance of justice, the 
nature of evidence, and truth, have become part of their wider 
subculture. However, only a few work aspects that influence work 
satisfaction/dissatisfaction appear uniquely among them. They are: 
'keeping up with recent developments in field', 'variations of competence 
exhibited by colleagues', about which they have some concern. 
Among variables constituting the General Scale of 
Satisfaction/Dissatisfaction there are no items unique to doctors. 
Teachers express their individuality by stressing two items (which were 
asked of all four professions) relating to their practice: 'rarely 
choose to take a day away from work' and 'if it was financially possible 
they would retire now'. While the first one is significantly related to 
teachers' overall job satisfaction, the second one reflects possible 
dissatisfaction. 
On the General Scale teachers identify a number of problems specific 
to their work: 'inadequate funding', 'failure of curriculum to meet 
student needs', 'lack of power to enforce discipline', 'student' 
harassment'. All these items reflect dissatisfaction in the practice of 
teaching. 
Table 6.3 shows that all four professions emphasize similar issues 
reflecting, on the one hand, general problems experienced in their work 
situation and, on the other hand, satisfaction. For engineering and law 
there are more items reflecting satisfaction than for medical and 
teaching specialists. 
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Table 6.4 gives the results for each profession of the mean level of 
importance of particular items constituting the composite scale of job 
dissatisfaction (the higher the score, the more important the "problem".) 
Since mean level is an overall index of problems experienced in work, 
doctors experience more problems than others. Teachers report the lowest 
level of difficulty connected with work . 
Table 6.4. Level of Job Dissatisfaction for Professionals defined 
by unrotated first principal component.* 
Profession Mean Std Deviation 
Engineers 2.57 0.47 
Lawyers 2.68 0.46 
Doctors 2.92 0.56 
Teachers 1.41 0.47 
* Note: Mean level of importance (on a scale of 1 to 4) of 
items constituting the composite scale. The higher the score, 
the more important the "problem". 
Specific scales of job satisfaction 
As well as the general scale, I have tried to derive more specific 
measures of aspects of job satisfaction/dissatisfaction. These aspects 
are defined by rotated (varimax) components in the second stage of 
analysis. Variables which loaded strongly on one particular component 
but were not correlated significantly with variables highly loaded on 
another component constitute scales describing separate aspects of job 
satisfaction/dissatisfaction. 
After varimax rotation variables are usually more highly correlated 
than correlations obtained during the first stage of the analysis 
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designating the most general measures. Due to selection of variables for 
the second stage of analysis, items already highly loaded created the 
specific scales. Thus, inclusion level (0.5) for these scales is higher 
than in case of General Scale (0.3). 
It is important to stress that 8 out of 11 scales defined during 
this second stage of analysis can be regarded as a common scales for four 
professions (see Table 6.5). 
The variables which appear in these scales can be subsumed under 
generic terms such as: Income, Intrinsic rewards. Time pressures. 
Service to the community. Prestige, Career, Public image of the 
profession, and Profession-specific scale. Among these scales, three of 
them designate satisfaction: i.e. Intrinsic rewards. Service to 
community and Prestige. The rest indicate job dissatisfaction. Items in 
specific scales recur across professions. So all professions express a 
uniformity of views in relation to problems and sources of satisfaction 
in their professional careers. 
Doctors display a somewhat distinct configuration of job 
dissatisfaction. The scale concerning 'public image of the profession' 
does not emerge for doctors at all. This does not mean that medical 
practitioners do not react similarly to work related conditions such, as 
'poor public image of the profession', 'uninformed criticism of the 
profession', 'declining standards or erosion of professional autonomy' 
(see Table 6.2). It does mean that doctors, who have the power largely 
to determine the conditions under which they work, have been very 
successful in establishing high status, professional autonomy and 
protection from lay criticism (Dingwall and Lewis, 1983). 
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Table 6.5. Factor Loadings on Principal Components constituting Scales of 
Satisfaction/Dissatisfaction Common for Four Professional Groups. 
Job 
Principal Components 
Variables 
INCOME/dissatisfaction/ 
Low pay-
Maintain income 
Secure future 
Future good 
Engineers 
0.708 
0.861 
0.803 
Professions 
Lawyers Doctors 
0.781 
0.899 
0.876 
0.713 
0.831 
0.775 
-0.621 
Teachers 
0.768 
0.899 
0.867 
INTRINSIC REWARDS/satisfaction/ 
Work major satisfaction 0.782 
Rarely day away 0.638 
Work varied 0.798 
Financially possible wld retire -0.681 
Career expectations 
Do over become professional 
0.738 
-0.590 
0.803 
0.785 
0.780 
0.679 
-0.639 
0.750 
0.733 
0.815 
0.589 
0.632 
-0.638 
0.783 
0.698 
TIME PRESSURES/dissatisfaction/ 
Work pressures 0.783 
Balance career & family life 0.823 
Long hours 0.824 
0.807 
0.829 
0.874 
0.802 
0.827 
0.816 
0.781 
0.768 
0.829 
SERVICE TO THE COMMDNITY/satisfaction/ 
Work important to the community 0.653 
Help people 0.810 
Service to the community 0.884 
Cure disease X 
Contact youth X 
0.597 
0.883 
0.871 
X 
X 
0.849 
0.849 
X 
0.844 
0.788 
X 
0.656 
PRESTIGE/satisfaction/ 
High regards by colleagues 
High social standing 
High regards patients/students/ 
clients 
0.895 
0.896 
0.893 
0.894 
0.813 
0.828 
0.741 
0.838 
0.791 
0.732 
CAREER/dissatisfaction/ 
Reach desired goals 
Competition from older members 
Establish in profession 
Lack promotion 
0.832 
0.832 
PUBLIC IMAGE OF THE PROFESSION/dissatisfaction/ 
Poor public image 0.784 
Uninformed criticism of profess. 0.813 
Lowering standards in profess. 0.794 
Erosion of prof, autonomy 0.779 
0.793 
0.768 
0.739 
0.764 
0.836 
0.795 
0.627 
0.836 
0.836 
0.834 
0.803 
0.840 
0.821 
0.851 
0.837 
Note: - is printed when loadings are less then at the 0.5 level 
X is printed when questions were not asked 
FIGURE S.l. HERN LEVEL OF THE SCALES OF UORK SflTISFRCTION/DISSflTISFflCT I ON 
FOB FOUR PBOFESSIONHL CROUPS. 
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SFITISFHCTION DISSRTISFflCTlON 
INTRINSIC SERVICE TO PRESTIGE TinE 
REUflRD COnnUHITY PRESSURE 
CAREER INCOtlE PUBLIC 
IHHGE 
PROFESSION 
SPECIFIC 
SCALE 
m 
ENGINEERING 
LRU 
M F n i n NF 
TEACHING 
NOTE: nEflN LEVEL OF inPORTflNCE CON fl SCALE OF I TO t ) OF PfiRTICULHR ITEHS 
CONSTITUTING THE COMPOSITE SCALE. THE HIGHER THE SCORE, THE MORE 
inPORTANT PROBLEn OR OF GREATER CONCERN. SEE TABLE S.7. FOR LAST SCALE 
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Comparing the level of work satisfaction/dissatisfaction among 
different professions (Figure 6.1) is instructive. It shows the mean 
level of satisfaction and discontent as reflected by the variables for 
the specific scales. Among three scales pertaining to satisfaction the 
greatest satisfaction is declared by all professional groups to be 
'service to community'. A general requirement of service-oriented 
professions is dealing with people. Doctors and teachers find this 
aspect of their work very rewarding. Their level of satisfaction on this 
scale is higher than other professionals. Satisfaction from the external 
"world" (prestige) is rated higher than 'intrinsic rewards' deriving from 
interest, variety, and psychological commitment to a profession. Doctors 
and teachers are more satisfied than engineers and lawyers on both scales 
(prestige and intrinsic rewards). The latter two groups show a lower 
level of satisfaction. 'Career' scale indicates almost identical levels 
of dissatisfaction for three professions. Teachers are more concerned 
about promotion possibilities and are more doubtful about reaching 
desired career goals. 
The biggest disparities concern the 'income' scale. Doctors and 
lawyers are more dissatisfied with income than engineers and teachers. 
Also engineers are more concerned specifically about increasing overhead 
costs, and lawyers about complexity of law, compare to the specific 
problems of doctors and teachers (Figure 6.1, Profession specific scale). 
Calculation of mean level of job satisfaction/dissatisfaction on 
specific scales is done for comparative purpose. To highlight 
differences between professions in their satisfaction level, I have made 
a separate computation for scales indicating contentment and those 
indicating discontent. Table 6.6 gives the results. For doctors, items 
relating to satisfaction seem to be more important. Lawyers are more 
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dissatisfied than teachers, doctors and engineers. For a better 
understanding of lawyers' attitudes to their work, a more detailed study 
is required of differences within the legal profession (e.g. solicitors 
versus barristers). A report by Tomasic and Bullard (1978) gives an 
overview of their work situation. There are also significant conflicts 
in the attitudes of lawyers and their clients, as well between solicitors 
and barristers. 
Table 6.6. Mean level of importance of specific scales of job 
satisfaction/dissatisfaction for four Professional groups. 
Profession Satisfaction 
Scales(1) 
Dissatisfaction 
Scales(2) 
Difference 
(1-2) 
Doctors 2.61 2.44 .17 
Engineers 2.40 2.37 .03 
Lawyers 2.30 2.67 -.37 
Teachers 2.60 2.50 .10 
Note: Mean level of importance (on a scale of 1 to 4) of particular 
items constituting the composite scale. The higher the score, the 
more important the "problem". 
At this point I should stress that the second stage of the principal 
components analysis proceeds as separate analyses of distinct substantive 
areas. If we consider Table 6.5, for example, each of the special scales 
has been derived from an independent component analysis for every sub-set 
of the table, in which I have extracted a single component representing a 
specific scale for each profession. Thus, the loadings shown for 
"Service to the community" among engineers have been derived from a 
principal components analysis in which only the three items shown were 
included. An analogous procedure was used for all other scales. So it 
is an empirical matter how far each sub-scale is correlated with the 
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others. According to the findings in Table 6.7, scales indicating 
satisfaction are more likely to be correlated with another satisfaction 
scales than with scales expressing discontent. The last mentioned 
relationship is present only in a few cases, mainly between profession-
specific scales, and the career scale (dissatisfaction), and between 
service to community and prestige scale (satisfaction). 
Practitioners in teaching, engineering and medicine satisfied in 
their work so far as opportunities to provide service for other people 
also tend to be satisfied with the prestige ascribed to their profession. 
Satisfaction with 'service to community' is also significantly related to 
'intrinsic rewards' among teachers, doctors and lawyers. Those, from 
service-oriented professions who fulfil their intrinsic needs also enjoy 
their prestige but not career achievement (engineers and teachers). 
The most significant relationships between dissatisfaction scales, 
for all professional groups, are between 'career' and 'income' scales. 
It can be argued that if professionals experienced difficulties with 
reaching desired career goals they would also have some problems with 
maintaining high incomes. For law, the correlation between career and 
income scales is highest (.54), which for the other professions it is 
much the same (on average 0.35). Looking back to occupational choice 
(Chapter V), we find that lawyers emphasised financial rewards more 
strongly than other professionals at the time of their career decision. 
Dissatisfaction with income expressed by lawyers is correlated with a 
poorer public image of this profession. 
The scale 'poor public image' of the profession is associated with 
scales of 'income' and 'complexity of law' for legal professionals. 
These related issues index the dissatisfaction experienced by lawyers in 
their work situation. 
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Table 6.7. Job Satisfaction (factor scores). Correlation coefficients between job 
satisfaction/dissatisfaction scales for Professionals. (E: Engineers; L: Lawyers; 0: Doctors; 
T: Teachers.) 
Variables/Scales 
Public 
Image Income 
Time 
Pressure Service Prestige Career 
Intrinsic 
Rewards 
Public Image L 0.31** 
Income 
Time Pressure 
Service to community 
L 0.22 
0 0.20* 
T 0.18* 
Prestige 
Career 
Intrinsic 
Rewards 
T 0.18* 
L 0.54** 
E 0.34** 0 0.32** T 0.19* 
T 0.29** T 0.38** 
E 0.32** 
L-0.47 T-0.18* 
T-0.17* 
T 0.32** 
E 0.43** 
D 0.43** 
T 0.17* 
T 0.23** 
0 0.25** 
L 0.15** 
E 0.24* 
T 0.21* 
T 0.15* 
D 0.22* 
E-0.25 
T-0.24** 
X Costs E 0.28* 
X Complexity 
of Law L 0.32** L 0.27 
X Relations 
with clients 
D 0.21* 
T 0.34** 
T 0.18** D 0.24** 
T 0.18* 
D-0.20* 
T-0.37** 
X Autonomy 0 0.31" D 0.21* D 0.34** 
Only significant correlations are printed 
** Signif. LE 0.001 
* Signif. LE 0.01 
X Profession-specific scale 
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Among teachers and doctors, work under time pressure correlates with 
disappointment with income and relations with students or clients. A good 
relationship with students or clients indicates satisfaction with the job 
itself, but problems with interpersonal contacts for the service-oriented 
professions might affect professional careers. 
Furthermore, it is worth mentioning the significant correlation 
between 'autonomy' (specific to medical practitioners), and satisfaction 
scales like 'service to community' and 'prestige'. The 'Autonomy' scale 
is also correlated with the 'income' scale, which indicates 
dissatisfaction. The lower the level of independence, the greater the 
discontent with pay among doctors. 
Job satisfaction and individual characteristics 
That individual factors affect job satisfaction/dissatisfaction 
among different occupational groups has been reported by many researchers 
(Gruneberg, 1975, Part IV). Age, sex, and educational level are 
associated with significant differences in job satisfaction. Hulin and 
Smith (1957) report significant differences between males and females in 
job satisfaction, with females being less satisfied. In another study, 
Klein and Maher (1976) found job satisfaction depended to some extent on 
the social reference groups of the individual. Those who compared 
themselves with groups more favoured financially were likely to be more 
dissatisfied with pay than those who compared themselves with those 
earning similar salaries. Their study highlights the complexity of 
variables such as educational level. 
Such findings have provoked much of the analysis in this section and 
suggested the need to examine the relationship between background 
characteristics and satisfaction/dissatisfaction with work. Four social 
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background variables (father's income, father's education, relatives in 
the same profession, immigrant origin) and gender were correlated with 
different scales of job satisfaction/ dissatisfaction (factor scores 
derived in the second stage of analysis described above). 
The results do not confirm prior expectation in some instances. 
Significant correlations appear only within teaching profession. Women 
teachers are less satisfied with their achievement (r = .22; p £.001) 
than men in the same profession or women in the medical and legal 
professions. Women comprise a majority in the teaching profession and 
they are more dissatisfied than men with their earnings. 
Another interesting finding for teachers is the significant negative 
relationship between father's income on the one hand, and 'the 'time 
pressure' on the other hand (r = -.17; p £.01), and 'relations with 
students' (r = -.24; p £.01). The higher is the father's income, the 
fewer problems teachers report for interaction with students and the less 
concerned they are about long work hours or balancing career and family 
life. The explanation of these findings require further study. 
Summary 
This Chapter has had several major objectives: 
1. To examine the most important factors related to work and 
career that cause both satisfaction and discontent; 
2. To derive measures of job satisfaction and dissatisfaction among 
professionals; 
3. To compare mean levels of satisfaction/dissatisfaction connected 
with work on the General Scale of satisfaction as well as on the 
specific scales which can be derived from the first; and 
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4. To investigate the relationships between specific scales of 
satisfaction/dissatisfaction and the social characteristics 
of professionals. 
These problems reflect to the more general aim of the thesis in 
testing the homogeneity of professionals in relation to their 
occupational commitment. 
Analysis of the five most important issues concerning professionals' 
work (the General Scale of work satisfaction/dissatisfaction as well as 
specific scales), revealed similar patterns among all four professions in 
relation to the evaluation of the work situation. Significant 
differences among professions stem more from specific professional traits 
than from more universal values of work. 
Financial reward competed with more altruistic and idealistic 
reasons for finding professional practice satisfying. Among doctors, 
engineers, lawyers and teachers the major satisfactions stemming from 
work derive from both extrinsic and intrinsic factors (motivators, in 
Herzberg's term). They are satisfied with being of 'service to 
community', with the prestige ascribed to their profession, and with the 
job itself. Satisfaction with these issues indicates a strong commitment 
to practice of the profession. The teaching and medical professions 
reflect common stereotypes of deriving satisfaction from helping people 
and being of service to the community. At the same time a strong desire 
for autonomy and independence in work setting are demonstrated by these 
service-oriented professions. 
Discontent associated with work subsume problems related to 
conditions of work, its complexity, and specialised knowledge and skills. 
Variations in levels of professional competence, the encroachment of non-
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professionals into professional areas, lay criticism, and poor public 
image of the profession cause frustration in the work situation. 
It is clear from these findings that professionals are relatively 
dissatisfied with factors relating to condition of work such as income, 
time pressure, and achieving desired career goals. 
It should be mentioned at this point that 45 per cent of Australian 
doctors and lawyers at age 30-35 (our respondents belong to this cohort) 
are self-employed. So their future depend greatly on their clients. 
They also represent high career expectations for their age group, which 
can only be fulfilled gradually. 
There are large disparities in satisfaction with income which might 
result not only from different earnings among professionals (see Chapter 
III) but also from different reference groups. For example, doctors and 
lawyers are more involved in private practice, and seem more concerned 
with maintaining their (high) income than engineers and teachers, who are 
employed mostly by government. 
Moreover, there are some distinguishing characteristics among 
professionals in relation to their discontent with 'public image of the 
profession'. Doctors do not report competition from older members of 
their profession as a danger in establishing themselves in the 
profession. Their strong professional association (Australian Medical 
Association) maintains and extends their interests within the medical 
profession. Teachers, on the contrary, for whom a good public image of 
their profession has high "saliency", indicate the highest level of 
dissatisfaction on this scale. 
Among lawyers, the intrinsic satisfaction arising from their 
practice is less important than in the other professions. Doctors 
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evaluate this aspect of their job as most satisfying, compared to other 
professionals. 
A comparison of the level of satisfaction/dissatisfaction on the 
specific scales indicates that all professionals are concerned with 
maintaining high income. Doctors and lawyers complain more in this 
respect than others. Also, working under time pressure is more 
frustrating for doctors than for teachers and engineers. Average levels 
of job dissatisfaction measures vary by profession. Doctors seem to 
experience more problems, and teachers fewer, than other professionals. 
Analysis of the influence of social characteristics on job 
satisfaction among professionals did not reveal the expected patterns. 
Only among teachers is there a significant relationship between gender 
and income, father's income and relations with students, and work under 
time pressure. Females in teaching profession are more "economically" 
oriented than males. The higher father's income is, the fewer the 
problems reported with teaching. 
Different professions have specific professional traits resulting 
either from different job requirements or from distinct career patterns. 
For example the legal profession comprises positions from legal clerks to 
judges. There are also consequential differences in occupational 
prestige. To some extent there may be differences in norms with respect 
to work attitudes. Professionals are expected to be dedicated to their 
profession and to have an intense interest in their area of specialized 
competence. Hughes (1965) observed that differences among the 
professions are more differences of degree than of kind. There are 
common features present in all professions. If we understand job 
satisfaction/dissatisfaction as a general feature of more complex 
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professional characteristics, then we should expect to find common 
patterns. 
The results presented in this Chapter indicate that, regardless of 
the specific occupation, all four professional groups (doctors, 
engineers, lawyers and teachers) exhibit largely similar patterns of 
public demand and response in terms of the main sources of work 
satisfaction/dissatisfaction. 
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CHAPTER VII 
POLITICAL ATTITUDES OF AUSTRALIAN 
PROFESSIONALS 
Identification of the problem 
This chapter examines political preferences of professionals at two 
points in time: during their study period and after fifteen years, when 
established in their professions. I anticipate that several 
characteristics of individuals, relating to their social background, 
self-image of the profession, and experience, might influence the nature 
of social behaviour such as political choice. 
It is a commonplace in the sociological analysis of voting behaviour 
that distinct voting patterns exist among different categories and 
groups, such as class, religious, ethnic or regional groupings. Similar 
voting patterns within such groups have been seen as expressing a sense 
of common identity. At the same time, over the last thirty years, a 
central theme of many discussions has been the disappearance of 
differences between categories of voters within cleavage systems. The 
notion of the declining of importance of social classes in modern 
societies in relation to political behaviour raises a question about the 
extent to which basic class differences of interest have disappeared. 
As many researchers have suggested, the sources of the decline are 
not yet firmly established and implications for political parties remain 
unclear (Kemp, 1978; Kelley, McAllister and Mughan, 1985). The 
anticipated explanation of the decline of the class vote is related to 
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crucial changes over the last few decades in all industrial societies, 
for example economic development and higher material standards of living, 
the growing number of highly educated people and the expansion of the 
white-collar labour force, and the shrinking proportion of blue-collar 
workers. As a result of these changes there appear to be increasing 
similarities between middle and working class values, attitudes, and 
behaviour. Homogenization in terms of political behaviour might occur 
within the narrow social cleavages like occupational groups. Several 
empirical questions are: 
First, to what extent can professionals be regarded as a homogeneous 
group in terms of political preferences? 
Second, are there influences of social structure and psychological 
characteristics on their voting behavior? 
Third, what kind of changes in party support can be noticed among 
professionals over time? 
Social structure and political attitudes 
A consistent generalization documented in innumerable studies up to 
the Second World War (particularly among Western European nations) was 
that members of the lower classes tend to support the left whereas middle 
and upper-class individuals tend to support bourgeois parties, or at 
least tend to be located more toward the right than the lower classes. 
Some researchers have tried to explain this kind of trend in party 
support by the economic self-interest of the class and occupational 
groups, religious denominations (Lipset, 1966 : 413-428; Centers, 1949) 
or other features of the social structure. Lipset (1966 : 415) proposed 
that the lower is the economic level of the worker, the more likely he is 
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to vote communist. Higher income workers prefer the moderate socialist 
parties or the center parties. However, he emphasised that the relation 
between class position (education, income, power, occupation, property 
status) and party choice is far from consistent- Australian Gallup Polls 
(51, 55, 63) and Aitkin's (1977) study revealed relationship between 
denomination, occupational grade and party choice. Gallup Poll data 
indicate 50 per cent of Catholics in urban non-manual jobs supported the 
Labor Party, compared with fewer than 30 per cent of Anglicans in 
comparable positions. Similar results characterise Aitkin's survey of 
1967. Catholics of either occupational grade were more likely to 
identify with the ALP than were equivalent groups of any other 
denomination, while Presbyterians were least likely to do so (Aitkin, 
1977: 166-70). 
Traditionally, most emphasis has been given to the relation between 
class and voting patterns as a basis of political conflict in many 
societies. After the Second World War economic development began to 
erode the social base, gradually changing the configuration of the social 
structure. Parallel to the structural change or as a result of it, (as 
some social scientists had proved) voting patterns have moderated. 
Changes in the occupational structure in Australian society between 
1954 and 1975 are evident (Kemp, 1978: 349-51). Until 1966, changes 
involved increases in manual or blue-collar occupations, as well as in 
professional, clerical and administrative occupations. Between 1966-1971 
the proportion in blue-collar occupations began to decline, leaving the 
white-collar component as the only expanding category. 
Changes in the occupational structure seem to be linked to changes 
in patterns of electoral behaviour. Kemp suggested two trends: the 
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"middle classing" of the manual workers and the radicalization of certain 
white-collar categories. One possible effect of these opposing trends 
may be a partial exchange of support between the parties, with more 
affluent manual workers moving towards the conservative party or parties, 
and disaffected white-collar workers moving towards the more reformist or 
radical parties. Secondary analysis of a substantial file of survey data 
brought Kemp (1978: 352) to the conclusion that in Australia there has 
been a substantial decline in the importance of class as a structural 
basis for voting behaviour. Australia is a particularly important case 
for the evaluation of theories of socio-political change in advanced 
industrial societies. It rests on a number of grounds, discussed by Kemp 
(1978 : 349-51) . 
Aitkin has come to a similar conclusion in his book Stability and 
Change in Australian Politics (1977, 1982) using occupational grade 
(manual, non-manual) as a measure of class. He has shown that the 
general use of class labels demonstrates an awareness of social and 
economic differences, but not necessarily a sense of that solidarity of 
political interest termed 'class consciousness'. 
Between 1967 and 1979 social-structural variables became less useful 
in explaining political partisanship (Aitkin 1982: 309). Data on class 
and party identification show that about seven in ten of the self-
designated middle class among those in non-manual occupations identified 
with the Liberal and Country Parties, and about six in ten of the working 
class among those in manual occupations identified with the Labor Party 
(Aitkin, 1977: 130). It should be mentioned at this point that 91 per 
cent of professionals in Aitkin's survey place themselves in the middle 
class on a dichotomous class self-placement scale, middle or working 
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(Aitkin, 1967: 126). This funding suggests the declining power of such 
a structural variable as occupational grade in predicting partisanship. 
Analyses of Australian and New Zealand electoral behaviour confirms the 
relative lack of influence of social structure on voting behaviour (Bean, 
1984). 
Kelley, McAllister and Mughan investigated the relation between 
class and party in England and concluded: "Although there can be little 
dispute that the importance of class in structuring the vote is declining 
in many advanced industrial democracies, it has been unclear how far this 
process has gone, what its nature is, and what its implications are for 
the electoral fortunes of the major political parties" (1985: 731). 
Their results support the decline-of-class theory's prediction that 
economic development erodes the working-class bases of left-wing parties 
but not the claim that the left-wing party's vote declines 
proportionately. Overall, Kelley et al assume that the consequences of 
economic growth lead not only to a decline in class polarization but to a 
shift of issues important to party appeal. 
There are international variations regarding class polarization in 
political behaviour. Alford (1963) studied political behaviour in four 
countries: the United Kingdom, Australia, the United States, and Canada. 
He estimated the degree to which party preferences are a function of 
social class. He found that Australia had an intermediate level of class 
polarization (Britain had the greatest), suggesting a degree of 
homogeneous patterns of voting. Specifically, he pointed out that the 
lower strata have consistent political beliefs. He doubted whether the 
decline in class hostility had significantly reduced the importance of 
class for voting. 
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Following Alford's argument the further question arises, what are 
the divisions in the occupational structure along which social class 
lines (political interests) may be expected to fall? The most commonly 
identified point of division in empirical research has been the 
manual/non-manual or blue-collar/white-collar division. The conceptual 
scheme which is frequently used in Australian political analysis of 
working class/middle class suggests the desirability of using a 
dichotomous concept of occupational class. This is, in fact, the 
basically dichotomous class scheme of Marx and Dahrendorf (1959). The 
class dichotomy survives in theoretical and empirical work because of the 
belief that there do exist in societies certain situations which are (or 
may become) fundamental determinants of subjective interests and 
political behaviour, and that in such situations the crucial aspects are 
dichotomous in character. 
Apart from Alford's findings, there have been other theoretically 
interesting conceptions denying any straightforward association between 
social class and political behaviour. Some of them have been related 
concepts of "status crystallization", "status consistency" (Lenski, 1954; 
Malewski, 1963), and others to the concept of the "New Class" or the "New 
Left" (Bell, 1973, 1979; Horowitz, 1979, Bruce-Briggs, 1979; Lipset, 
1979, 1981, 1985; Kirkpatrick, 1979; Kristol, 1972; Brint, 1984). The 
list could be extended. 
In studies of "status crystallization" persons who rank high on 
achieved status variables (education, occupation) but low on ascribed 
status variables (ethnicity, race) tend toward radicalism on the left. 
Similarly, individuals ranked high on ascribed status variables but low 
on achieved status variables would tend to support the Radical Right. So 
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status incongruence can affect political attitudes independently of the 
individuals' class. The empirical results, however, are inconclusive. 
The concept of the "New Class", one of the more surprising features 
of postwar American politics, deploys one main argument, that the 
greatest challenge to the authority of the existing social institutions 
comes from tertiary-educated professionals. Kristol (1972: 75) has 
argued: "The simple truth is that the professional classes of our more 
bureaucratized societies are engaged in a class struggle with the 
business community for status and power". "New-Class" theorists have 
depicted the salaried professionals and managers as engaged in adopting 
and propagating left-of-center political views. Brint (1984 : 30) has 
argued that the liberal attitudes of these "knowledge workers" may be 
interpreted as the result of a conjunction of several general trends in 
American society that have had little to do with traditional class 
antagonisms. 
It is evident that in the 1960s and 1970s political attitudes among 
the privileged, college students, the educated middle class of 
professionals, and managers became more "left-liberal", with dissenting 
tendencies. These changes have found many diverse interpretations among 
sociologists and political scientists. A synopsis is given by Brint 
(1985: 392). According to many theorists, members of the new class tend 
to share some orientations that transcend their differences over policy. 
As Kirkpatrick commented, (1979: 44), "The most important common 
characteristic is a marked tendency to a rationalistic, moralistic, and 
reformist approach to politics"-
On the basis of theses theoretical standpoints we can advance two 
main empirical hypotheses about the political behaviour of Australian 
professionals. 
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The first hypothesis is that professionals in Australia have become 
less conservative in their party preferences in the mid 1980s than they 
were two decades ago in the late 1960s. Their voting preferences tend 
more toward the Labor Party. 
The second hypothesis is that background characteristics of 
professionals affect first voting preferences to a greater degree than 
their last, which reflects a different configuration of social 
influences. 
Measurement and method 
A great advantage of the longitudinal design of the professions 
study is the possibility to observe respondents' opinions about several 
issues, like political preferences and self - rated occupational 
prestige, at different points of time. The data provide information 
about voting preferences of professionals at four points: twice during 
the respondents' study period and twice after graduation. In my opinion, 
a period of two or three years is too short a span on which to base a 
generalization about stability or change of vote. The results presented 
in this Chapter come from the late 60s, 1967, 1968, 1969 (for reasons of 
simplicity the names of variables from that period have the endings 69 
i.e. Prestige 69, Liberal 69) and from the 1984 survey (endings 84; i.e. 
Prestige 84). The data are similar for all professions. 
Analysis of the 1984 survey is restricted to those respondents who 
were employed in their profession, or whose qualifications were an 
important prerequisite for their job. The measurement of occupational 
prestige has already been explained previously in Chapter 4. Uniform 
data on Political preferences, attitudes, behaviour are obtained from 
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voting preferences in Federal elections. Respondents answered the 
question: 
If there were a Federal election tomorrow, which party would you 
like to see win the election? 
Australian Democrats 1 
Australian Labor Party 2 
Liberal Party 3 
National Party 4 
Other (please specify) 
The major variables present in the analysis are shown in Table 7.5. 
The conceptual basis for class or social structural variables 
follows Kelley and McAllister. For fathers' occupation, the class 
categories distinguish white-collar, blue-collar and farm workers. 
Because few fathers were farmers, this category is omitted. White-collar 
occupations (manager, professional, clerical and sales) are included in 
the analysis, and the omitted blue-collar class is the comparison group. 
To represent the respondents' class position a variable indicating 
type of employment (self-employed or employers versus government workers) 
is introduced. The conflict aspect, especially ownership of the means of 
production, has a statistically significant effect on party preferences, 
according to some researchers (Kelley and McAllister, 1982). Further 
details about meaning and utilizing variables can be found below. 
Methods. Social and political profiles of professionals are 
presented by percentage distribution in cross-tabulations. A multiple 
regression analysis is performed on the data, using social 
characteristics and indicators of class, self-rated occupational 
prestige, and other social psychological variables hypothetically related 
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to political preferences. Multiple regression provides a compact 
assessment of the relative explanatory power of each of the examined 
(independent) variables on political preferences. Not all theoretically 
important variables influencing political choices are available from the 
data. 
While standardized regression coefficients are employed for a 
comparison of the strength of impact of different variables within one 
profess ion, unstandardized coefficients enable comparison of the same 
variables between different professional groups. For interpreting the 
results, the unstandardized coefficients (B-s) are sometimes multiplied 
by 100 to reflect percentage differences rather than proportions. 
Social Profiles and Voting Preferences 
Occupational change in party preferences over time. 
According to Aitkin (1977: 209) electoral stability in Australia is 
the result of a complex interaction between attitudes to politics and 
government, the process of family socialization, and weak 
counterbalancing alterations to the social and economic fabric of the 
nation. Structural change in Australian society since 1966 has increased 
the white-collar component in the work force. Increasing numbers of 
educated professionals and people with technical occupations altered 
major political cleavages, and political parties can no longer rely on 
their traditional bases of support in the electorate. Manual workers, 
according to Kemp, have become more conservative in their political 
preferences (a "middle-classing" effect), whereas white-collar workers 
have become more radical politically. 
Tables 7.1 and 7.2 show that in fact the overall electoral movement 
between two these points in time are quite small. Party losses tend to 
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Table 7.1. Changes of vote over time. Professionals' voting 
preferences while students in 1969 and while practising in 
profession in 1984. 
Voting preference (%) 
1969 1984 
LIB/NAT ALP OTHER 
DOCTORS 
Lib/Nat 80 10 10 
ALP 45 44 10 
Other 60 17 23 
Total % 61 26 13 100 
(N) 123 53 25 201 
ENGINEERS 
Lib/Nat 45 33 22 
ALP 14 79 7 
Other 47 35 18 
Total % 37 46 17 100 
(N) 58 73 27 158 
LAWYERS 
Lib/Nat 67 31 2 
ALP 31 65 4 
Other 60 20 20 
Total % 54 41 5 100 
(N) 80 61 7 148 
TEACHERS 
Lib/Nat 38 51 11 
ALP 9 81 10 
Other 18 67 15 
Total % 18 71 11 100 
(N) 51 204 31 286 
ALL PROFESSIONS 
Lib/Nat 58 31 11 
ALP 25 67 8 
Other 46 35 19 
Total % 43 46 11 100 
(N) 312 391 90 793 
1 5 0 
Table 7.2. Voting Preferences of Australian Professionals in 1969 and in 
1984. 
Professions 
and Year 
Party Preferences (Row Percentages) 
Lib/Nat Diffe-
rences 
(1984-1969) 
Number 
ALP Diffe- Other Diffe- of 
rences parties rences cases 
(1984-1969) (1984-1969) 
Doctors 1969 
1984 
Lawyers 1969 
1984 
Engineers 1969 
1984 
Teachers 1969 
1984 
36 
54 
54 
48 
59 
35 
23 
22 
+17 
- 6 
-24 
- 1 
44 
31 
35 
46 
31 
47 
64 
67 
-13 
+11 
+16 
+3 
19 
15 
11 
6 
10 
18 
13 
11 
-4 
-5 
+8 
- 2 
345 
265 
296 
244 
318 
248 
510 
571 
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balance party gains. The only substantial gain for the Liberal-National 
coalition occurred among medical doctors. They supported the Labor Party 
more at the beginning of their professional training than fifteen years 
later. The opposite is true of lawyers, who left their conservative 
preferences in favour for Labor Party preference. The trend among urban 
lawyers, who remain comparatively liberal on most domestic policy issues, 
was noted by Brint (1985) , who examined political attitudes among 
American professionals. The "human services" profession of teaching is 
the most stable in its Labor Party preference. 
Among engineers, 24 per cent changed their conservative voting and 
moved either towards the Labor Party or other minor parties. Most 
engineers in this sample are employed by government, and a possible 
indirect consequence is that their interests are more consonant with an 
interventionist political party. Engineers and scientists in the private 
sector, according to Greenwald's (1978) findings, are the most 
consistently conservative of all professional groups. His results 
illustrated the relationship between type of employment and politics, 
noted also later on in this Chapter. 
Father's occupation. In terms of the background information of 
professional trainees provided in Chapter III of this thesis, the largest 
differences are between teaching and the other three professions. 
Teachers have the smallest proportion of fathers who are professionals, 
employers or managers, and the the largest who are manual workers. The 
distinctive feature characteristic of engineering students is the high 
proportion (almost 25 per cent) of sons of small businessmen, about a 
fifth more than among all Australian students (Anderson and Western, 
1970: 10, Table 3). Medicine and law are similar in having relatively 
high proportions from professional families (Chapter III, Table 3.8). 
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Aggregate data of social characteristics of the four professions are 
shown in Table 7.3. 
So far as father's job is concerned, respondents from managerial 
families mostly support the Liberal-National Coalition. Those with 
professional fathers almost equally divide between the Liberal and Labor 
Parties. The highest proportion of Labor Party supporters are from lower 
non-manual backgrounds. 
Father's education. Previous analysis of parents' level of 
education (Anderson and Western, 1970) show a consistent difference 
between fathers' and mothers' education: in each faculty and at any 
level fathers achieved a higher level of education than mothers. Parents 
of students in teaching have the lowest level of education, followed by 
engineering. Medical and law students have parents with more education. 
The differences are particularly large at the university end of the 
scale. Children of fathers who completed a university degree are more 
likely to prefer the Liberal/National Party than those with fathers of 
lower education (50 per cent versus 39). It is clear from Table 7.3, 
that the higher the father's education, the more likely are their 
"professional" children to have conservative political attitudes. 
Students having fathers with only primary or secondary education show the 
opposite pattern: 49 per cent with fathers having primary and secondary 
school vote ALP compared with 39 per cent voting Liberal. 
These differences in political preferences are not due solely to 
occupational class or fathers' educational level. There are other 
differences in school type attended, sex, religion, ethnicity, previous 
political attitudes, and parents' political preferences which might 
influence political behaviour. Some of these variables are included in 
the analysis below. Using regression techniques the analysis provides 
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Table 7.3. Social Profiles and Voting Preferences of Australian 
Professionals (Row Percentage). 
VOTING PREFERENCES 1984 TOTAL 
Liberal/Nat. ALP OTHER N (100%) 
Selected Father's Occupational Categories 
Professionals 40 42 18 168 
Managers 52 37 11 186 
Clerical & sales 38 45 17 107 
Father's Education 
Primary & secondary 39 49 12 463 
Diploma or certificate 43 40 17 128 
University (degree) 50 37 13 113 
Respondent's School Type 
Private (independent) 57 32 10 185 
Roman-Catholic 33 38 29 141 
Government (public) 36 54 10 392 
Respondent Self-Employed 
YES 57 30 13 169 
NO 29 60 11 478 
Liberal Party Sympathetic to the Interests of the Profession 
YES (very and somewhat 
sympathetic) 64 31 5 176 
NO (not at all and not 
very sympathetic) 22 63 15 286 
Total Voting Preferences 
During the study period 1969 
1984 
41 
36 
45 
52 
14 
12 
723 
650 
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Table 7.4. Prestige (selfevaluation) and Voting Preferences of Australian 
Professionals (changes over time). 
Professions, 
Years 
Prestige of the Profession (Selfevaluation) 
TOTAL 
HIGH LOW N (100%) 
Prestige SelfEvaluation 
Doctors 1969 
1984 
99 
95 
1 
5 
540 
259 
Engineers 1968 
1984 
67 
55 
33 
45 
357 
249 
Lawyers 1968 
1984 
84 
86 
16 
14 
94 
242 
Teachers 1969 
1984 
13 
9 
87 
91 
1240 
556 
4 Professions study period 
1984 
50 
42 
50 
58 
1379 
639 
Voting Preferences (% Voting Liberal/National) 
Doctors 1969 
1984 
33 
42 
37 
55 
37 
55 
Engineers 
Lawyers 
1968 
1984 
1968 
1984 
62 
46 
53 
50 
55 
29 
59 
47 
59 
35 
54 
49 
Teachers 1969 
1984 
33 
8 
21 
24 
23 
22 
4 Professions study period 
1984 
47 
48 
34 
28 
41 
36 
155 
more useful information on how various aspects of social structure and 
attitudinal variables are related, and how strongly they affect (if at 
all) political preferences. 
Type of School. Type of secondary school attended, private 
(independent), catholic, or state, reflects religion, economic status, 
tradition, political views, and so on. More than half the students 
attended government schools. Catholic schools attracted 21 per cent of 
our professional trainees. Private, or independent, schools were 
attended by 23 per cent of the total sample. The highest proportion of 
government (state) school attenders are among teaching and engineering 
students. Medical and law students have similar profiles. About one 
third of each group attended private schools, another third ^were in 
government schools, and slightly more than one quarter had catholic 
secondary education. 
The majority (57 per cent) of independent school graduates supported 
the Liberal-National Coalition, 32 per cent supported the Labor Party 
preferences, and 10 per cent voted for other parties. The reverse 
pattern for the two major parties can be seen among government school 
attenders. Political preferences of former Catholic school students are 
more evenly divided: 33 per cent prefer the Liberal Party, 38 the ALP 
and 29 other parties. 
Party sympathies and the interests of the professions. In recent 
years many professional groups have sought to influence government policy 
when they feel the interests of their profession are likely to be 
affected. This issue gave rise to the question included in the 1984 
survey. How sympathetic (on a 4 point scale from very sympathetic (4) to 
not at all sympathetic (1)) were the different political parties in the 
last decade to the interests of the respondents' profession. 
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For the purpose of this Chapter the Liberal Party was chosen for 
examining the relationship between positive attitudes towards its policy 
and voting preferences. Those professionals who believe that Liberal 
Party Policy is promoting the interests of their profession support this 
party: 64 per cent vote for Liberal/National Coalition. Between those 
who doubt about it, 22 per cent anyway, vote Liberal, and 53 per cent 
support Labor Party. 
Type of employment and party vote 
Conflict aspects of the class system, especially ownership of the 
means of production, are moderately important both economically and 
politically, according to Kelley and McAllister's findings (1982: 17). 
Among Australian professionals, in the traditionally elite professions of 
medicine and law the significant effect of ownership on voting 
preferences can be observed. Overall, in the four professions there is a 
tendency to support the Liberal/National Coalition among the self-
employed or employers, twice as frequent as supporting the Labor Party 
(57 per cent vote for Liberal, while 30 per cent vote for ALP - Table 
7.3). Because experts employed outside the private sector would seem 
more often to have a material interest in reform, they vote mostly for 
the Labor Party (60 per cent ALP versus 29 per cent Liberal). 
Professionals and party choice: the regression analysis 
The regression coefficients with two dependent variables, vote 
Liberal/National in 1969 and vote Liberal/National in 1984 were computed 
identically for each of the professions separately, and for a pooled 
sample accordingly. Path models showing the effects of various 
dimensions of social class and attitudes o voting preferences are 
157 
displayed in Figures 7.1, 7.2, 7.3, 7.4 and 7.5. Standardized partial 
regression coefficients (Betas) are shown in parentheses. 
Examining the regression coefficients, we can see that for the 
professions / some chosen background characteristics and attitudes affect 
voting preferences, but overall there is a moderate chance of explaining 
political preferences among professionals by social structural variables. 
It should be mentioned at this point that the results from simple 
crosstabulation and regression analysis are slightly different. This is 
so because in regression all variables are considered simultaneously. 
The regression coefficients show the net effect of various background 
characteristics on voting preferences independently of any other 
variables. 
In the medical profession, each year of father's education increased 
slightly (by 2 percentage points) a respondent's chance of having 
conservative attitudes and voting for the Liberal Party. However, 
fifteen years later this variable has a negative effect (see Figure 7.1). 
Father's education has a significant positive effect on first vote 
(1969), but that its direct effect after entering first vote as a 
predictor of 1984 voting preferences, education has a negative effect. 
(It may happen when the rest of the variables are kept constant). 
Father's class category, mainly where fathers are managers or 
professionals - has no significant effect on political attitudes neither 
in the early study period nor later, in 1984. Nonetheless it is 
worthwhile mentioning a significant coefficient of lower non-manual 
fathers (clerks and salesmen) with respondents' identification with the 
Liberal Party. Doctors with clerical and sales fathers are less likely 
(in 19 per cent) to vote for the Liberal-National Coalition than children 
of fathers of different professions. 
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Table 7.5. Descriptive table for regression coefficients. 
Dependent variables: LIB69 and LIB84 
(liberal/national voting preferences in 1969 and liberal/national voting 
preferences in 1984) 
Vote LIB = 1, Other = 0 
Independent variables in the equation: 
Father's education (years) 
Father manager = 1, other = 0 
Father professional = 1, Other = 0 
Father clerical & sales = 1, Other = 0 
Prestige 69 - scale from 1 to 9, the higher the scores the higher prestige 
of the own profession, respondent's evaluation (i.e. doctors evaluate 
doctor's prestige against other 9 professions). 
Prestige 69 - obtained during the first year of university at the chosen 
professional faculty. 
R-Catholic school = 1, Other = 0 
PRIVATE school = 1, Other = 0 
Prestige 84 - the same scale as for prestige 69, but different year of 
survey, 1984. 
Self-employed = 1, Other = 0 
and employer 
Liberal party sympathetic to the profession = 1 
Not sympathetic = 0 
Income - gross annual income ($) calculated for professional practising in 
profession. 
1 5 9 
F I G U R E 7 . 1 . P R T H H O D E L OF V O T I N G P R E F E R E N C E S F O R D O C T O R S . 
L I B E R A L V O T I N G P R E F E R E N C E S U H I L E S T U D E N T S IN 1 9 6 9 
A N D U H I L E P R A C T I S I N G IN P R O F E S S I O N IN 1 9 8 H . 
F A T H E R 
HflNflGER 
P R I V A T E 
S C H O O L 
F A T H E R 
E D U C . Y E A R S , 
F A T H E R 
P R O F E S S 
F A T H E R 
C L E R I C f l L i S H L E S 
S E L F 
E H P L O Y E O l i b . P A R T Y 
S Y n P H T H E T I C 
P R E S T I G E 
1984 
R - S Q U A R E O » .22 
S T R N 0 A R 0 I 2 E D C O E F F I C I E N T S A R E IN P A R E N T H E S E S . 
S I G N I F I C A N T E F F E C T S S H O U N IN B O L D . 
F I G U R E 7 . 2 . 
160 
P R T H n O D E L OF V O T I N G P R E F E R E N C E S 
L I B E R A L V O T I N G P R E F E R E N C E S W H I L E 
F O R L R U Y E R S . 
S T U D E N T S IN 1 9 6 3 
A N D U H I L E P R R C T I S I N G IN P R O F E S S I O N IN 1 9 8 4 . 
P R I V A T E 
S C H O O L 
FfiTHER 
E D U C . Y E A R S 
F A T H E R 
P R O F E S S 
F A T H E R 
C L E R I C A L i S B L E S 
S E L F 
E M P L O Y E D L I B . PflRTY 
SYtlPRTHETIC 
P R E S T I G E 
198H 
R - S O U A R E D : 
STflNOflRDIZED C O E F F I C I E N T S A R E IN P A R E N T H E S E S . 
S I G N I F I C A N T E F F E C T S S H O U N IN B O L D . 
1 6 1 
F I G U R E 7 . 3 . PATH nODEL OF VOTING PREFERENCES FOR E N C I N E E R S . 
L I B E R R L VOTING PREFERENCES U H I L E STUDENTS IN 19S9 
AND UIHILE P R A C T I S I N G IN PROFESS ION IN 198^. 
FFLFHER 
NNNHGER 
FATHER 
EOUC.YEARS 
FATHER 
PROFESS 
FATHER 
CLERLCNUSRLES 
SELF 
EHPLOYED 
PRESTIGE 
1969 
IHCONE 
198T 
L IB .FORTY 
SVNPFLTHETIC 
PRESTIGE 
198H 
R-SAUFLREO • .28 
STANOFLROLZED COEFFICIENTS ARE IN PARENTHESES. 
SIGNIFICANT EFFECTS SHOUN IN BOLD. 
162 
F I G U R E 7 . 4 . P R T H M O D E L OF V O T I N G P R E F E R E N C E S 
L I B E R A L V O T I N G P R E F E R E N C E S U H I L E 
FOR T E A C H E R S . 
S T U D E N T S IN 19S9 
R N D U H I L E P R R C T I S I N G IN P R O F E S S I O N IN 1 9 8 H . 
F A T H E R 
nHNflGER 
F A T H E R 
E D U C . Y E A R S 
P R E S T I G E 
1969 
F A T H E R 
CLERICRLfcSflLES 
INCOME 
198H 
L I B . P A R T Y 
S Y n P A T H E T I C 
P R E S T I G E 
1984 
R-SOUflRED ' .28 
S T A N D A R D I Z E D C O E F F I C I E N T S ARE IN P A R E N T H E S E S . 
S I G N I F I C A N T E F F E C T S S H D U N IN B O L D . 
1 6 3 
F IGURE 7 . 5 . PATH nODEL OF VOTING PREFERENCES 
L I B E R A L VOTING PREFERENCES WHILE 
FOR AUSTRALI f lN PROFESSIONALS. 
STUDENTS IN 19S9 
AND UHILE PRACT IS ING IN PROFESSION IN 198H. 
FHTHER 
EDUC.YERR3, 
LIS.PftRTV 
SVnPRTHETIC 
R-SOUfiREO = .28 
STflNDflROIZED COEFflClEHTS SRE IN PflREMTHESEB. 
SICNIFICflNT EFFECTS SHOWN IN BOLD. 
154 
It is interesting to mention about self-evaluation of occupational 
prestige and the vote. Prestige is virtually irrelevant to political 
preferences, with minor exceptions. Among doctors, engineers and lawyers 
prestige evaluation has no apparent effect, but it does matter for 
teachers. During the study period those teachers who evaluated high 
prestige of their own occupation were more likely to have Liberal Party 
preferences than others, with a low image of their prestige (Figure 7.4). 
Among several background characteristics, type of respondent's 
school has a strong effect on political attitudes when voting the first 
time (during the first year of university training). Being in private, 
independent school increases chances for the Liberal Party identification 
for all professional groups on average for about 18 per cent (Figure 7.5) 
compared to those attended state schools. 
Private education, among other social profiles, has the strongest 
impact on politics in the young age group of respondents being trained 
for doctors, teachers, lawyers and engineers. This effect declines over 
the years as a result of the influence of new educational environments 
and work settings. Assuming that social and political control of 
Australian education is evident, one can predict political preferences at 
least for initial voting in respect to the type of school attended. 
R. D. Goodman has written (1970: 371) about the relation between 
politics, social structure and types of school: 
"Labor Party governments have tended to think in terms of the 
'children of the worker', to do less for the exclusive fee-paying 
private schools; Liberal Party governments have done more for 
the interests of the highly motivated middle and upper classes in 
the urban communities, by providing opportunities for further 
education, especially in universities". 
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Different types of school are established for creating different 
attitudes, one can say in a very broad sense, and according to this 
policy certain political preferences might be expected. But there is not 
enough empirical evidence to support this notion. 
Type of employment appeared to be politically important for lawyers 
and doctors but irrelevant for engineers and teachers. Being self-
employed (capitalist in term of conflict view of class), increases 
possibilities for having the Liberal Party preferences for one fifth of 
lawyers and in 17 per cent for doctors, when the rest of the variables 
are controlled. This result gets some support from other Australian data 
of the National Political Attitudes Survey (1979), where capitalists were 
found 2 per cent more likely than workers to support the Liberal-National 
Coalition (Kelley, McAllister, 1984: 400). 
One of the psychological variables ("Liberal Party sympathetic") 
reinforces identification with the Liberal Party. It tells of the 
sympathy and the beneficial policy of the party in regard to the 
interests of the given profession. Predictions about the Liberal Party 
being sympathetic to the profession appears to be important for teachers 
and engineers. It increases their chances for voting for the Liberal/ 
National Coalition by more than 30 per cent. The variable 'Liberal Party 
sympathetic to the interests of the profession' is almost two times 
stronger affecting voting preferences among doctors, engineers and 
teachers than the other variable like private school (Figure 7.5). In 
other words, the variable indicating positive feeling about party policy, 
which represents the interests of the voter's occupation appears to be 
twice as powerful as indicator in predicting party choices than the type 
of educational institutions completed by respondents. 
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It is important at this stage to go back to the question about 
stability or change of political attitudes of professionals over time. 
In this respect voting preferences at the time of study, when respondents 
had just begun their professional training, and fifteen years later in 
1984 when they had established in their professions - were regressed. 
Relatively unchanging feelings of loyalty to one or another of the 
Australian parties has been proved by Aitkin's evidence from the 1967 
survey (Aitkin, 1977: 218). It was not surprising to find out from the 
Professionals data, that support given by all professional groups to the 
Liberal/National Coalition during the study period turns out to be a 
strong prediction of Liberal Party preferences in 1984 (Figures 7.1 to 
7.4). Because voting preferences in 1969 were included in the regression 
coefficients for 1984, they basically tell about who changed their 
political preferences. Looking at the coefficients separately for each 
profession, the changes are in the range of 30 per cent, but at the 
aggregate level they are reduced. Overall, all professional groups tend 
to preserve their political preferences (when the other background 
variables are controlled). Figure 7.5. 
It can be assumed that attitudinal variables, especially previous 
political preferences, are playing in Australia quite a significant role 
in posing and answering such a questions as: what kind of trend in 
electoral behaviour (party preferences) can one expect or predict from 
certain groups? or to what extent are swings between elections possible? 
The relative stability of voting preferences 
It is clear from the regression coefficient results that loyalty in 
supporting the party of previous choice plays significant role, in 
predicting voting preferences among all professional groups, compared 
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with the other variables. But this evidence can not explain the general 
trend of stability or change in party choice over time. 
Voting preferences in 1969 and in 1984 have been crosstabulated 
(Table 7.1). The Results from Table 7.1 serve well in answering the 
questions: are there any changes in party preferences among 
professionals? If the changes occur, towards which direction have 
professionals changed their political preferences? and which of the 
professional groups exhibit more stable attitudes in party choice? 
Among doctors, eight out of ten have persisted with their Liberal 
Party loyalties, losing only ten per cent of voters to the ALP and 
another ten per cent to the Democrats and other parties together. On the 
contrary there is a quite substantial shift among doctors from Labor 
Party supporters to the Liberal-National Coalition (45 per cent), but 44 
per cent of doctors having remained loyal to their Labor Party choice 
over the years. Almost 80 per cent of the engineers were loyal to the 
ALP over the years, while only 45 per cent of the Liberal Party 
enthusiasts in 1969 have remained loyal to this party in 1984. One third 
of the engineers supporting the Liberal Party have moved to the ALP and 
22 per cent elsewhere. Among the law profession there has been an equal 
drift from Liberal Party supporters towards the ALP and from the ALP to 
the Liberal-National Coalition (31 per cent in each case). The majority 
of lawyers, over 65 per cent, have remained over the years with the same 
party commitment; either Liberal or Labor. The most persistent party 
allegiances however are among teachers. There is impressive evidence of 
a long-term attachment to the ALP among teachers (81 per cent). The 
Labor Party gained teachers' votes in 1984 from former Liberal Party 
supporters (51 per cent) and from the other identifiers of the minor 
parties (67 per cent). 
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Overall, medical doctors and teachers have demonstrated stronger 
long-term party commitment than other professions, doctors to the 
Liberal/National Coalition and teachers to the Labor Party. 
Although there are significant changes over the years in party 
preferences for each of the professional groups - all professionals 
(aggregated data) express relative stability in their voting preferences. 
On average, 62 per cent of professionals remain loyal to their first 
party choice after fifteen years. But among those who have deviated, it 
was explicitly toward the ALP. 
Conclusion 
In this Chapter I have dealt with two theories very popular in 
modern societies, the decline of social structure and radicalisation [1] 
of professionals. Both theoretical approaches were examined in relation 
to the political preferences of professionals. The hypotheses which have 
derived were supported for aggregated data, but only partially when 
applied separately to each of the professions. 
Professionals are a homogeneous group to some extent in respect to 
their political preferences. Similar social profiles of the medical and 
legal professions might suggest an explanation of the similar political 
attitudes of these professions. Engineers and teachers are relatively 
close to each other when looking at differences in their voting 
preferences at two distant points of time. Both groups remained stable 
in their Labor Party support. Self-evaluation of occupational prestige 
by engineers and teachers particularly, is rather low than high, in 
contrast to the abovementioned groups of doctors and lawyers, who 
evaluate their profession very high. 
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Overall, looking at the background characteristics and political 
preferences, it is clear that those professionals who supported the 
Liberal/National Coalition had better educated fathers than did the Labor 
Party voters. The majority of the private school students tended to vote 
for the Liberal Party, while the government school graduates were more 
ALP oriented in their political choices. 
Although voting preferences can be described by discovering similar 
attitudes among groups of comparable social profiles, but they can not be 
explained by the background variables, which in fact, affect political 
preferences only very slightly. It can be concluded looking at the 
results from the regression coefficients that social structure variables 
are slightly more powerful when involved in explaining the first party 
choices than later on. Thus the influence of fathers' socio-economic 
status and type of school attended on party preferences, is stronger and 
affects more significantly the allegiances of young professionals than 
the same individuals fifteen years later, already experienced and shaped 
by different configurations of social influences. 
The strongest effect on party choices among established 
professionals (1984 data) have their initial party identification, 
knowledge combined with sympathy towards party policy (policy beneficial 
to the interests of the profession), and type of employment, in order. 
Political stability is more evident among the teaching profession than in 
any other professions (Table 7.1) but in each of the professional groups 
political stability (i.e. the vote for Liberal Party in 1969 and in 1984) 
can be expected in around 30 per cent. 
Examination of changes in voting preferences over time among 
professionals reveals that there has been a considerable shift from the 
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Liberal National Coalition to the Labor Party. This similar trend was 
present for three professions, except medical doctors, who have managed 
to defend their conservative attitudes over fifteen years. This 
difference is rather muted, when the groups are merged. 
In summary, over time social structure variables became less useful 
in explaining political preferences of professionals. Attitudinal, 
subjective variables seemed to serve better in influencing voting 
preferences, and these influences began to operate in similar ways for 
all professional groups. 
The cumulative trend in party support among the examined 
professionals leads towards support of a more "radical" party, i.e. ALP. 
Notes 
1. Radicalisation - definition of this term is borrowed from Eva 
Etzioni-Halevy (1986: 29) where it means leftist political views, in 
opposition to the establishment. For the purpose of this study 
radicalisation suggests withdrawal from support of the Liberal Party and 
conversion to the Labor Party, as theoretically more left - of center -
oriented-
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CHAPTER VIII 
CONCLDSION 
At the end of each of the preceding chapters I have summarised 
findings and linked them to my research questions. In this concluding 
Chapter, I shall draw them altogether in relation to the main arguments 
of this thesis, and consider some suggestions for further research. 
Summary of findings 
Chapter III described how Australian professionals with formal 
educational training differ from the rest of the population in terms of 
economic status. Professionals receive better returns when working 
according to their qualifications. Female professionals do not attain 
male income levels even when they work the same hours. The most 
homogeneous income group differentiated by gender is the medical 
profession. Most professionals are wage and salary earners. However, 
doctors and lawyers are more likely to be self-employed. 
Examining the social profiles of students entering professional 
faculties, we found that doctors and lawyers came from the higher socio-
economic status families more often than engineering and teaching 
students. Also, those attending private secondary schools were twice as 
numerous among the former than the latter. Teachers had the lowest 
proportion of students from private schools. 
Chapter III also documents the substantial differences between 
educated professional groups. The greatest disproportion is between 
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teaching and the other three professions. Medicine and law have similar 
profiles. 
Professionals' self-images are consistent with the way others see 
them, as we saw in Chapter IV. Doctors and lawyers belong to high 
prestige professions; engineers occupy an intermediate position; and 
school teachers placed lower on the professional ladder. The 
evaluation of own prestige by the four professional groups confirms this 
common perception. These results are consistent with our working 
hypothesis (1) : that professionals are aware about the social mechanisms 
of prestige (status) attainment. As a result their perception of 
professional prestige do not differ across professions. 
Although there are some variations in prestige self- evaluation 
among professionals during the study period, there is little aggregate 
difference between prestige evaluations at the beginning of the career 
and two decades later. However, substantial shifts were observed within 
the engineering and teaching professions. About half the engineers 
changed their prestige evaluation over the years, either from high to low 
or the other way around. Teachers definitely lower their prestige 
evaluation. The evaluation of prestige over time held by the more 
prestigious professions, doctors and lawyers, is more stable. Also 
members of a profession who believe that their profession attracts high 
prestige do not need to exaggerate their own position. Some slight over-
estimation of own prestige was noticed at the early stage of the 
professional career, but it declined later on, during professional 
practice. 
Background characteristics appeared to be of little significance in 
explaining prestige evaluation. 
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The results of the Chapter V accord with hypothesis (2) about the 
motivations of students when making their career decisions. The findings 
indicate common motives for choosing professional study, regardless of 
occupation, but there are some specific values underlying choices in 
medicaine, law, engineering, and teaching. 
Students entering professional faculties were motivated to a great 
extent by career-oriented values (females more than males); by a general 
interest in the profession (subject matter); and by specific occupational 
tasks. To some degree their decisions were influenced by those 
immediately around them such as parents or relatives. Except for 
medicine, students in the other three professions referred to their 
choice as occupational "drift" via a process of elimination (negative 
choice, applying especially to women who chose the teaching profession). 
The "occupational choice" scales defined during analysis reveal 
similarities across professions, but they also show that, in choosing an 
area to study, professionals were guided by idea of professional 
practice, success, and interest in achieving desired career goals rather 
than other socially acceptable values. 
The relationships between background characteristics and specific 
scales of "reasons for studying" in each professional faculty do not 
uniformly confirm previous expectation. Only gender, structural 
variables like father's income, and father's education, and migrant 
origin affected career decisions, although this does not apply to all 
groups. 
Differences in motivations for occupational choice are related to 
profession-specific traits or tasks, and are evident only for medicine 
and teaching (service oriented professions). 
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Job satisfaction is complex and multidimension. Analysis of items 
related to work satisfaction provided a complex measure of this concept 
and satisfaction, as well as dissatisfaction scales, were derived for 
each professional group. 
It is important to stress that eight out of eleven scales defined 
during the analysis recurred across professions. Among these scales, 
three of them designate satisfaction (intrinsic rewards, service to 
community, and prestige). 
The rest indicated job dissatisfaction. They exhibit similar 
patterns across four professions in relation to an evaluation of the work 
situation. Work satisfaction was greatest for extrinsic and intrinsic 
factors. Professionals are satisfied with being of "service to the 
community"; with the prestige ascribed to their profession; and with the 
job itself. Satisfaction with these aspects of work reflect the 
commitment to professional practice. Discontent associated with work 
subsume problems related to conditions of work, its complexity, and 
specialised knowledge and skills. Poor public image of the profession, 
variations in levels of professional competence, and the encroachment of 
non-professionals into professional areas also cause frustration in the 
work situation, especially among lawyers, teachers and engineers. 
These findings give strong support to hypothesis (3) about the 
existence of comparable problems and satisfaction stemming from 
professionals' work. 
It should be mentioned at this point that, while professionals 
experienced similar problems and satisfaction in their professional 
practice, there are some variations across professions in the level of 
satisfaction and dissatisfaction. There are large disparities concerning 
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income, and specific to each profession scales, and there was a 
dissatisfaction scale. 
All professionals are concerned with maintaining high income, but 
doctors and lawyers complain more in this respect than others. But 
overall, doctors emerge as the most satisfied group, lawyers the least. 
Analysis of the influence of social characteristics on job 
satisfaction among professionals did not reveal the expected patterns. 
Additional investigation of "occupational choice" and job satisfaction 
scales revealed significant relationships between those two dimensions of 
occupational commitment. Table 8.1 shows the direction and strength of 
associations. 
Those professionals satisfied in the service their practice provides 
to the community chose their profession because of a strong interest in 
its subject matter, an interest in working with people, and (in the case 
of doctors) family advice. Satisfaction with the prestige ascribed to a 
profession, particularly the medical profession, is significantly 
correlated with several reasons explaining occupational choice, such as 
interest in profession and in people, sources of advice, and career 
expectations. For example, medical students commencing professional 
training expect to achieve a future career that confers social status. 
Sixteen years later, mature practitioners express their satisfaction with 
their own prestige standing. 
The results discussed above (see Table 8.1) suggest a consistent 
line of behaviour (attitudes towards profession) among those 
professionals who entered a field from deliberate choice. Their attitudes 
persist throughout training and practice of their profession. 
Political preferences among professionals (Chapter VII), reflect to 
some extent a tendency towards a declining influence of class on voting. 
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Table 8.1. 'Occupational choice' and Job Satisfaction. Correlation 
coefficients between scales (factor scores) for Professionals. (D: Doctors, E: 
Engineers, L: Lawyers, T: Teachers). 
'Occupational choice' 
scales 
Service to 
community 
JOB SATISFACTION SCALES 
Prestige Career Income 
Interest in profession T 
L 
D 
0.15* 
0.25* 
0.20* 
D 0.19* 
Interest in people T 
D 
0.30** 
0.32** D 0.23* D 0.23* 
Advice 
D 0.20* 
E 
D 
0.22** T 0.20* 
0.27** 
Career -
D 0.29** 
Constraint - L 0.33* 
Only significant correlations are printed 
** Significant LE 0.001 
* Significant LE 0.01 
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Social structural variables appear to be slightly more powerful in 
explaining first party choice (during the study period), than later on 
(when they were practising in their profession). A comparison of voting 
preferences at two points in time reveals a considerable shift from the 
Liberal National Coalition to the Labor Party. This trend is similar 
among all four professions, except for doctors, who preserve their 
conservative stace across fifteen years. This difference is rather muted 
when the professions are aggregated. Overall, findings of Chapter VII 
indicate that attitudinal and subjective variables explain voting 
preferences better than social background variables; and these operate in 
a similar way in all professional groups. Hypothesis (4), that the 
political attitudes of professionals are relatively homogeneous, is 
supported more strongly among medical doctors and lawyers then engineers 
and teachers. Voting preferences are similar when other social 
background variables are similar, although, as noted, political 
preferences are affected only slightly by social background. 
The main substantive conclusion about the homogeneity of 
professional groups across the principal dimensions of occupational 
commitment remained intact. Such discrepancies as were located in the 
course of the analysis stem from the distinct social traits specific to 
each occupation, rather than from the nature of profession itself. 
Differences were more conspicuous at the earliest stage of the 
professional career than they were later. Presumably, those who remained 
in profession were more committed to their avocation, and when 
established in professional practice adopted a more-or-less consistent 
line of attitude and behaviour. 
178 
In the case of the professions it is often difficult to distinguish 
sharply between work and non-work spheres of life. This extension of one 
sphere to another is reflected in the ideologies that surround 
professions. Norms are laid down by the professional community that 
guide the individual practitioner in his behaviour,- both in the work 
situation and outside it. The norms inherent in the professions are 
transmitted to the individual initially during his training period. 
After this period there is continual reinforcement of the norms through 
constant contact with other professionals and through the professional 
practice. 
The central position presented in this thesis is commitment to 
profession, understood as a consistent line of behaviour, based on 
identification not only with the particular profession, but with wider 
professional group. Occupational commitment contains an impicit 
reference to person's position in the larger society, thus is shaped and 
underwent changes taking place in this society. While the level of 
empirical work has been predominantly at the level of the interaction 
between the individual and the profession, it is perhaps significant that 
there have been few attempts to produce a model demonstrating the effects 
of occupations (professions) in terms of the social structure and vice 
versa. 
Some areas researched in this study, for example, occupation choice, 
prestige evaluation, and political preferences reflect the dynamics of 
professions. Furthermore, such areas reflect societal and pragmatic 
pressures for more information. 
This study reveals similarities between different professional 
groups in terms of their identification (commitment) with profession. 
Orientation towards the goal of personal success sometimes mixed with an 
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altruistic motive, even if the means of achieving this goal differ 
between them, characterizes all examined profession. This, in turn 
should provide, and elaborate, a consistent line of professional 
ideology, a difficult but important task for future researchers. 
Suggestions for further research 
I have proposed in this study a different, though not necessarily 
incompatible, approach compared with earlier theoretical and empirical 
work on the professions. Most of the problems analysed in this study 
have been elaborated by many researchers as separate issues, but little 
work has been carried out on different professional groups in the same 
society, or on their occupational commitment in comparative perspective. 
One finding from this study, that education and work experience 
within a common social and economic structure, affect values and 
attitudes, which in turn tend towards consistency, requires further 
investigation. My analysis represents a first attempt towards 
elaborating more complex problems facing the professions in developed 
societies. Wider generalisations about homogeneity or heterogeneity 
among professions could be attempted by examining the full range of 
professional occupations, and by investigating the different positions 
occupied by professionals, including their internal differentiation by 
type of employment abd economic sector. 
* 
APPENDIX 
Questionnaires for four professions. 
Included only questions used in the analysis. 
There are minor differences in questions between the four prossions, 
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26. In your decialoa co study M«dicin« how Inportanc 
ucre Che followlag coa«tderatloa«7 
Rate ««ch Iten by circling 
the appropriate auaber 
Very Sonawhac Hot very Not at all 
Important loportant Inportant laportant 
1. Aa interest 
ia soae 
aspects of 
the subjects 
natter of 
Medicine 
2. A desire 
to be 
independent 
of bosses 
3. The financial 
attractiveness 
of aedical 
practice 
A. An Interest 
in being of 
service to 
the coaaunity 
5. A desire to 
aove into 
politics, 
coomunity 
affairs or a 
high 
adoinistrative 
position and 
Medicine seen 
as a stepping 
stone 
6. A desire for 
a professional 
career 
7. Lack of qual-
ifications for 
other courses 
8. An interest in 
the scienclfic 
study of 
disease 
9. The relatively 
high social 
standing of the 
•cdical 
prof«<ii(lon 
10. Cood 
pcrfornance in 
appropriate 
school 
subjects 
53 
54 
55 
56 
57 
58 
59 
60 
61 
62 
1 8 1 
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Very Soa«uh«t 
Inporttoc Importaot 
Koc v«ry Hoc «c «11 
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!iubjacc« ac 
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professioa 
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Suldaace 
officer 
2 
2 
2 
2 
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4 
62 
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66 
67 
68 
6 9 
7 0 
21 
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76 
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Rate each Item by circling ch« 
tpproprlace nusber 
Vary Soaewhac Noc very Not at all 
Inpo-rtanC laportant laportant laport ant 
26. A desire to 
p ractlae 
ncdiclne 
27. Wide range 
of actlvlt4.«i 
open to a 
aedlcal 
graduate 
78 
79 
Of the above which v«re the three aoat Important In 
your declalon to atudy Medicine. (Pleaae record 
appropriate numbers) H - 1 6 
25. Here are aome features of first year nadlclne to 
which students night look forward. Please 
Indlcato the position closest to your feeling about 
each feature. 
Eagerly 
Feel 
Kather 
looking Looking Un-
Not 
inter-
ested 
Not 
thought 
about 
forvard forvard certain in this It 
Learning the 
sclenccs 
which are 
basic to 
oedicine 
Associating 
with other 
students vho 
are dolnp 
first year 
Being able 
to further 
an Interest 
in a 
particular 
scientific 
topic 
Initially 
encountered 
In school 1 
An opportunity 
to study 
•ciantlfic 
fields not 
previously 
ancountered 1 
17 
18 
19 
20 
continued over 
183 
PROFESSIONS IN AUSTRALIA1983 
University of Queensland, St. Lucia, Queensland, Australia. 4067. 
The following questionnaire forms part of the longitudinal study concerned with Engineering, Law, 
Medicine and Teaching that you have participated in since the late 1960's. In earlier questionnaires 
we sought your opinions on a variety of issues relating to your early training, the field you had 
elected to enter and more recently your subsequent work experience. 
The present questionnaire addresses some of the issues from your student days; it also 
investigates new areas arising out of valuable comments and suggestions made by many of you 
when you completed previous questionnaires. 
Most of the questions can be answered by marking one of a number of given alternatives. If the 
alternatives do not provide exactly for your opinion, mark the one which most closely approximates 
your view. Please elaborate your answers if you wish. 
The questionnaire is completely confidential. The information you provide will be reported only 
in the form of statistical summaries and your individual identity will not be revealed in any way. 
1 We are interested in your experiences in the practice of medicine and would like your views on a numtjer of matters relating to your work and career. Please read througti the statements below and indicate the extent of your agreement with each. The neutral category is only for issues you have not thought about and for which you have no opinion. 
(Please indicate by circling the appropriate number opposite each item.) 
Strongly Strongly 
Agree Agree Neutral Disagree Disagree 
in general my career in medicine has lived up to my expectations 
My work is a major source of satisfaction in my life 
I rarely choose to take a day away from work 
My daily work is always varied and interesting 
Considering all the factors associated with my work (length of 
training, responsibilities assumed, etc j my remuneration is low 
The future holds good prospects for medical practitioners 
If it was financially possible for me to retire or semi-retire now, I 
would do so 
If I -had to do it over again' I would definitely become a doctor 
My work is important to the community 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
5 
5 
5 
5 
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2 In our last questionnaire a number of doctors informed us of problems they experienced in their work situation. We have listed some of the most frequently mentioned below. How much of a problem, if at all. is each of these to you? 
(Please indicate by circling the appropriate number opposite each. It an issue does not arise circle the number in the last column.) 
Keeping up with recent developments in your field 
Establishing yourself in the medical profession 
J. 
Maintaining an adequate income 
Reaching your desired career goals 
Competition from older members of the profession 
Building a financially secure future 
Coping with an oversupply of doctors 
Somewhat Hardly 
A great of a a Not a Issue does 
problem problem problem problem not arise 
1 
2 
2 
2 
-2 
2 
2 
4 
4 
3 In addition to the problems mentioned above, a number of more specific matters were identified. Several of these are listed below. How much of a problem, if at all, is each of them to you? 
(Please indicate by circling the appropriate number opposite each. If an issue does not arise, circle the number in the last 
column.) 
Fulfilling government or administrative requirements 
Differentiating between overservicing and reassurance 
Dealing with uncertainty in the clinical context 
Pressures associated with work 
Coping with patients you really dislike 
Balancing career and personal life 
Coping with social problems presented by patients 
Patient non-compliance 
Excessive hours 
Dealing with death and dying 
Inability to effect a cure 
Somewhat Hardly 
A great of a a Not a Issue does 
problem problem problem problem not arise 
1 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
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4 k^lowmV^eas'lins^'"^ medicine satisfying for a var.ety of reasons. How important to you personally are the 
(Please indicate by circling the appropriate number opposite each.) 
Very Not very Not at ail 
important Important important important 
1. Having the greatest possible scope for independent action 
2. The chance to live a financially secure life 
a Having interesting work 
4. Being held in high regard by colleagues 
5. Having prestige in the community 
6. Having the opportunity to help people 
7. Being held in high regard by patients 
8. Being of service to the community 
9. Being able to cure, alleviate or prevent disease 
3 
3 
3 
3 
3 
3 
3 
3 
Please read the above list again and write in the box provided the number of the most Important factor to you personally. 
5 In the practice of their profession doctors report a number of issues that cause them concern. Several of these ara listed below. Rease indicate the degree to which each causes you concern. 
(Circle the appropriate number opposite each. If an issue does not arise, circle the number in the last column^ 
Great Some Little No Issue does 
Variations in levels of competence exhibited by colleagues 
Encroachment by non-doctors into areas of medical practice 
Poor public Image 
Uninformed criticism of the profession 
Unethical practices by colleagues 
Public accusations of lowering standards In the medical profession 
Gradual erosion of professional autonomy 
Concern Concern Concern Concern not arise 
2 3 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
5 
5 
9 We would like to ask you a few details about yourself. (a) What is your present marital status? 
Never married i 
Married without chi ldren 2 
Married with chi ldren 3 
Separated or divorced 4 
Other (please specify) 5 
(b)What sort of secondary schooling would you favour for any children you may have? 
State school 1 
Roman Catholic school 2 
Other religious school 3 
Independent school 4 
Other (please specify) 5 
(c) Are you working full-time, part-time or not at all? 
Full-time 1 
Part-time 2 
Not working 3 
(d)l f ful l- t ime or part-time approximately how many hours do you work per week? (Please speci fy j 
hours 
10 In the light of your experiences since leaving University: 
(a) What aspects of your work do you find most satisfying? 
(b) What are the major dissatisfactions or frustrations associated with your work? 
PROFESSIONS IN AUSTRALIA 1 984 
University of Queensland, St Lucia, Queensland, Australia 4067 
This questionnaire forms part of the longitudinal study that you have participated in since the late 
1960 s. As we are interested in how your views have changed since leaving university some of the 
questions are the same as those contained in questionnaires from your student days. Others deal 
more directly with your present situation. If there are other issues which you want to draw to our 
attention and there is insufficient room in the questionnaire to do so please attach an additional 
sheet. 
The questionnaire is completely confidential. The information you provide will be reported only 
in summary form and your individual identity will not be revealed in any way. 
Which are you? (Please lick We appropriate box.j 
— o a practising doctor OR 
o in a position tor which your medical quaiitications are an Important prerequisite? OR 
not working but hope to resume medical practice or related work in the near future OH 
none of the above 
Please answer this 
questionnaire. 
This is NOT the questionnaire 
for you. 
Would you please answer the 
green questionnaire. 
1 Please provide details of your education and occupation since 1983 m the table below. 
Year Name of 
University 
or other 
Institution 
EDUCATION 
Faculty, 
Department, 
etc. 
Degree, 
Diploma, 
other 
Quals. 
OCCUPATION 
Your exact 
Occupational 
Title 
Your 
Employer 
1983 
1984 
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2 T w ^ ^ h ^ y o ^ w ^ e ^ o r ^ g ' r n 1 " " " ^ ^ ^ ^ and 1984 a n d a p p r o p r . a . e ,he s p e c a l . y area s p e c , a l , J n m n r - n l r K ® professional eng ineer in consu l t i ng eng ineer 's firm, sol ic i tor 
D?act specia l is ing in head teacher o( Cathol ic girls' school, genera l pract ihoner in g roup pract ice, bpecial ist surgeon, manager of furn i ture store, etc.). 
1983 
1984 
Please ind ica te be low your first degree, or, if appropr iate, joint degrees (e.g. LLB, MBBS, BA/LLB, BE, BA/DipEd). If relevant 
record the specia l i ty you studied. 
FIRST DEGREE (S) SPECIALITY 
If any addi t iona l qual i f ica t ions fiave been received, please list them below. 
ADDIT IONAL QUALIF ICATIONS 
(e.g. MBA, FRACP, LLfvt, 
B.Ed, DIP ) 
Are you present ly work ing towards another degree or qual i f icat ion? If so, please provide details. 
Do you plan to change the d i rec t ion of your career in the future? 
(Please circle one.) 
Yos 1 
No 2 
If yes : in what way? 
3 Quest ionna i res answered by all four g roups whi le at universi ty inc luded a quest ion about the relat ive s tanding or prest ige of the pro fess ions l is ted below. We are in terested in your present views about these professions and wou ld like you to rank them by p lac ing 1 against that w i th the highest prest ige, 2 against the next highest and so on. Please read the ent i re list before 
c o m m e n c i n g your rankings. 
Scient is ts 
Engineers 
Lawyers 
Dent is ts 
Archi tects 
School teachers 
Doctors 
Universi ty teachers 
Dip lomats 
4 Are you presently or temporarily not in a regular paid lOb? 
(Please circle one.) 
No 
Yes 
GO TO QUESTION 5. 
If yes: how important are the following reasons for this? 
(Please circle tr)e appropriate number opposite eac/ i item.) 
Studying full-time 
Married 
Very Somewhat Not very Not at all 
important important important important 
Raising a family 
Sick/disabled 
Travelling 
Unablia to find suitable employment 
No need for me to work 
Don't feel like working 
O t h e r (Please specily) 
During your university days we asked for your opinion on the issues listed below. We would like to know how you feel about them 
today. Please read through the statements and indicate your opinion by circling the appropriate number opposite each item. 
There is too much emphasis in the University on intellectual 
and theoretical topics and not enough on the application of 
theory to practical matters 
Strongly Agree Not Disagree Strongly 
agree sure disagree 
I prefer to engage in activities from which I can see definite 
results rather than those from which no tangible or obiective 
results are apparent 
I prefer the practical person any time to the person of ideas 
I prefer subiects which present a body of factual material to 
those which elaborate a particular point of view 
I like people to be definite about things 
Training for medical practice could be carried out better by 
an institute controlled by the medical profession than by a 
university 
mfluence governmen. po l i ces when they felt their profession 
The ^ o i no ® ^ r ^ r ^ sympathetic to the interests of your profession nave 
tne lo i icwing political parties been in the last decade? 
(Please circle Ihe most appropriate number on each line.} 
Austral ian Democrats 
Austral ian Labor Party. 
Liberal Party 
National Par ly 
Very 
sympathetic 
1 
1 
1 
1 
Somewhat 
sympathetic 
2 
2 
2 
2 
Not very 
sympathetic 
3 
3 
3 
3 
Not at all 
sympathetic 
4 
4 
4 
4 
(e) It there were a Federal election tomorrow, which pany would you like to see win the election? 
(Please circle only one.) 
Australian Democrats 
Australian Labor Party 
Liberal Party 
National Party 
Other (Please specily) 
(f) W e would appreciate it if you would indicate your present religious position in terms of both church attendance and tjeiief. 
C H U R C H A T T E N D A N C E 
(Please circle one) 
B E L I E F 
(Please circle one) 
At least once 
per month 
Lass than once 
per month 
No doubts about 
existence of 
God 
Doubts or disbelief 
about existence 
of God 
1 
R E L I G I O N O R D E N O M I N A T I O N A D H E R E D T O N O W (Wrile in)_ 
(g) O n the two " income thermometers" please indicate 
by crossing the appropriate "cal ibrations" 
where your: 
(a) total gross and 
(b) alter tax 
annual incomes fall. 
(a) 
T O T A L G R O S S 
I N C O M E 
200,000 
1 50,000 
100,000 
50,000 
(b) 
A F T E R TAX 
I N C O M E 
FfSW 
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2A. In your decision Co study Engineering how important were the 
following considerations? 
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Rate each iten by circling 
Che appropriate nunber. 
Very Somevhat Not Very Not at all 
Important Important Important Important 
1. An interest in some 
aspects of Che sub-
ject matter of En-
gineering 1 2 3 A 
2. A desire to be in-
dependent of bosses 1 2 3 4 
3. The financial attrac-
tiveness of Engineer-
ing 1 2 3 4 
4. An interest in dev-
elopmental works of 
national and social 
importance 1 2 3 4 
5. Engineering as a 
stepping-stone to 
administrative or 
executive positions 1 2 3 4 
6. A desire for a pro-
fessional career 1 2 3 4 
7. Lack of qualifi-
cations for other 
courses 1 2 3 4 
8. The relatively high 
social standing of 
the Engineering 
profession in the 
community 1 ~ 3 4 
Good performance 
In appropriate 
school subjects 1 2 3 4 
Failure to gain ad-
mission to course 
of first choice 1 2 3 4 
Barents 1 2 3 4 
A desire to go to 
Che university and 
no strong prefer-
ence for any one . 1 2 3 4 course 
13. Relatives other than 2 3 4 
parents ^ 
9. 
LO. 
11. 
12. 
52 
53 
54 
55 
56 
^ 
58 
li 
62 
63 
64 
192 
Race each icem by circling 
the appropriate number. 
Very Somewhat Not Very Not at all 
Important Important Important Important 
14. Interest in making 
things 1 2 3 4 65 
15. A close family 
friend 1 2 3 4 66 
16. A particular tea-
cher at school 1 2 3 4 67 
17. Admiration for a 
person or persons in 
the Engineering pro-
fession 1 2 3 4 68 
13. A careers adviser or 
vocational guidance 
officer 1 2 3 4 69 
19. Attraction to outdoor 
life I 2 3 4 70 
20. A desire to prac-
tice engineering 1 2 3 4 71 
Of Che above which were the three moat important in your decision to 
study Engineering? (Record Che appropriate numbers.) 
72 - 76 
19 3 
PROFESSIONS IN AUSTRAUA1983 
University of Queensland, St. Lucia, Queensland, Australia. 4067. 
The following questionnaire forms part of the longitudinal study concerned with Engineering, Law, 
Medicine and Teaching that you have participated in since the late 1960's. I n earlier questionnaires 
we sought your opinions on a variety of issues relating to your early training, the field you had 
elected to enter and more recently your subsequent work experience. 
The present questionnaire addresses some of the issues from your student days; it also 
investigates new areas arising out of valuable comments and suggestions made by many of you 
when you completed previous questionnaires. 
Most of the questions can be answered by marking one of a number of given alternatives. If the 
alternatives do not provide exactly foryour opinion, mark the one which most closely approximates 
your view. Please elaborate your answers if you wish. 
The questionnaire is completely confidential. The information you provide will be reported only 
in the form of statistical summaries and your individual identity will not be revealed in any way. 
1 We are interested in your experiences in the practice ot engineering and would lilte your views on a number of matters relating to your wort< and career. Please read through the statements below and indicate the extent of your agreement with each. The neutral category is only for issues you have not thought at)out and for which you have no opinion. 
(Please indicate by circling the appropriate number opposite each itemj 
Strongly 
Ag 
Strongly 
In general my career in engineering has lived up to my expectations 
My work is a major source of satisfaction in my life 
I rarely choose to take a day away from work 
My daily work is always varied and Interesting 
Considering all the factors associated witti my work (length of 
training, responsibilities assumed, etcj my remuneration is low 
The future holds good prospects for engineers 
If it was financially possible for me to retire or semi-retire now, I 
would do so 
If I "had to do it over again' I would definitely tiecome an 
engineer 
My work is important to the community 
ee Agree Neutral Disagree Disagree 
2 3 4 5 
3 
3 
3 
3 
3 
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2 engineers informed us of problems they experienced in tfieir work situation. We have hsted some of the most frequently mentioned below. How much of a problem, if at all. Is each of these to you? 
(Please indicate by circling the appropriate number opposite each. II an issue does not arise, circle the number in the last column.) 
Keeping up with recent developments in your field 
Establishing yourself in the engineering profession 
Maintaining an adequate income 
Reaching your desired career goals 
Competition from older members of the profession 
Building a financially secure future 
Coping with an oversupply of engineers 
Somewhat Hardly 
A great of a a Not a Issue does 
problem problem problem problem not arise 
1 2 3 4 ."5 
2 
2 
2 
-2 
3 
3 
3 
3 
3 In addition to the problems mentioned above, a number of more specific matters were identified. Several of these are listed below. How much of a problem, if at all. is each of them to you? 
(Please indicate by circling the appropriate number opposite each. If an issue does not arise, circle the number in the last 
column.) 
A great 
Somewhat Hardly 
of a a Not a Issue does 
Fulfilling government or administrative requirements 
Increasing overhead costs 
Lack of promotional opportunities 
Pressures associated with work 
Balancing career and personal life 
Substantial rises In costs to clients 
Excessive hours 
problem problem problem pro 
3 
3 
3 
3 
3 
3 
lem not arise 
5 
5 
5 
5 
5 
5 
5 
±95 
4 f S f n T r e a s o n l ! " ' ' ' " ^ of engmeenng sat,sfy,ng (or a vanety of reasons. How ,mpor.ant to you personal ly are the 
(Please indicate by circling the appropriate number opposite each.) 
Very Not ver> Not at all 
important Important important important 
1. Having the greatest possible scope for independent action 
2. The chance to live a financially secure life 
a Having interesting work 
4. Being held in high regard by colleagues 
5. Having prestige in the community 
6. Having the opportunity to help people 
7. Being held in high regard by clients 
a Being of service to the community 
9. Being able to move from professional work to administrative or 
executive posit ions 
Please read the above list again and write in the box provided the number of the most important factor to you personally. 
5 In the practice of their profession engineers report a number of issues that cause them concern. Several of these are listed below. Please indicate the degree to which each causes you concern. 
(Circle the appropriate number opposite each. II an issue does not arise, circle'the number in the last column) 
Great Some Little No Issue does 
Variations in levels of competence exhibited by colleagues 
Encroachment by non-engineers into areas of engineering 
Poor public image 
Uninformed crit icism of the profession 
Unethical practices by col leagues 
Public accusations of lowering standards in the engineering profession 
Gradual erosion of professional autonomy 
Concern Concern Concern Concern not arise 
2 3 4 5 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
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9 We would like to ask you a few details about yourself. (a) What is your present marital status? 
Never married i 
Married without children 2 
Married with children 3 
Separated or divorced 4 
Other (please specify) 5 
(b) What sort of secondary schooling would you favour for any children you may have? 
State school 1 
Roman Catholic school 2 
Other religious school 3 
Independent school 4 
Other (please specify) 5 
(c) Are you working full-time, part-time or not at all? 
Full-time 1 
Part-time 2 
Not working 3 
(d) If full-time or part-time approximately how many hours do you work per week? (Please specifyj 
hours 
10 In the light of your experiences since leaving University: 
(a) What aspects of your work do you find most satisfying? 
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PROFESSIONS IN AUSTRALIA 1984 
University of Queensland, St. Lucia, Queensland, Australia 4067 
This questionnaire forms part of the longitudinal study that you have participated in since the late 
1960 s. As we are interested in how your views have changed since leaving university some of the 
questions are the same as those contained in questionnaires from your student days. Others deal 
more directly with your present situation. If there are other issues which you want to draw to our 
attention and there is insufficient room in the questionnaire to do so please attach an additional 
sheet. 
The questionnaire is completely confidential. The information you provide will be reported only 
in summary form and your individual identity will not be revealed in any way. 
Which are you? (Please tick the appropriate box.) 
1 Please provide details of your education and occupation since 1983 in the table below. 
Year Name of 
University 
or other 
Institution 
EDUCATION 
Faculty, 
Department, 
etc. 
Degree, 
Diploma, 
other 
Quals. 
OCCUPATION 
Your exact 
Occupational 
Title 
Your 
Employer 
1983 
1984 
98 
2 w o u l d you please give us a detai led descript ion of your mam occupation m 1983 and 1984 and if appropriate the specialty area T n l te.g. professional engineer in consult ing eng ineers firm, sol ici tor 
spec al ismg in conveyancing, barnster specialising m head teacher of Catholic girls' school, general practit ioner ,n group 
practice, specialist surgeon, manager of furniture store, etc.). 
1983 
1984 
Please indicate below your first degree, or, if appropriate, joint degrees (e.g. LLB. ivIBBS. BA/LLB. BE. BA/DipEd). It relevant 
record the speciality you studied. 
FIRST DEGREE (S) SPECIALITY 
If any addit ional qualif ications have been received, ploase list them bolow. 
ADDITIONAL QUALIFICATIONS 
(eg. MBA. FRACP, LLIvl, 
B.Ed. DIP ) 
Are you presently working towards another degree or qualification? If so. please provide details. 
Do you plan to change the direction of your career in the future? 
(Please circle one.) 
Yes 1 
No 2 
If yes: in what way? 
Questionnaires answered by all four groups while at university included a question about the relative standing or prestige of the 
professions listed below. We are interested in your present views about these professions and would like you to rank them by 
placing 1 against that with the highest prestige, 2 against the next highest and so on. Please read the entire list before 
commencing your rankings. 
Scientists 
Engineers 
Lawyers 
Dentists 
Architects 
School teachers 
Doctors 
University teachers 
Diplomats 
J 
4 Are you presently or temporarily not in a tegular paid lOb? 
(Ploaso circlu <ji\ti.) 
No 
Yes 
GO TO QUESTION 5. 
If yes: how impodant are the following reasons tor this? 
iPlease circle the appropriate numoer opposite each item.) 
Very Somewhat Not very Not at all 
important impoaant important important 
Studying full-time 
Married 
Raising a family 
Sick/disableo 
Travelling 
Unable to find suitable employment 
No need for me to work 
•on ' t feel like working 
O t h e r (Please specify) 
3 
3 
3 
3 
3 
3 
3 
5 During your university days we asked tor your opinion on the issues listed below. We would like to know how you leel about them today. Please read through the statements and indicate your opinion by circling the appropriate number opposite each item. 
Strongly Agree Not Disagree Strongly 
agree sure disagree 
There is too much emphasis in the University on intellectual 
and theoretical topics and not enough on the application of 
theory to practical matters 
I prefer to engage in activities from which I can see definite 
results rather than those from which no tangible or objective 
results are apparent 
I prefer the practical person any time to the person of ideas 
I prefer subjects which present a body of factual material to 
those which elaborate a particular point of view 
I like people to be definite about things 
Training for engineering could be carried out better by an 
institute controlled by the engineering profession than by 
a university 
3 
3 
3 
3 
2 0 0 
influence government pol ices when they telt their profession 
Thl , ^ how sympathetic to the interests o( your profession have 
the following political parties been m the last decade? 
(Please circle the most appropriate number on each line.) 
Australian Democrats 
Australian Labor Party 
Liberal Party 
National Party 
Very 
sympathetic 
1 
1 
1 
1 
Somewhat 
sympathetic 
Not very 
sympathetic 
3 
3 
3 
3 
Not al all 
sympathetic 
4 
4 
4 
4 
(e) If there were a Federal election tomorrow, which party would you like to see win the election? 
(Please circle only one.) 
Australian Democrats 
Australian Labor Party 
Liberal Party 
National Party 
Other (Please specily) 
(f) We would appreciate it if you would indicate your present religious position in terms of both church attendance and belief. 
CHUHCH ATTENDANCE 
(Please circle one) 
BELIEF 
(Please circle one) 
At least once 
per month 
Less than once 
per month 
No doubts about 
existence of 
God 
Doubts ordisbehef 
about existence 
of God 
I 
RELIGION OR DENOMINATION ADHERED TO NOW (Write in). 
(g) On the two "income thermometers" please indicate 
by crossing the appropriate "calibrations" 
where your 
(a) total gross and 
(b) after tax 
annual incomes fall. 
(a) 
TOTAL GROSS 
INCOME 
(b) 
AFTER TAX 
INCOME 
200,000 
1 50,000 
100,000 
50,000 
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In your decision to study Law how im-Dortant were the 
following considerations? 
Rate each item by circling 
the appropriate number. 
Very Somewhat Not Very Not at all 
Im-portant Important Important Important 
1 . An interest in 
some aspects 
of the sub-
ject matter 
of Law 1 2 3 A- ^ 
2. A desire to be 
independent of 
bosses ^ 2 3 4 ^ 
3 . The financial 
attractiveness 
of legal 
practice 1 2 3 ^ ^ 
An interest in 
the maintenance 
of individual 
liberties and 
civil rights ^ 2 3 A- ^ 
5. A desire to move 
into politics, 
business or 
government, and 
law seen as a 
stepping stone.."3 2 3 ^ ^ 
6 . A desire for a 
professionsd. 
career 1 2 3 ^ ^ 
7 . Lack of qviali-
fications for 
other courses. . .1 2 3 ^ ZL 
8. The relatively 
high social 
standing of 
the legal __ 
profession 1 2 3 ^ 
Good p-erforms^ce in 
appropriate school 7. u. RQ 
subjects "3 2 3 ^ ^ 
10. Failiare to gain 
admission to 
course of _ 
first choice 1 2 3 ^ ^ 
Tl. Parents 1 2 3 ^ §1 
202 
Rate each item by circling 
the appropriate momber. 
Very Somewhat Not Very Not at all 
Important Important Important Important 
112. A desire to go to 
the university and 
no strong prefer-
ence for any one ! 
covurse 1 2 3 4 62 
<15. Relatives other 
than parents 1 2 5 4 ^ 
1 
Interest in debat-
ing and similar 
activities 1 2 5 4 64 
1^5. A close family 
friend.. 1 2 3 4 ^ 
I 16. A particular 
teacher at school 1 2 3 4 66 
I 
'17. Admiration for per-
son or persons in 
the legal profess-
ion 1 2 3 ^ 62 
?18. A careers adviser 
or vocational 
guidance officer 1 2 3 ^ 68 
i 
A desire to practice 
law 1 2 3 ^ 69 
Of the above which were the ttose most important in 70 - 74 
yo\ir decision to stxidy Law? CRecord the appropriate 
numbers,) 
2 0 3 
PROFESSIONS IN AUSTRALIA1983 
University of Queensland, St. Lucia, Queensland, Australia. 4067. 
The following questionnaire forms part of the longitudinal study concerned with Engineering, Law, 
Medicine and Teaching that you have participated in since the late 1960's. In earlier questionnaires 
we sought your opinions on a variety of issues relating to your early training, the field you had 
elected to enter and more recently your subsequent work experience. 
The present questionnaire addresses some of the issues from your student days; it also 
investigates new areas arising out of valuable comments and suggestions made by many of you 
when you completed previous questionnaires. 
Most of the questions can be answered by marking one of a number of given alternatives. If the 
alternatives do not provide exactly for your opinion, mark the one which most closely approximates 
your view. Please elaborate your answers if you wish. 
The questionnaire is completely confidential. The information you provide will be reported only 
in the form of statistical summaries and your individual identity will not be revealed in any way. 
1 We are interested in your experiences In the practice of law and would like your views on a number of matters relating to your work and career. Please read through the statements below and indicate the extent of your agreement with each. The neutral category is only for issues you have not thought about and for which you have no opinion. 
(Please indicate by circling the appropriate number opposite each item.) 
Strongly 
Ag 
Strongly 
In general my career in law has lived up to my expectations 
My work is a major source of satisfaction in my life 
I rarely choose to take a day away from work 
My daily work is always varied and interesting 
Considering all the factors associated with my work (length of 
training, responsibilities assumed, etc.) my remuneration is low 
The future holds good prospects for lawyers 
If it was financially possible for me to retire or semi-retire now, I 
would do so 
If I "had to do it over again" I would definitely become a la«*yer 
My work is important to the community 
ee Agree Neutral Disagree Disagree 
2 3 4 5 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
f In our last quest ionnaire a number of lawyers informed us of problems they experienced In their work situation. We have listed some of the most frequently mentioned below. How much of a problem, if at all, is each of these to you? 2 
(Please indicate by circling the appropnate number opposite each. If an issue does not arise, circle the number in the last 
column.) 
A great 
problem 
Somewhat 
of a 
problem 
Hardly 
a 
problem 
Not a 
problem 
Issue does 
not arise 
Keeping up with recent developments in your field 1 2 3 4 5 
Establishing yourself in the legal profession 1 2 3 4 5 
fvlaintaining an adequate income 1 2 3 4 5 
Reaching your desired career goals 1 2 3 4 5 
Competi t ion from older members of the profession 1 2 3 4 5 
Building a financially secure future 1 2 3 4 5 
Coping with an oversupply of lawyers 1 2 3 4 5 
^ ^ In addit ion to the problems mentioned above, a number of more specific matters were identified. Several of these are listed 
* below. How much of a problem, if at all, is each of them to you? 
(Please indicate by circling the appropriate number opposite each. If an issue does not arise, circle the number in the last 
column.) 
A great 
problem 
Somewhat 
of a 
problem 
Hardly 
a 
problem 
Not a 
problem 
Issue does 
not arise 
Fulfilling government or administrative requirements 1 2 3 4 5 
Increasing complexity of the law 1 2 3 4 5 
Delays inherent in the operation of the legal system 1 2 3 
4 5 
Pressures associated with work 1 2 3 
4 5 
Coping with cl ients you really dislike 1 2 
3 4 5 
Balancing career and personal life 1 
2 3 4 5 
Coping with social problems presented by clients 
1 2 3 4 5 
Substantial rises in costs to clients 
1 2 3 4 5 
Excessive hours 
1 2 3 4 5 
2 0 5 
4 
(Please indicate by circling the appropriate number opposite each.) 
Very Not very Not at all 
important Important important important 
1. Having the greatest possible scope for independent action 
2. The ctiance to iive a financially secure life 
3. Having Interesting work 
4. Being field In hlgfi regard by colleagues 
I 
5. Having prestige in tfie community 
a Having tfie opportunity to help people 
7. Being held In high regard by clients 
a Being of service to the community 
9. Being able to move from professional work to politics, business or 
government 
3 
3 
3 
3 
3 
3 
Please read the above list again and write In the box provided the number of the most important factor to you personally. 
5 In the practice of their profession lawyers report a number of Issues that cause them concern. Several of these are listed below. Rease indicate the degree to which each causes you concern. 
(Circle the appropriate number opposite each. II an issue does not arise, circle the number in the last column) 
Great Some Little No Issue does 
Variations In levels of competence exhibited by colleagues 
Encroachment by non^awye^s into areas of legal practice 
Poor public image 
Uninformed criticism of the profession 
Unethical practices by colleagues 
Public accusations of lowering standards in the legal profession 
Gradual erosion of professional autonomy 
Concern Concern Concern Concern not arise 
5 3 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
5 
2 0 6 
8 A number of studies have suggested that husbands and wives, parents and other relatives follow similar careers. We would like to invesugate th.ssituation m Austraha. Please indicate where members of your fam.ly oryour spousesfamily can be placed on the chart below. 
Relationship to you: 
Father 
Mother 
Spouse 
Father-in-law 
fvlother-in-law 
Brother (s) 
Sister (s) 
8rother(sHn-<aw 
Sister(s)-inHaw 
Same 
Profession 
Related 
Profession 
(Please specify) 
Not 
Applicable 
Other (please specifyL 
9 We would like to ask you a few details about yourself. (a) What is your present marital status? 
Never married 1 
Married without children 2 
Married with children 3 
Separated or divorced 4 
Other (please specify) 5 
(b) What sort of secondary schooling would you favour for any children you may have? 
State school 1 
Roman Catholic school 2 
Other religious school 3 
Independent school 4 
Other (please specify) 5 
(c) Are you working fulHime, part-time or not at all? 
Full-time 1 
Part-time 2 
Not working 3 
(d),lf 
full-time or part-time approximately how many hours do you wort, per week? (Please speclfyj 
. hours 
t 2 0 7 
PROFESSIONS IN AUSTRALIA 1984 
University of Queensland, St. Lucia, Queensland, Australia 4067 
This questionnaire forms part of the longitudinal study that you have participated in since the late 
1960's. As we are interested in how your views have changed since leaving university some of the 
questions are the same as those contained in questionnaires from your student days. Others deal 
more directly with your present situation. If there are other issues which you want to draw to our 
attention and there is insufficient room in the questionnaire to do so please attach an additional 
sheet. 
The questionnaire Is completely confidential. The information you provide will be reported only 
in summary form and your individual identity will not be revealed in any way. 
Which are you? (Please tick the appropriate box.) 
1 
Year 
Please provide details of your education and occupation since 1983 in the table below. 
N a m e of 
University 
or other 
Institution 
EDUCATION 
Faculty, 
Depar tment 
e t a 
Degree, 
Diploma, 
other 
Quals. 
OCCUPATION 
Your exact 
Occupational 
Title 
Your 
Employer 
1983 
1984 
2 0 8 
2 S D e c i a l i s m a m r o n J v I n ^ ^ K working now (e.g. professional engineer in consulting engineer's firm, solicitor 
pract c r s o e c i a n s r specialising in head teacher of Catholic girls' school, general practitioner in group practice, specialist surgeon, manager of furniture store, etc.). 
1983_ 
1984_ 
Please indicate below your first degree or, if appropriate, joint degrees (e.g. LLB, M8BS, BA/LLB, BE, BA/DipEd). If relevant 
record the speciality you studied. 
FIRST DEGREE (S)^  SPECIALITY 
If any additional qualif ications have been received, please list them below. 
ADDITIONAL QUALIFICATIONS 
(e.g. IVIBA, FRACP, LLM, 
BEd, DIP ) 
Are you presently working towards another degree or qualification? If so, please provide details. 
Do you plan to change the direction of your career in the future? 
(Please circle one.) 
Yes 1 
No 2 
If yes: in what way? 
3 Questionnaires answered by all four groups while at university included aquestion about the relative standing or prestige of the professions listed below. We are interested in your present views about these professions and would like you to rank them Py placing 1 against that with the highest prestige, 2 against the next highest and so on. Please read the entire list before 
commencing your rankings. 
Scientists 
Engineers 
Lawyers 
Dentists 
Arch i tec ts 
School teachers 
Doctors 
University teachers 
Diplomats 
4 Are you present ly or temporar i ly not m a regular paid ,ob? (Please circle one.) 
No 
Yes 
GO TO QUESTION 5. 
If yes : how impor tan t are the fo l lowing reasons lor this? 
(Please circle Ihe appropriate numoer opposite each item.) 
Study ing fu l l - t ime 
l ^a r r iad 
Rais ing a fami ly 
S icK/d lsab led 
Travel l ing 
Unab le to f ind su i tab le employment 
No need (or me to work 
Don' t fee l l ike work ing 
Other (Please specily) 
Very Somewhat Not very Not a l all 
important important important impor tant 
5 Dur ing your universi ty days we asked for your op in ion on the issues l isted below. We would l ike to know how you feel about them today. Please read th rough the s ta tements and indicate your opin ion by circ l ing the appropr iate number oppos i te each item. 
There is too much emphas is in the University on inte l lectual 
and theore t i ca l top ics and not enough on the appl icat ion of 
theory to pract ica l mat ters 
I prefer to engage in act iv i t ies from which I can see def in i te 
resu l ts rather than those from which no tangib le or object ive 
resu l ts are apparent 
I prefer the prac t ica l person any t ime to the person of ideas 
Strongly Agree Not Disagree Strongly 
agree sure disagree 
I prefer sub iec ts wh ich present a body of factual material to 
those wh ich e labora te a part icular point of view 
I l ike peop le to be def in i te about th ings 
Tra in ing for the prac t ice of law cou ld be carr ied out better by 
an ins t i tu te con t ro l l ed by the legal profession than by a 
univers i ty 
the (ollowmg polUical parties been ,n thecal" / e S S " 
(Please circle me most appropriate number on each line.) 
Australian Democrats 
Australian Labor Parly 
Liberal Party 
National Parly 
Very 
sympathetic 
1 
1 
1 
1 
Somewhat 
sympathetic 
2 
2 
2 
2 
Not very 
sympathetic 
3 
3 
3 
3 
Not at all 
sympathetic 
4 
4 
4 
4 
(e) If there were a Federal election tomorrow, wnich party would you like to see win the election? 
(Please circle only one.) 
Australian Democrats 
Australian Labor Party 
Liberal Parly 
National Party 
Other (Please specify) 
( t) We would appreciate it if you would indicate your present religious position in terms of both church attendance and belief. 
C H U R C H ATTENDANCE 
(Please circle one) 
BELIEF 
(Please circle one) 
At least once 
per month 
Lessthan once 
per month 
No doubts about 
existence of 
God 
Doubts ordisbeiief 
about existence 
of God 
1 
RELIGION OR DENOMINATION ADHERED TO NOW (Write in)_ 
(g) On the two "income thermometers" please indicate 
by crossing the appropriate "calibrations" 
where your 
(a) total gross and 
(b) after tax 
annual incomes tall. 
(a) 
TOTAL GROSS 
INCOME 
(b) 
AFTER TAX 
INCOME 
200,000 
1 50,000 
100,000 
50,000 
•S 
rc .-^ t 
' ... TEACHERS 
1PK- fl " 
> St m . . 
m 
1 •••i 
1,1 
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is* 
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i 
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P ^ i 
m 
s 
211 
22. (a; Hew old v«re you uhen you first docicted to study 
for teaching? ~ 
Younger than 12 i 
13-14 2 
15 3 
1 6 ; u 
17 S 
18 6 
19-20 7 
21-25 8 
26 and over 9 
S2 
(b) Was this decision made: 
While in priinary school 1 
In the first few years of secondary schcol ... 2 
In the last year or two of 
secondary school 3 
After final year adxxDl exams 4 
After being inable to get into 
field of first choice 5 
Not until after a year or two of 
another university course 6 
Mot until after cxie or more 
year's working 7 
53 
23. In your decision to stu<ty for teadung hew inportant 
were the fcllowing considerations? 
Pate each item by circling the 
"apprcprdate nvnnber 
Very Soneviiat Not very Not at all 
Important lu^ i'tant Iircxur'tant Inportant 
1. An interest in 
sone aspects of 
the subject 
natter of the 
courses you 
will teach .1 2 3 
2. A desire to be 
independent 1 2 3 1 
3. Ihe financial 
attractiveness 
of teadoing 1 2 3 
U. A desire to be 
of service to 
the caniunity 1 2 3 «» 
5. An interest in 
working with „ 
people 1 ^ 3 «• 
6. A desire to nove 
into politics, _ 
coiiimnity affairs 
or a lii^ i^ 
adndnistrative 
position and 
teadiing seen as ^ 
a stepping stone ... 1 2 
54 
li 
li 
il 
58 
59 
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Kate each item by circling the 
appropriate number 
Very Somewhat Not very Not at all 
Inportant Inpcrtant Inportant Iniportant 
7. A desire for a 
professicnal 
career 1 2 3 4 
8. Lack of qualifi-
cations for 
other courses 1 2 i 
9. The relatively 
h i ^ social 
standing of 
the teaching 
profession in 
the comunity 1 2 3 
Good performance 
in appropriate 
school subjects . . . 1 2 5 t 
Failure to gain 
adndssicn to 
course of first 
choice 1 2 3 h 
Parents 1 2 3 4 
A desire to go 
to the university 
and no strong 
preference for 
any one course . . . . 1 ? 3 ^ . 
14. Relatives other 
than parents 1 2 3 . 
15. An interest in 
contact with 
yomg people . . . . . . 1 .2 3 U 
16. A close fandly 
fnend . . . . . » . « . • . . 1 2. 3 
17. A pai^cular 
teacher at 
school 1 2 3 
18. Adndxaticn for 
person or persons 
in the teaching 
profession 1 2 3 
19. A careers adviser 
or vocational -> -i u 
guidance officer . . 1 2 J 
10. 
11. 
12. 
13. 
50 
61 
62 
63 
6U 
65 
1 1 
i i 
i i 
70 
71 
72 
Of the above which were the three irost.ijiportant in your 
decision to study for teaching? 
(Record the appropriate numbers.) 
73-78 
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PROFESSIONS IN AUSTRALIA 1983 
University of Queensland, St. Lucia, Queensland, Australia. 4067. 
The following questionnaire forms part of the longitudinal study concerned with Engineering, Law, 
Medicine and Teaching that you have participated in since the late 1960's. In earlier questionnaires 
we sought your opinions on a variety of issues relating to your early training, the field you had 
elected to enter and more recently your subsequent work experience. 
The present questionnaire addresses some of the issues from your student days; it also 
investigates new areas arising out of valuable comments and suggestions made by many of you 
when you completed previous questionnaires. 
Most of the questions can be answered by marking one of a number of given alternatives. If the 
alternatives do not provide exactly for your opinion, mark the one which most closely approximates 
your view. Please elaborate your answers if you wish. 
The quest ionnaire is completely confidential. The information you provide will be reported only 
in the form of statistical summaries and your individual identity will not be revealed in any way. 
1 We are interested in your experiences in the practice of teaching and would like your views on a number of matters relating to your work and career. Please read through the statements below and indicate the extent of your agreement with each. The neutral category is only for issues you have not thought about and for which you have no opinion. 
(Please indicate by circling the appropriate number opposite each itemj 
Strongly Strongly 
Agree Agree Neutral Disagree Disagree 
In general my career in teaching has lived up to my expectations 
My work is a major source of satisfaction in my life 
I rarely choose to take a day away from work 
My daily work is always varied and Interesting 
Considering all the factors associated with my work (length of 
training, responsibilities assumed, e tc j my remuneration is low 
The future holds good prospects for teachers 
If it was financially possible for me to retire or semi-retire now. I 
woukl do so 
If I -had to do it over again' 1 would definitely become a teacher 
My work is important to the community 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
5 
5 
5 
5 
5 
5 
5 
5 
5 
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some of the most frequently mentioned below. How much of a problem, if at all. is each of these to you? 
(Ptease indicate by circling tho appropriate number opposite each It 
column^ an issue does not arise, circle the number in the last 
Keeping up with recent developments in your field 
Coping with an oversupply of teachers 
Maintaining an adequate income 
Reaching your desired career goals 
Competition from older members of the profession 
Building a financially secure future 
Somewhat Hardly 
A great of a a Not a Issue does 
problem problem problem problem not arise 
3 In addition to the problems mentioned above, a number of more specific matters were identified. Several of these are listed below. How much of a problem, if at all. is each of them to you? | 
(Please indicate by circling the appropriate number opposite each. If an issue does not arise, circle the number in the last 
column.) 
Somewhat Hardly 
A great of a a Not a Issue does 
problem problem problem problem not arise 
Fulfilling government or administrative requirements 
Inadequate funding 
Lack of promotional opportunities 
Pressures associated with work 
Coping with students you really dislike 
Balancing career and personal life 
Coping with social problems presented by students 
Failure of curriculum to meet changing student needs 
Lack of power to enforce discipline 
Excessive hours 
Harassment by students 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
4 
4 
5 
5 
5 
5 
5 
5 
5 
5 
5 
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4 r S n r - t i s f y i n g ,or a variety of reasons. How important to you p . r . o n , . . y are the 
(PiBasB indicate by circling the appropriate number opposite each). 
Very Not very Not at all 
important important important important 
1. Having the greatest possible scope for independent action 
2. The chance to iive a financially secure life 
a Having interesting work 
4. Being held in high regard by col leagues 
5. Having prestige in the community 
a Having the opportunity to help people 
7. Being held in high regard by students 
a. Being of service to the community 
9. Being able to move from professional work to politics or community 
affairs 
10. Contact with young people 
11. Regular holiday periods during the year 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
Please read the above list again and write in the box provided the number of the most Important factor to you personally. 
5 In the practice of their profession teachers report a number of issues that cause them concern. Several of these are listed below. Please indicate the degree to which each causes you concern. 
(Circle the appropriate number opposite each. If an issue does not arise, circle the number in the last column) 
Great Some Little No Issue does 
Concern Concern Concern Concern not arise 
Variations in levels of competence exhibited by colleagues 
Poor public image 
Uninformed crit icism of the profession 
Unethical practices by colleagues 
Public accusations of lowering standards in the teaching profession 
Gradual erosion of professional autonomy 
3 
3 
3 
3 
3 
3 
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8 Arumbar of studies have suggested that husDands and wives, parents and other relatives follov» simiiarcareers. We would hke 
Relationship to you: 
Father 
Mother 
Spouse 
Father-in-law 
Mother-in-law 
Brother (s) 
Sluter (:t) 
Bfother(aHn-law 
a3ter(s>-ln-law 
Same 
Profession 
Related 
Profession 
(Please specify) 
Not 
Appiicat3le 
Other (please specityL 
9 We would like to ask you a few details about yourself. (a) What i8 your present marital status? 
Never married ^ 1 
Married without children 2 
Married with children 3 
Separated or divorced 4 
Other (please specify) 5 
(b)What sort of secondary schooling would you favour for any children you may have? 
State school ^ 
Roman Catholic school 
Other rallaloua school 
Independent school 
Other (please specify) 
(c) Are you working full-time, part-time or not at all? 
Full-time ^ 
Part-time 2 
Not working 3 
(d)l» full-time or part-time approximately how many hours do you work per week? (Please specify.) 
, hours 
I L 
PROFESSIONS IN AUSTRALIA 1984 
University of Queensland, St. Lucia, Queensland, Australia 4067 
This questionnaire forms part of the longitudinal study that you have participated in since the late 
1960's. As we are interested in how your views have changed since leaving university some of the 
questions are the same as those contained in questionnaires from your student days. Others deal 
more directly with your present situation. If there are other issues which you want to draw to our 
attention and there is insufficient room in the questionnaire to do so please attach an additional 
sheet. 
The questionnaire is completely confidential. The information you provide will be reported only 
in summary form and your individual identity v i^ll not be revealed in any way. 
W h i c h are you? iPlease tick the appropriate box.I 
a pract is ing teacher OR 
in a pos i t ion for wh i ch your t e a c h i n g qual i f icat ions are an impor tant p rerequ is i te? OR 
not w o r k i n g but hope to resume teach ing or re lated worK in the near fu ture OR 
none of the above. 
Please answer this 
questionnaire. 
This is NOT the questionnaire 
for you. 
Would you please answer the 
green questionnaire. 
1 Please p rov ide de ta i l s of your e d u c a t i o n and occupa t ion since 1983 m the table below. 
Year N a m e of 
Un ivers i t y 
or o ther 
Ins t i tu t ion 
E D U C A T I O N 
Faculty, 
Depar tmen t , 
etc. 
Degree. 
Diploma, 
other 
Quals. 
O C C U P A T I O N 
Your exact 
O c c u p a t i o n a l 
Title 
Your 
Employer 
1983 
1984 
1 8 
2 Would you please give us a detailed description of your mam occupation in 1983 and 1984 and it appropriate the specialty area in which you were working m 1983 and are working now (e.g. professional engineer in consulting engineer's firm, solicitor 
specialising in conveyancing, barrister specialising in head teacher of Catholic girls' school, general practitioner in group 
practice, specialist surgeon, manager of furniture store, etc.). 
1983 
1084 
Please indicate below your first degree or, if appropriate, joint degrees (e.g. LLB. MBBS, BA/LLB, BE. BA/DipEd). If relevant 
record the speciality you studied. 
FIRST DEGREE (S) SPECIALITY 
If any additional qualifications have been received, please list them below. 
ADDITIONAL QUALIFICATIONS 
(e.g. MBA, FRACP, LLM, 
aEd, DIP ) 
Are you presently working towards another degree or qualification? If so, please provide details. 
Do you plun to change the diruction of your carour In Ihu (utuiu? 
(Please circle one.) 
Yes 1 
No 2 
If yas: in what way? 
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3Quesnonnai es answered by all tour groups while at university included a question a 
p otessions listed below. We are interested in your present views about these professions and would like you to rank them by 
Placing i against that with the highest prestige, 2 against the next highest and so on. Please read the entire list before 
commencing your rankings. 
1 
Scientists 
Engineers 
Lawyers 
Dentists 
Architects 
School teachers 
Doctors 
University teachers 
Diplomats 
4 Are you presently or temporarily not in a regular paid lOb? (Please circle one.) 
No 
Yes 
GO TO QUESTION 5. 
If yes: how important are the tollowing reasons tor this? 
[Please circle ihe appropriate numoer opposite each item.l 
Studying full-time 
Married 
Raising a lamily 
Sick/disabled 
Travelling 
Unable to find suitable employment 
No need for me to work 
Don't feel like working 
Other (Please specify) 
Veiy Somuwhat Not very Not at all 
important important important important 
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" " was yovernment pohc,.,s when .hey lei. .he,r 
The S l o w no L i r- J K sympa.hel.c to .he interests of your profess.on have the lollowmg political parties been in the las. decade? 
(Please circle the most appropriate number on each line.) 
Australian Democrats 
Australian Labor Party 
Liberal Parly 
National Parly 
Very 
sympathetic 
1 
1 
1 
1 
Somewhat 
sympathetic 
2 
2 
2 
2 
Not very 
sympathetic 
3 
3 
3 
3 
Not at all 
sympathetic 
4 
4 
4 
4 
(e) It there were a Federal election tomorrow, which party would you like to see win the election? 
(Please circle only one.) 
Australian Democrats 
Australian Labor Party 
Liberal Party 
National Party 
Other (Please specify) 
(f) We would appreciate it it you would indicate your present religious position in terms of both church attendance and beiiet 
C H U R C H A T T E N D A N C E 
(Please circle one) 
BELIEF 
I Please circle one) 
At least once 
per month 
Less than once 
per month 
No doubts about 
existence of 
God 
Doubtsordisbeiief 
about existence 
of God 
1 
R E L I G I O N OR DENOfvllNATlON A D H E R E D TO NOW (Write m). 
(g) On the two "income thermometers" please indicate 
by crossing the appropriate "calibrations' 
where your: 
(a) total gross and 
(b) after tax 
annual incomes fall. 
(a) 
TOTAL G R O S S 
INCOME 
200,000 
150,000 
100,000 
50,000 
(b) 
AFTER TAX 
INCOfvIE 
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